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	School Name
	Zone

	AKJM School, Kanjirappally
	Center

	St. Joseph’s School, Calicut
	North

	Loyola School, Calicut
	North

	Christuraja School, Malaparamba, Calicut
	North

	St. Michael’s School, Kannur
	North West

	Sarvodaya School, Eachome, Wayanad
	North West

	Loyola School, Mukundara
	South

	Loyola school, Sreekariyam, Trivandrum
	South
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Below is a set of open-ended questions prepared for interviews with selected teachers from five Jesuit schools in Kerala. These questions are designed to gain insights into their experiences and perspectives on leadership education, aligning with the objectives of the Dissertation in Practice (DIP).
1. Can you describe your overall experience teaching at a Jesuit school and how it aligns with the school's mission of holistic education?
2. In your view, what are the key leadership qualities that students should develop during their education?
3. How do you integrate leadership training into your daily teaching practices?
4. What specific strategies or activities do you use to encourage leadership skills in students?
5. How do institutional policies support or hinder your efforts in fostering leadership among students?
6. Can you share an example where institutional support played a significant role in your leadership training efforts?
7. What role does professional development and training play in enhancing your ability to teach leadership?
8. How would you describe the impact of cultural expectations and societal norms in Kerala on teaching and leadership development in your school?
9. What challenges do you face when trying to implement leadership education within your classroom?
10. How do you perceive the availability of resources (teaching materials, technological tools, etc.) in supporting leadership education?
11. In your opinion, what changes could be made to better support teachers in their role in fostering leadership?
12. How do you balance the academic curriculum with leadership and character-building activities?
13. What aspects of Jesuit educational principles do you find most influential in shaping your teaching methods?
14. How do students respond to leadership activities? Can you provide examples of notable student growth or success stories?
15. How do you collaborate with other teachers or administrators to promote leadership development in your school?
16. What feedback do you receive from parents and the community regarding leadership initiatives?
17. In what ways do you feel leadership education in Jesuit schools is unique compared to other educational institutions?
18. What support mechanisms (mentoring, workshops, peer discussions) are most effective in helping you integrate leadership education?
19. How do you assess the effectiveness of your leadership education practices?
20. What recommendations would you provide to enhance leadership training and education in Jesuit schools?
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Letter to Invite Teachers for the Interview

Date
Teacher’s Name
Designation
School Name
School Address
Re: Request for Interview
Dear
I hope this letter finds you in great health and high spirits. As part of my Dissertation in Practice (DIP) research on leadership education within Jesuit schools in Kerala, I am
conducting a series of interviews with selected educators to gain valuable insights into their experiences and perspectives.
The intent of this study is to understand the determinants of the contribution of teachers towards teaching leadership education to students and the aspects thereof, including institutional policy, cultural norms, teacher professional development, and resource input. I perceive that your professional experience and impact as a teacher are crucial for us to recognize how leadership learning is implemented and fostered within Jesuit education environments.
I am writing to request you to join an interview, which will be conducted at your convenience of time and location. The interview will take about 60 minutes and will entail questions that capture your views, approaches, issues, and success experiences regarding leadership development in the classroom.
Your involvement in this research is completely voluntary and any information presented by you during the interview will be handled with complete confidentiality. Your input will be pivotal in formulating recommendations and enriching educational practice to foster leadership development in Jesuit schools.
If you are willing to participate, please do not hesitate to reach out to me at [Your Contact Information] or by email at [Your Email Address] to arrange for the interview or to answer any questions you might have.
I appreciate your considering this invitation! I will truly appreciate your agreeing to share your valuable time and experience with this significant research.

With best regards,
Researcher
Address
Email
Phone Number
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Confidentiality Agreement
I, [Name of Researcher], undertake to respect strict confidentiality over all data gathered throughout the research. Participant responses, personal information, and other sensitive data are included. I understand that confidentiality breach may attract legal or professional consequences.

Signed: 	
Date: 	
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TO: SALVI AUGUSTINE
FROM: SOCIAL BEHAVIORAL IRB      
PROTOCOL NUMBER: 2005299-01
PROJECT TITLE: The Factors Influencing the Role of Teachers in Imparting Leadership Skills in Jesuit Schools in Kerala.
DETERMINATION: EXEMPT 2ii
The following documents were reviewed with this submission:
-Creighton University HS eForm and documents attached therein.
 This memorandum is a notification that the protocol referenced above has been reviewed as indicated in Federal regulatory statutes at 45CFR46.104(d) and deemed exempt from ongoing IRB review. You are therefore authorized to begin the research.
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 The following conditions apply to all IRB submissions:
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