





NEBRASKA DENTAL ASSOCIATION

Nebraska’s “New” Medicaid Program

by Tom Bassell

This won't take long. Understanding the newly estab-
lished managed care plans for Medicaid patients is as easy
as going over Niagara Falls in a lard bucket and expecting
1o survive.

Actually, a “Provider Bulletin® was created and sent by
the Department of Social Services to dentists. It was mailed
in late August.

We do know that it’s “business as usual™ in 90 counties.
Changes are taking place in Douglas, Sarpy and Lancaster
Counties. Last month’s NDA Newsletter contained an article
on the topic, complete with phone numbers to call for the
3 insurance companies who will be administering the dental
portion of Medicaid in these 3 “chosen” counties. Our best
guess is that darn little will change. Except that paperwork
will need to be sent to a different address, fees will be similar
(*@=!), and the insurance companies will make more money
than they deserve to. The patients and the dentists may come
out on the short end of the stick, the cost to the State for
providing dental care may decline (due to a reduction in
access and an increase in confusion), the state will likely pay
out less money and managed care will be deemed a success.
The other 90 counties could then become part of this “money
saving” venture within 2 years (just a guess).

We may need to speak to our elected officials regarding
managed care, Medicaid and dentistry. T think the state has
tried to fix something that wasn't broken.

No Need To Pay $139

by T. Busseltt

(This is a re-run from the March 1994 issue of the
NDA Newsletter. The calls on this topic indicate
renewed interest or confusion on the local level.)

You may be contacted by some enterprising and
“well meaning” sales people offering you an informa-
tion packet regarding the need for dentists to create
an office “safety committee.” Thanks to passage of LB
757, in 1993, our state’s Labor Department has the
challenge of seeing to it that darn near every office,
regardless of size and profession, has a “safety com-
mittee.”

The law was written in way too broad a manner
and may be amended in the near future. Dental
offices, thanks to OSHA, should already have guide-
lines in place that are very similar to those set forth
in LB 757. If a dental office is complying with OSHA
guidelines, they are doing as much or more than is
called for in this legislation.

Our contact at the Department of Labor indicated
that dental offices are not really who this law was
meant to cover. Non-medical/healthcare offices were
the intended “target.” So, save your money and play
it safe under CDC and OSHA regs. If you really want
more information (free) on this subject, call the
Nebraska Department of Labor and request an infor-
mation packet (402) 471-2239.
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Or 50% of the value
of vour business.
You may not feel
wealthy, but your opinion
won't count as much as Unele Sam’s when
the time comes to pay estate taxes.
You might be surprised how wealthy the
government thinks vou are!
Under current law, substantial estate taxes
may be the legaey vour family reecives unless
vou provide a solution in advance. One
solution for funding vour estate tax liability
is life insurance. Call...
Chuck Heinke, Lynnette Olson & Dan McGrain
10040 Regency Circle, Suite 260
Omaha, Nebraska
(402) 397-2112 or 1-800-33-OLSON
(402) 483-6665 in Lincoln
Discover a cost-cffective way to proteet vour
assets by using life insurance. Take action to
ensure the legacy vour family receives is vour
asscts. not a bill for federal estate taxes.
GE-92-184

D Yes, I would like more information. Send to:

Lynnette Olson
The Equitable =
10040 Regency Circle, Suite 260 =
Omaha, NE 68114

(402) 397-2112 or 1-800-33-OLSON
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The Equitable Life Assurance Society of the U.S. New York,NY










