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OoMAHA

DEPORRES

CLUB

by Jeffrey H. Smith

Since the turn of the century, the
leadership techniques of the major
Negro groups have been asserted in
numerous and varied ways. The
NAACP, who strategy has dependec
upon favorable court decisions,
stresses the legalistic approach. The
National Urban League, which em
phasizes employment for the Negro,
takes the educationist approach.
With the lingering frustrations be—
cause such methods have not pro—
vided the all-encompassing attack
needed to meet problems as directhy
and quickly as possible, however, ac—
tivism has become predominant. This
change in Negro leadership from an
attitude of professionalism to de—
manding personal commitment has
had three important correlates: the
transfer of initiative; the development
of a full-scale social movement, and
the growing importance of organiza—
tional structures.

This article examines the activities

of an organization which attempted,
in some cases with good results, to
improve the social and economic
condition of the Negro in one north—
ern city: the De Porres Club of
Omaha, Nebraska. Organized for the
purpose of “educating people to
think along lines of charity and jus—
tice as regards interracial matters,
the De Porres Club became an ac
tivist group and a forerunner in the
field of interracial relations. It en—
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gaged in sit-ins, picketing and boy—
cotting for fair employment when
C.O.R.E. still meant the heart of an
apple and before men such as Mar
tin Luther King had arrived on the
scene. “The De Porres Club, said
former Creighton University English
Professor Edward P. J. Corbett, “was
fighting for civil rights in Omaha long



before it became fashionable to do

» 2

SO.

The De Porres Club was born on
November 3rd, 1947, when a small
group of students from Creighton
University, interested in promoting
racial justice, met to discuss the
problems confronting minority groups
in Omaha. At a second meeting, the
basic organizational structure was
set up. Father John P. Markoe, S.J.,
recently arrived in Omaha from a
successful campaign to integrate
Saint Louis University, was chosen to
moderate the group. The Club took
its name from Martin De Porres, a
Negro the Church had declared
Blessed, and who had spent his life
working among the poor and op
pressed in Peru.

Because membership was open to

all regardless of race, creed, or color,
the De Porres Club, though started
by Creighton University students
never became an official campus or
ganization. The new organization at
tracted social workers, public-minded
citizens, and students from other
schools. During its fourteen year his—
tory, membership numbered in the
hundreds and active branches were
established in Kansas City, Missouri,
and Denver, Colorado.

The activities of the De Porres

Club in striving for Negro equality

in job opportunities, housing rights,
schooling, and public accommoda-
tions anticipated the non-violent di—
rect action in the 1960’s of such
major Negro improvement organiza-
tions as the Southern Christian Lead—
ership Conference, the Congress of
Racial Equality, and the Student
Non-Violent Coordinating Committee.
As a focal and rallying point the

Club also encouraged older, more
entrenched organizations such as
the local NAACP and the Urban
League to take a more positive ano
active role in attacking from many
angles the problems which the Negro
in Omaha faced.

The current Negro revolt charac—
terized by the two seemingly irre-
concilables of positive action com-
bined with the passive resistance of



Mahatma Gandhi was a real living
force in Omaha almost a decade be-
fore a Negro, Mrs. Rosa Parks,
boarded a Cleveland Avenue bus in
Montgomery, Alabama, sat in the
white section and refused the de—
mands of the driver that she vacate
her seat. Years before Martin Luthei
King demanded that Negro bus op—
erators be employed on predomi-
nantly Negro routes as part of the
resolution to end the Montgomery
bus boycott of 1955,5 the De Porres
Club was demanding that the Streei
Railway Company of Omaha employ
drivers on all routes regardless of
color.

The city in which the De Porres
Club did its work was Omaha, but it
might as well have been any northern
city with a Negro ghetto, for the
story of the Negro in Omaha depicts
not merely the epic of one racial
colony, but reflects the whole cycle
of Negro migration, settlement, com—
munity structure, and the social in—
terrelations of northern whites and
blacks.

The De Porres Club is typical of
what sociologists refer to as a vol-
untary association, a group formed
to meet those social needs currently
ignored by other institutions. This
Club emerged to fill such need in a
particular place and in a particular
time: the lack of social justice for
the Negro in post World War
Omaha.

Assuming that social injustice is
rooted in ignorance, the Club re—
garded the need for education as a
paramount goal. Citizens had to be
educated to realize that the solution
of interracial problems must spring
from the principles of justice and
charity and not from a mere emo-
tional response predicated on the
myths of folklore regardless of how
persuasive, persistent, and rooted in



tradition the myth might be. In pur—
suing this goal, members gathered
an extensive bibliography of books
and pamphlets dealing with all as—
pects of the interracial situation.
About a year later, a Center was
established in the heart of the Negro
ghetto. This Center was an important
step in the development of the Club
since it allowed for more adequate
programs to be arranged, the most
successful of which was a series of
lectures in which knowledgeable per—
sons, eminent for their work in inter—
racial problems, were given a forum.
These speakers not only provided
needed factual data but, more im-
portantly, were able to suggest
means best adapted for an organi-
zation such as the De Porres Club

to carry its message to a larger
public.

Another innovation took place

when the Club sponsored an Inter—
racial Youth Rally to “educate some
of Omaha’s young people on the
facts and consequences of racial
prejudice.”« The technique of the
rally was used not only to educate
but primarily to involve them in the
most serious social problem of the
age. Constantly seeking new means
to spread its message, the Club soon
hit upon the use of the social drama.
In December, 1949, it staged with
phenomenal success the powerful
anti-discrimination play Trial by Fire
The play dramatized the true story
of the hushed-up murder of a Negro
family who perished when a white
mob burned their California home
during the Christmas season of
1945.

Pressure groups tend to be short—
lived. Organized to meet a specific
problem, they either solve the prob
lem or are conquered by it. That the
De Porres Club survived was in large
part due to the influence and guid—
ance of a man recognized and ex-
perienced in the field of interracial
justice, Father John P. Markoe, S.J.
Graduating from West Point in 1914
John Markoe had little time to recall
his cadet days.? Sent to the Arizona
Mexico border he became part of



the contingent alerted by the begin-
ning of the Mexican Revolution. He
and several other officers had the
unique experience of commanding
squadrons of Negro troops. Finally,
after following Pershing in his futile
search for the elusive Mexican ban-
dit, Pancho Villa, Captain Markoe

left the army.

In February, 1917, John P. Markoe
was received as a novice in the So-
ciety of Jesus. With one career al-
ready behind him and hardened by
the realities of life, he was no ordi
nary Jesuit novice but a man deeply
committed to a goal in life—the alle
viation of suffering and discrimina—
tion from the lives of poverty-stricken
Negroes. Following ordination, Father
Markoe commenced his apostolate
among the Negroes at Saints Eliza—-
beth and Malachy’s parishes in St.
Louis. The culmination of his work
there came in 1944, when after a pro-
tracted struggle involving many ele
ments within the city, Saint Louis
University finally integrated its stu—
dent body. The struggle caused such
friction that Church authorities re—
quested Father Markoe to leave St.
Louis. Thus in 1946 he came to
Omaha. Shortly thereafter this Jesuit
priest began guiding the DePorres
Club.

With this growth in knowledge and
experience coupled with the esprit
de corps imparted by Father Markoe,
De Porres members gained first-hand
familiarity with the many facts of the
racial problem. This knowledge was
not abstract but was personalized
through direct endeavor, experience,
and contact with the ghetto and the
individuals who lived there. It was a
knowledge well-fitted to prepare
members to deal with the actual situ—
ations involving segregation and dis—
crimination.

Tronically enough, the Club first
attacked discrimination as it was
found in the Roman Catholic Church.
The Church in Omaha at this time
practiced de facto segregation by
sanctioning the operation of Saini
Benedict’s mission as a separate
church and school for Omaha's
Negro Catholics.? Intended to serve



Negroes in a specific area, it was
gradually expected that Negroes
from all parts of the city would at-
tend Saint Benedict's. Thus the mis
sion served to perpetuate what was
a community pattern of concentra-
tion. It was a case of Christian ideals
inadvertently accepting segregation.
But as Negroes in Omaha during

the late 1940’s were moving steadily
north from the area of Saint Bene-
dict’s into the neighboring territory
of Sacred Heart parish, it was this
parish where segregation within the
Church was challenged. A change

in policy at Sacred Heart did take
place, due in large part to the stead—
fast urging of the De Porres Club.10
The announcement that two Negro
girls would be accepted at that
school in the fall term highlighted
the Club meeting of May 31, 1948.
Two months later, the Archbishop of
Omaha informed a committee of De
Porres members that he would not
stand for segregation on the basis
of color.

The next significant gain for the
Club in its work to end the segrega-
tion of Omaha’s Catholics came
when Saint Benedict’s finally became
a parish. Father Markoe and Whitney
Young, then director of the Omaha
Urban League, and who was most
enthused about the response at—
tained by the Club’s action, helped
draw up the territorial boundaries
taking parts of the neighboring par—
ishes to form the parish of Saint
Benedict's.

Even more serious than parish
segregation was the situation that
existed in housing. To stop the out—
ward push of the Negro from the
ghetto and into white neighborhoods,
various types of legalistic techniques
such as zoning ordinances and re—
strictive covenants were adopted.
When these failed, the whites in
many areas hastened to move out.
This same phenomenon was oc—
curring in Omaha in the 1940’s. As
the Negro population of the city in—
creased greatly during these years,
more and more Negroes moved into
“fringe areas,” areas which are
today contained within the expanded



ghetto. One of these new residents
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was Woodrow Morgan, a World War
IT Air Force veteran."3 Morgan pur-
chased a house in the fall of 1950
from a white owner, at 1822 North
31st Street. As soon as the sale
became known, there was an ugly
reaction. Furious telephone calls
were made to the white man who
had sold him the house, to the
financing corporation, and to the
real estate agent who had negotiated
the sale. Neighbors threw stones
through the windows and threatened
bodily harm to the Morgan family if
they dared to move in." Whitney
Young brought the matter to the at—
tention of the De Porres Club; its
members, in turn, decided that they
would meet the issue in their own
Way.

On the morning when the moving
van was expected, Father Markoe
and a Club member sat on the porch
of the vacant house. Several neigh—
bors walked by; they asked if the
priest was looking for the old tenants.
Father Markoe replied: “No, we're
waiting for the new owners. We're
helping them move in. When the
van approached, a group of young
Negroes and whites, members of the
De Porres Club, alighted and helped
carry in the furniture. The neighbors,
ready to take threatening action
stood by, astounded to see them
working together with their own
spiritual leader first among them.
There was no incident.5

But the De Porres Club did not

stop with moving the Morgans in.

To pave the way for a more friendly
reception of the family, the Club
sent a delegation of its members to
call on and try to reason with the
people of this previously all-white
neighborhood. In less than two
weeks, the hostility toward the Mor-
gans melted away, and Father Mar
koe was able to report to the Club
that the family was having no trou-
ble." Of this particular incident, he
recalls: “The psychological effect of
our presence there was just what was
needed."

In aiding this family to secure a
decent home, the De Porres Club



was responding to an individual case
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of racial injustice. Because of the
magnitude of the Negro problem in
Omaha at this time, however, the
Club, unlike later groups working
exclusively for open housing, was
unable to restrict its full energies to
this single facet of the interracial
problem. Having achieved success
in this instance, the Club—dedicated
to attacking discriminatory practices
wherever they were to be found—
felt compelled to act in other areas.
Employing the same direct action
techniques, it contended with dis—
crimination in public recreational fa-
cilities, amusement, and eating
places.

Pursuing equality of treatment and
opportunity for all Omahans, the
Club investigated and took action
against glaring situations involving
discrimination in the city’s recrea
tional facilities. Their most suc
cessful effort came in challeng—

ing the overt discrimination practiceo
by the management of the city's
largest roller skating rink, the Cross—
town Rink. Informed that Negroes
were not permitted to skate there,
Club representatives met with the
manager of the establishment on
several occasions to encourage him
to admit Negroes. Unable to sway
him from this unlawful position,

the Club forced the issue when a
mixed group of its members went to
the rink to skate. The whites were
sold tickets but the Negroes were
denied admittance. Thereupon, one
of the Negroes made a complaint
and had a warrant sworn out for the
arrest of the manager.

The case was disposed of eight
months after it was first brought
into court. The manager was found
guilty and fined twenty-five dollars.
Finally, on July 21, 1953, the Cross
town Rink admitted Negroes. This
submission ended a year of vigorous
action on the part of the De Porres
Club.

Successful to a degree in attack—
ing discrimination in the area of rec
reation and amusement, the De
Porres Club challenged the policies



of many public eating places. In
order to discover the policy of the
city’s restaurant managers toward
Negroes, the group carried on an ex—
tensive program of testing. On nu-
merous occasions members were
faced with discrimination quite by
accident when they gathered socially
after meeting hours. Confronted by
a refusal of service and failing in a
friendly discussion of the matter,
they would gently remind the propri—
etors that Nebraska had a state law
forbidding such discrimination. When
this failed to bring the desired result,
a member would have a warrant
sworn out for the arrest of the offend—
ing proprietor. Of the few cases thai
resulted, some were won by the Club
while others were dismissed. Dis—
crimination was hard to prove
legally.22

On one occasion Father Markoe

and some De Porres members were
asked by the proprietor to leave his
restaurant. They held firm, however,
and would not move until served.
Like the four Negro college students
who years later at Greensboro, North
Carolina, sat down at the all-white
lunch counter and refused to move
until they were served, this mixed
group asserted their independence,
expressed their freedom, made their
demonstration. In taking this stand,
the De Porres members were em—
ploying a pioneer technique for fight—
ing racial discrimination, the sit-in.?
The De Porres Club thus chal—
lenged with some degree of success
racial discrimination as it existed

in the Roman Catholic Church, hous—
ing, recreational facilities, and eating
places. Taking advantage of every
opportunity to fight discrimination,
the Club decided to call on local
business leaders to see what could
be done about providing more equal
job opportunities for Negroes. Initi—
ally they interviewed personnel of-
ficials of local industries; later they
set up an Industrial Committee to
collect information helpful for those
making the calls.—

The De Porres Club was more per—
sistent in working against racial dis—
crimination in employment than in



other areas. This was probably the
result of a maturing process. In their



early struggles, members evidenced
energy and determination coupled
with the naivete that is characteristic
of the novice crusader. Much of their
early success, minor though it might
have been, resulted more from bold—
ness and energy than from organized
planning. But these efforts paid off
as the De Porres members benefitted
from their experiences and came to
age as reformers.

The fight against discrimination in
employment was much more thor—
oughly planned and carried out. The
Club resorted to demonstrations of
all types—boycotts, picketing, and
mass meetings. It also made use of
the news media and the influence of
religious leaders to achieve its ob—
jectives. One who in 1951 was forced
to submit to a De Porres Club boy-
cott perhaps expresses best the im-
pact of this group in view of the civil
rights movement of the sixties:

If there is anything I can say about
the De Porres Club, it is that they
were ahead of their time. The meth-
ods and pressures they used were
not thought of in those days. I was
shocked by their tactics. I was ig
norant of the whole thing.25

Of the campaigns for fair employ-
ment, those waged against the
Omaha Coca-Cola Bottling Company,
the Omaha and Council Bluffs Street
Railway Company, the Reed Ice
Cream Company, and the Omaha
School Board stood out.

In September, 1950, Club members
voted to investigate the employment
policies of the Omaha Coca-Cola
Bottling Company. Direct information
from several Negroes, confirmed by
the Urban League, made them aware
of the company’s discriminatory hir—
ing policy. Having been refused by
the manager to discuss the issue, a
committee called on him again, scor
ing a minor breakthrough. He told
them that he would interview
Negroes for possible employment
when warm weather brought in—
creased production and extra help
would be needed. Because success
seemed imminent, the Club decided
not to bring pressure to bear on the



company.26

At the end of April, the Club

learned that as yet no Negroes

had been hired. In view of this, the
group discussed methods to bring
public pressure upon the manager
and decided to call on him once
more. The Club got no satisfaction;
this led it to mobilize pressure
against Coca-Cola. Two-thousand
handbills urging Omahans to “refuse
to support discrimination by not buy
ing Coca-Cola” were printed and dis—
tributed throughout the city. Mem—
bers picketed the Coca-Cola plant
located in the Negro ghetto. Further
more, a De Porres member circulated
a petition to the businessmen on
North 24th Street 27 asking them to
stop selling Coca-Cola until the hir—
ing policy was changed. Within a
week, forty-three proprietors had
signed it.28

After six weeks of active cam—
paigning, the Coca-Cola Bottling
Company yielded to the boycott. Ai
this time the company manager met
with Whitney Young and De Porres
Club president Denny Holland and
made the public statement that the
policy of the Coca-Cola plant had
been changed: two qualified Negroes
had been employed and in the future,
employment would be open at all
levels regardless of race, creed, or
color. With this news, the Club
agreed that its demands had been
met and consequently terminated the
boycott.29

The second major campaign was
launched in August, 1951, to place
Negro drivers with the Omaha and
Council Bluffs Street Railway Com—
pany.3° Members carried picket signs
and posters throughout the area
served by its customers and in

front of the company’s offices. In
addition to this, they distributed
thousands of handbills urging people
to protest the company’s hiring prac—
tices. “If you must ride, the hand-
bills read, “protest by using 18
pennies. 32 Club representatives
also contacted a number of social
and civic groups and spoke to vari—
ous church congregations about the
campaign.



A further development came when
De Porres members met with Roy
Wilkins, National Executive Secre—
tary of the NAACP, and discussed
the Street Railway campaign with
him. Wilkins thought that the Club
was doing just about all it could by
informing Omahans of the situation
and urging them to protest.

It was not until August, 1954, that
the Street Railway Company’s em-
ployment policy changed. In the city
ordinance granting the company a
franchise to operate a street trans—
portation system for thirty years, sub-
section 36 stated: “In the Company's
employment relations there shall be
no discrimination on account of race.
color, or religion.” 34 The role of the
De Porres Club in this case is per
haps best expressed by its former
president: "l think it would be rea-
sonable to say that the Club suc—
ceeded in stirring up the issue and
making it known to the public.'
Spurred on by success and the
realization of the power of such
peaceful persuaders as the boycott
and the picket march, the De Porres
Club on January 20, 1953, opened

a campaign against the Reed Ice
Cream Company, a local producer
and distributor with a plant, central
store, and branch outlets in Omaha.
Reed’s refusal to employ Negroes
was especially galling since its plant
and main store were in the ghetto,
where Negroes were its best custom—
ers.

Again the Club used tactics so
successfully employed in past efforts.
Members sought the support of civic
and social organizations, distributed
handbills, and contacted a number
of ministers informing them of the
Reed campaign. A new phase of the
campaign opened on July 6th when
De Porres members began picketing
the Reed plant.

Finally, on January 24, 1954, after
months of heavy losses, the Reed
Ice Cream Company put a Negro
saleslady to work at its main store.
It was almost a year to the day that
the Club had begun its campaign.
The final fair employment cam

paign of the De Porres Club—in fact,



its last major activity as an organiza—-
tion—must be put into the perspec
197



tive of time. The Club’s decline had
begun in 1954, when other voices
were being raised and other forces
launched in a growing nationwide
civil rights movement.3 The year
1954, of course, brought the epochal
Brown v. Board of Education deci—
sion by the United States Supreme
Court—a ruling which ended any
legal basis for racial discrimination

in public schools. This was the era
of the revolutionary success of the
Montgomery bus boycott and of

the emergence of Martin Luther
King. While the Negro civil rights
movement was gaining momentum
in the South, a smaller and less
vigorous De Porres Club decided to
meet the problem of discriminatory
hiring and teacher placement by the
Omaha Board of Education.

The campaign, which opened in
early summer, 1959, aimed to allevi—
ate a situation in which the Negro
public school teacher in Omaha was
discriminated against in the following
ways: no Negroes were employed in
the high schools; grade school teach—
ers were concentrated in the ghetto
area of the near northside, and only
one Negro clerk was employed by the
school system. The De Porres Club
reacted by sending a resolution to
the School Board urging it to end its
segregation of Negro teachers and
discrimination against Negro appli
cants.38

True to its tradition, the Club

backed its communication with di—
rect action. Pickets marched around
the grounds of the Board of Educa-
tion and also passed out protesting
handbills. Later in the campaign
members circulated a petition de—
manding an end to racial discrimina-
tion in the Omaha Public School
System.39

The De Porres Club, in this its last
effort, succeeded in making Oma—-
hans generally aware of conditions
about which they were ignorant or
were apparently unconcerned.™ Un—
fortunately for the effectiveness of
the Club, however, the outcome of
its final campaign was ambivalent at
best. It was not until 1962, when a



more progressively oriented super—
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intendent, working with a new board
of education, that the status of
Omaha’s Negro teachers began to
change.

By the 1963-64 school year, three
Negroes were teaching in two high
schools. This number increased to
nine in five high schools the follow—
ing year and to eleven in six high
schools in 1966-67. Negro teachers,
who were previously limited to a
small number of schools within the
ghetto, were, in 1966-67 assigned to
a total of twenty-four schools, eight
of these being outside that area. The
number of Negroes teaching in the
public schools rose from sixty-nine

in 1962 to 140 in 1966, a one-hundred
per cent increase.”

As its history drew to a close, the

De Porres Club thus counted four
major campaigns in a crucial field

of human rights—equal employment
opportunity. Successful results came
quickly in two of these; the Coca-
Cola and Reed campaigns were
clear-cut victories. But the cam—
paigns against the Street Railway
Company and the Board of Educa
tion, more drawn-out efforts, met
little immediate success that could
be directly attributed to the Club. The
officials of these establishments were
far more removed from the forces of
compulsion and less liable to eco—
nomic coercion. The De Porres
Club’s struggles to secure employ—
ment for qualified Negroes conse-
quently proved most successful when
centered on semi-skilled occupations
in consumer-oriented industries. It is
these similar-type industries, where
the largest reservoir of unemployed
and underemployed is available,
which have been most amenable to
CORE-type pressure."

Though the De Porres Club also
worked to end discrimination in
housing and in recreation and eating
facilities, in retrospect its main thrust
came with efforts to open up employ
ment opportunities. Perhaps of
greatest historical significance is the
fact that its members in these cam-
paigns employed techniques which



were to become part of the mid-
century American street scene. The
De Porres Club had demonstrated
that these weapons made up an ef-
fective arsenal for peaceful revolu—
tion. This lesson was not soon to be
forgotten.

Credo and Pledge

The Omaha De Porres Club

As MEMBERS of the OMAHA

DE PORRES CLUB we firmly be—
lieve that:

ALL MEMBERS of the ONE
HUMAN RACE, without any ex—
ception, whatsoever, have been
equally endowed by the CREA-
TOR, through HIS promulgation
of the NATURAL LAW, with the
following fundamental HUMAN
RIGHTS:

A. THE RIGHT TO LIVE A

FULL AND COMPLETE LIFE, to
the utmost of their capacity, both
in PRIVATE and in PUBLIC. Con—
sequently, we recognize the fol—
lowing inalienable rights in each
and every member of the HU—
MAN RACE:

1. The right to be recog

nized as a MEMBER of the HU-
MAN RACE.

2. The right to be treated

with the respect and dignity DUE
every member of the HUMAN
RACE.

3. The right to be inte—

grated into the SOLIDARITY of
the HUMAN RACE.

4. The right to choose the

BEST means to living the FULL
EST and MOST COMPLETE LIFE
POSSIBLE.

B. Consequently, since every
individual human Right implies a
corresponding OBLIGATION on
the part of others to respect that
right, always keeping in view the
COMMON GOOD, we as MEM—
BERS of THE OMAHA DE POR-
RES CLUB, utterly condemn as
UNJUST every violation of the
above mentioned inalienable hu-
man rights. Specifically do we
condemn as UNJUST:

1. The estimating of the

some members of the HUMAN



RACE as essentially inferior hu

DISCRIMINATION against indi—

D. CONSEQUENTLY, as

man beings.

viduals because of COLOR only

MEMBERS OF THE OMAHA DE

2. Anything and everything

C. We recognize the above

PORRES CLUB, we pledge our—

that tends to FRUSTRATE in any

not only as violations of JUSTICE,

selves to regulate our own deal-

way the living of the FULLESTI

which requires that we render

ings with others in accordance

AND MOST COMPLETE life POS-

unto every HUMAN BEING his

with the above TRUTHS and

SIBLE in another.

DUE, but also as violations of

PRINCIPLES, and, further, we

3. Every form of COMPUL

CHARITY, which further requires

pledge ourselves to strive in every

SORY SEGREGATION.

that we LOVE OUR NEIGHBOR

way possible to get others to do

4. Any and all forms of

AS OURSELVES.

the same.
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1893.

20 The Omaha Star, July 10, 1953.

2bid., July 24, 1953.

22 In one interesting case, the proprietor of the Cuming
Street Restaurant had two members, Bill Reid, a Negro, and
Chet Anderson, white, arrested for vociferously protesting
the serving of Reid’s order on a dirty paper plate while
Anderson was served with chinaware. The case reached
court and the judge found the accused Club members not
quilty and lectured the offending proprietor about the facts
of Nebraska’s civil rights statute. John P. Markoe, S.]
Omaha De Porres Center, Interracial Review, February,
1950. p. 24.

23 Father Markoe detailed the events of this sit-in at a
downtown Omaha restaurant. After a nervous period of
waiting on both sides, the Negro members were served.
Interview with Father Markoe, July 16, 1966.

24 Minutes, Omaha De Porres Club, March 8, and October
1948.

25 Interview, November 2, 1966.

26 Minutes, Omaha De Porres Club, April 14, 1951.

27 Main Street through the ghetto.

28 Minutes, Omaha De Porres Club, May 14, and May 21,
1951.

29 bid., June 12, 1951.

3° Two years before, Club representatives had met with
Street Railway Company officials to discuss the possibilities
of the company employing Negro drivers; they were told
that the company would not hire Negroes.
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32 The current adult fare.

33 Minutes, Omaha De Porres Club, April 28, 1952.

34 Records of the City of Omaha. Ordinance No. 18119.
35 Interview with Denny Holland, October 27, 1966.

36 The Omaha Star, January 29, 1954.



3/ Many student members left Omaha. A number of the
men entered military service and many of the women mar-
ried. Foremost, however, was the conspicuous lack of new
recruits needed to fill this void.

38 The Omaha Star, June 5, 1959.

39/bid., September 11, 1959. The next move was to ex
tend picketing to several public high schools and a conven—
tion of the Nebraska State Educational Association.

4 Interview with former De Porres Club president, Wilbur
Phillips, December 6, 1966.

" Office of the Director of the Department of Social Serv—
ices, Omaha Board of Education.

42 Marvin Rich, “The Congress of Racial Equality and Its
Strategy,” The Annals of the American Academy of Political
and Social Science, Vol. 357 (January, 1965), p. 114.
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