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CREDO OF CEE/GD7GW

Creighton, a Jesuit University, is convinced that the hope of humanity is the 
abitity of men and women to seek the truths and values essential to human life. 
It aims to lead all its members in discovering and embracing the challenging 
responsibilities of their intelligence, freedom and value as persons.

We therefore profess, and pledge ourselves to teach in the perspectives of, 
the following creed:

We believe in God, our loving Creator and Father.

We believe in the intrinsic value of the human being as created in God's 
image and called to be his child. This includes all persons and excludes 
any form of racism and other discrimination.

We believe that the deepest purpose of each man and woman is to create, 
enrich, and share life through love and reverence in the human commu­
nity. This motivates our open and relentless pursuit of truth. For this 
reason we foster reverence for life in all its human potential.

We believe that we should support all persons in their free and responsible 
life-sharing through family and social systems, and through political, 
scientific, and cultural achievements.

We believe that we must strive for a human community of justice, mutual 
respect and concern. In this context we must cultivate respect and care 
for our planet and its resources.

We believe that laws exist for the benefit and well-being of individual 
persons, that legal systems must express the common good, and that all 
government must be subject to the courageous, though respectful and 
loyal, criticism of intelligent and responsible citizens.

We believe that the law of justice and love must regulate the personal, family, 
economic, political, and international life of all persons if civilization is 
to endure.

We believe in the teachings and example of Jesus Christ.
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CALENDAR
F / / ? .S T .S 'E M & S T E /? .  /  9 9 0 - 9 /

7990
August 73, Suturt/ay Welcome Week begins. Activities for all new students, freshmen 

and transfers, are announced in a special brochure. 7:30 P.M. 
Welcome Week Mass. St. John's Church.

20-27. Mott.-Tue. 8:00-11:30 A.M., 1:00-4:00 P.M. (3:00 P.M. on Tue.). 
Registration by appointment in the Student Center.

20, Monday 4:30-6:00 P.M. University Coilege and Graduate School 
registration in the Student Center.

27, Tuesday 3:00 P.M. Late registration fee effective for full-time 
undergraduate students.

22, Wednesday Classes begin. Change of schedule fee effective.

22-24, Wed.-Frt. 8:30-11:45 A.M. and 1:00-4:00 P.M. Class Schedule Changes 
and Late Registration. Registrar's Office

27-23. Mon.-Tae. 8:30-11:45 A.M. and 1:00-4:00 P.M. Late Registration. 
Registrar's Office.

23, Tuesday Last day for late registration.

September 3. Monday Labor Day. Holiday.

72, Wednesday 11:00 A.M. Mass of the Holy Spirit. St. John's Church.

20. 77un*.sday Last day to change from credit to audit. Last day to apply for 
Pass/No Pass status.

October 7, Monday Last day for filing applications for degrees to be conferred at the 
end of the First Semester.

72-76, Frt.-Tue. Mid-semester holidays. Classes resume 7:30 A.M., Oct. 17.

76. Monday 9:00 A.M. Mid-semester grade reports due in Registrar's Office.

26, Friday Last day to withdraw from courses with a "W ".

November 2-4 Frl.-San. Parents' Weekend.

20, Tuesday Thanksgiving recess begins after last class, clinic or laboratory.

22, T/tarsday 9:00 A.M. Thanksgiving Day Mass. St. John's Church.

26, Monday 7:30 A.M. Classes resume.

Decern Aer 70-76, Mon-Sot. Final semester examinations.

76, Saturday Last day of required attendance of First Semester. 
Christmas-Mid-year Recess begins.

76, Saturday Commencement

S E C O N D  S E i W E S r E / ? ,  /  9 9 0 - 9 /

7997
Tuttuary 8:00-11:30 A.M., 1:00-4:00 P.M. (3:00 P.M. on Tue.). 

Registration by appointment in the Student Center.

/4. Monday 4:30-6:00 P.M. University College and Graduate School
registration in the Student Center.

SCHOOL OF PHARMACY AND ALLIED HEALTH PROFESSIONS 5



75, FaeM/ay 3:00 P.M. Late registration fee effective for full-time 
undergraduate students.

76, Il rarrAY/av Classes begin. Change of schedule fee effective.

76-78. Wcd.-Frl. 8:30-11:45 A.M. and 1:00-4:00 P.M. Class Schedule Changes 
and Late Registration. Registrar's Office.

27-22, Mon.-Fac. 8:30-11:45 A.M. and 1:00-4:00 P.M. Late Registration. 
Registrar's Office.

22. FuMt/ay Last day for late registration.

Fc/truary 4, Monday Mass for Founders' Week: Past, Present and Future. St. John's 
Church.

74. TAar^day Last day to change from credit to audit. Last day to apply for 
Pass/No Pass status.

75. Frlr/ay Last day for filing applications for degrees to be conferred at end 
of Second Semester.

Marc/t 9, .Saturday Spring recess begins after last class, clinic or laboratory.

/  / .  Monday 9:00 A.M. Mid-semester grade reports due in the Registrar's 
Office.

78. Monday 7:30 A.M. Classes resume.

25. Monday Last day to withdraw from courses with a "W".

28, F/tarrday Holy Thursday —  classes suspended from 5:00 P.M. to 7:30 
A.M. Tuesday, April 2.

8 /. Sunday Easter Sunday.

Apr// / ,  Monday Easter Monday. Holiday—no classes.

/Hay 6, Monday Final semester examinations begin.

/ / .  .S'an/rday Final semester examinations end. Last day of required attendance 
of Second Semester except for candidates for degrees.

7 7, Friday 3:00 P.M.Baccalaureate Mass. St. John's Church.

78 ,Saturday University Commencement.

.S E & S 7 6 W , 7 9 9 7

May 20. Monday On-campus registration for Pre-session: 8:00-10:00 A.M. 
Registrar's Olfice. Classes begin 10:00 A.M.

27, Tar.sday Last day for Pre-Session registration and course changes.

24, Friday Last day to change from credit to audit or apply for pass/no pass 
status for Pre-Session.

27, Monday Memorial Day. —  No classes.

87, Friday Last day to withdraw from Pre-Session with "W".

Taw 7, Friday Pre-session final examinations: Pre-session ends.

70. Monday On-campus registration for Term 1.8:30-11:30 A.M. and 
1:00-3:00 P.M., Registrar's Office. 4:00-5:30 P.M., Registrar's 
Office for evening students only. Term I classes begin at 6:00 
P.M.

78, 77iur,sdny Last day for late registration and course changes for Term I .
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7 7, Monday Last day for filing appiications for degrees to be conferred at end 
of Summer Session. Last day to change from credit to audit or to 
appiy for pass/no pass status for Term 1.

Fu/y /. Monday Last day to withdraw from Term t with a "W ".

4, 77;MrM7ay Independence Day — no classes.

72, Friday Final examinations; Term 1 ends.

73. Monday Registration for Term 2. 9:00-11:00 A M. and 1:00-3:00 P.M., 
Registrar's Office. Term 2 classes begin at 7:30 A.M.

76, Fuest/uy 9:00 A.M. Term 1 final grade reports due in Registrar's Office 
from instructors.

7S. F/turst/uy Last day for late registration and course changes for Term 2.

22, Monday Last day to change from credit to audit or to apply for pass/no 
pass status for Term 2.

August 3, Monday Last day to withdraw from Term 2 with "W".

73. TTnn.sday Final examinations; Term 2 ends.

79, Monday 9:00 A.M. Term 2 finai grade reports due in Registrar's Office 
from instructors.

F / /A S 7  ,S7EA7& STE7^, 7 9 9 7 - 9 2

799/
August 77. .S'afa/day Welcome Week begins. Activities for ail new students, freshmen 

and transfers, are announced in a special brochure. 7:30 p.m. 
Welcome Week Mass. St. John's Church.

79-20, Mon.-Fae. 8:00-11:30 A.M., 1:00-4:00 P.M. (3:00 P.M. on Tue.) 
Registration by appointment in the Student Center.

79, Monday 4:30-6:00 P.M. University College and Graduate School 
Registration in the Student Center.

20, 7'ac.sday 3:00 P.M. Late registration fee effective for full-time 
undergraduate students.

27, IVfdnc.sday Classes begin. Change of schedule fee effective.

27-23, Wet7.-Frt. 8:30-11:45 A.M. and 1:00-4:00 P.M. Class Schedule Changes 
and Late Registration. Registrar's Office.

26-27, Mott.-Fue. 8:30-11:45 A.M. and 1:00-4:00 P.M. Late Registration. 
Registrar's Office.

27. FaMday Last day for Late Registration.

YeptemAer 2. Monday Labor Day. Holiday.

7 7. Wet/tif st/oy 11:00 A.M. Mass of the Holy Spirit. St. John's Church.

79. FAansday Last day to change from credit to audit. Last day to apply for 
Pass/No Pass status.

Octohcr 7, Fae.sday Last day for filing applications for degrees to be conferred at the 
end of the First Semester.

77-73, FH.-Fae. Mid-semester holidays. Classes resume 7:30 A.M., Oct. 16.

74, Monday 9:00 A.M. Mid-semester grade reports due in Registrar's Office.

tVotetHher 7-3, F n  -.S'an Parents' Weekend.
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<Wa;(7i

Apr;/

May

26. TMest/ay 

2<S. T/tHrsdoy 

2,A7;;nr7ay 

9-/4. Mon.-Sat. 

74. .SVvturr/ny

74. .S7vn;;Y7rvy

Thanksgiving recess begins after last class, clinic or laboratory.

9:00 A.M. Thanksgiving Day Mass. St. John's Church.

Classes resume.

Final semester examinations.

Last day of required attendance of First Semester. 
Christmas-Mid-Year Recess begins.

Commencement

SEC 6W D .S7TMESTAR. Z 99/-92

6-7. A7r;;;.-7*HC.

6, Monday

7. /«r.sY/ay

Wednesday 

& /0. Wed.-Fr/.

73-74, Mon.-Fne.

74, Tuesday 

3, Monday

6. T/tarsday

74, Frtr7ay

29, .Saturday 

2, Monday

9, Monday 

76. T/tnrsday

79, Sunday 

20. Monday 

27, Monday

2. Safin r/ay

3. Friday 

9. Saturday

8:00-11:30 A.M.. 1:00-4:00 P.M. (3:00 P.M. on Tuesday). 
Registration by appointment in the Student Center.

4:30-6:00 P.M. University College and Graduate School 
registration in the Student Center.

4:00 P.M. Late registration fee effective for full-time 
undergraduate students.

Classes begin. Change of schedule fee effective.

8:30-11:45 A.M. and 1:00-4:00 P.M. Late registration and class 
schedule changes. Registrar's Office.

8:30-11:45 A.M. and 1:00-4:00 P.M. Late registration. 
Registrar's Office.

Last day for late registration.

Mass for Founders' Week: Past. Present. Future. St. John's 
Church.

Last day to change from credit to audit. Last day to apply for 
Pass/No Pass status.

Last day for filing applications for degrees to be conferred at end 
of Second Semester.

Spring recess begins after last class, clinic or laboratory.

9:00 A.M. Mid-semester grade reports due in the Registrar's 
Office.

7:30 A.M. Classes resume.

Holy Thursday — classes suspended from 5:00 P.M. to 7:30 
A.M., Tuesday, April 21.

Easter Sunday.

Easter Monday—no classes.

Final semester examinations begin.

Final semester examinations end. Last day of required attendance 
of Second Semester except for candidates for degrees.

3:00 p.m. Baccalaureate Mass. St. John's Church.

University Commencement.
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ADMINISTRATION

U N /V F R 5 /7 T  B O A R D  O F  D /R E C F O R S

MR. WALTER SCOTT, JR.

MR. HAROLD W . ANDERSEN

MR. HERMAN CAIN

REV. NED H. CASSEM, S.J., M.D.

MR. JOHN R. COCHRAN

MRS. LEO A. DALY

MR. ROBERT B. DAUGHERTY 
MR. MARSHALL E. FAITH

MR. WILLIAM A. FITZGERALD

MR. CHARLES M. HARPER

MR. CHARLES F. HEIDER 
MR. RICHARD P. JEFFRIES 

MR. JOHN C. KENEFICK 
MR. WILLIAM M. KlZER

MR. BRUCE R. LAURITZEN 
DR VINCENT W . MANCUSO, JR. 
REV. D. EDWARD MATHIE, S.J.

MR. CHARLES A. MONASEE

REV. MICHAEL G. MORRISON, S.J.
DAVID A. RlSMILLER

MR. BRUCE C. ROHDE

REV. PHILIP J. ROSSI, S.J.

REV. ROBERT J. SHANAHAN, S.J. 
REV. MICHAEL J. SHEERAN, S.J.

MR. THOMAS J. SKUTT

MRS. JANICE D. STONEY

VERY REV. ALBERT R. THELEN, S.J.

MR. MICHAEL H. WALSH

REV. ROBERTF. WEISS, S.J.

C/ia/naaa, Creig/noa CaaTas/lv Roan/ of 
/JlnTloi.s, Pn.M&al aai/ C/iaaaiaa of l/ie 
Roan/, Peier Plen'll Soa.s', /ai.
C/iaaaiaa aai/ Coaln'/ail/ag ER/ioi', Oaia/ia 
Woi7<r/-//eiaM Co.
Pre.sa/eal aai/ C/i/ef Evecal/ve Gy/eei', 
Goi//al/iiT',s Pizza, /ac.
Acl/ag C/a'ef o/ P.syr/aaliv, Ma.s.sao/aisTTl.s 
G eaeia/ //o.s/a'la/
Piesa/eai aai/ C/aef Erecal/ve O/fr'CT*. /Vorne.M 
RaaA'-/Vi7aa.s/.a. /V.A.
Mi'ai/av of i/ie RoanA of Daerlo/.s. Leo A.
Da/y Company aai/ Si. fo.sep/; C/os/aia/
O/f/re ofi/ie C/ia/raiaa, Va/aioal /ai/a.wne.s, /ae. 
C/ia/raiaa aa<r/ CA/ef Exeeal/ve OfAtei', 7/ic 
Scon/ar Coaipaay
Pi'Mi'i/eal. C oaaaen 'la / /Tv/eni/ Snriag.s aai/ 
Loaa A.MOc/ai/oa
CAa/raiaa of lAe Roan/ aai/ CA/ef pAecal/ve 
OfAcer, ConAgra, /ai'.
Geaeia/ Pariaci, //ea/iTAV<alz Panaia'.s/a'p 
CA'ae, tVi'/A'aaM, B'n'gAl. JoAa.soa aac/ GA//alAiT 
PiT/iei/ CAa/iaiaa, Gai'oa Parif/i' Pa;7ioai/ 
CAa/naaa of lAe Roan/ aac/ C/a'e/ EAecai/ve 
Cyfaer. Cean a/ Slale.s //ea/lA aac/ /a/i* 
Coaipaay of Oaia/ia
Pre.m/eal. P/i*,si Aal/oaa/ RaaA of Oaia/ia 
Deai/.sl, Rrivalp Praci/ce 
PetTor, Ve^a/l Coaiaiaa/ly, Cie/gAloa 
Gait'f/'.sily,' D/retTor ri/Caa;pa.s M/ai.sliy 
Paesa/eal aac/ pATialae DAecloi*. A/ea/lA 
Pala/e Poaai/al/oa 
Pn'.Mi/cal. Ci'p/g/iloa CaaTia/ly 
CAa/iaiaa aai/ C/ai'f pAei'ali'if Ofaia*,
PA.s'Plei Piaaan'a/ /ar
Pi'MiAeai. MeGialA. /VorlA, Ma/A'a, nar/ Pialz, 
R.C.
CAa/raiaa. DepaiTiaeal o f PAeo/ogy, M aiaaelie 
Ga;\'ci'.s'ily
Pa.Moia/ G aie Pragm a;, C'nagAloa Gan'ei'.s/ly 
Vico Pnua/ealfoi* Aoai/eaia Af^aii.s. P eg u  
Co//ege
CAa/iaiaa aia/ CA/ef pAi'cal/se O/f/iei'. Afalaa/ 
of Oaia/ia Coaipaa/eA 
Pnas/i/eal. C'oa.saaaa* O/v/.s/oa. CS WEST 
Coa;a;aa/<:al/oa.s
Prov/ao/a/, B'/.svoa.na Prov/ace o/lAe Soc/ely 
p/./iaa.s
CAa/naaa of lAe Roan/ aai/ CA/ef EAeial/ve 
Of?ter, Ca/oa Pao/f/r Pa/Aoai/
A.s.s/.sTaalfin* /7/gAer Pi/aral/oa. Pivn/ai'/a/.s 
OfAee, Si. L oan. Mi.s.soan'
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(/AWERS/7T 0FF/C FR 5 OF ADM//V/^FFi4F/0/V
Presiden?

Vice Pi'csiden!/or Academic Aj/airs

REV. MICHAEL G. MORRISON, S.J.. 
M .A ., Ph.L., S.T.L., Ph D. 

WILLIAM F. CUNNINGHAM, Jr., M .A.,
PhD.

RICHARD L. O'BRIEN, M.S., M.D.
LEROY F. KOZENY, B.S.

GEORGE A. GRIEB, B.S. 
REV. JAMES E. HOFF, S.J. M S.. M.A..

Ph.D.
JOHN C. CERNECH, M.Edu., Ph.D.

BRO. FRANK T. JEHNEK, S.J. 
LEROY A. GALLES, M.B.A., C.P.A. 

STEPHANIE R. WERNIG, M.A., Ph.D.
RONALD A. SLEPITZA, M .A ., Ph.D. 

REV. D. EDWARD MATHIE, S.J., M .A.
(Phi), M.A. (Thl) 

PlOWARD J. BACHMAN, M.S. Guid.

LEON G. BENSCHOTER, M.S.

J. WALTON BLACKBURN, Ph.D.

PATRICIA R. CALLONE, M.A., M.A.Rel.
ED.

DAVID C. HlGGINSON, M.S., Ed.D.

REV. WILLIAM F. KELLEY, S.J., M.A., 
Ph.L.. S.T.L.. Ph.D. 

JAMES R. RUSSELL, B.A. 
FRED H. SALZINGER, M.S.

KATHLEEN D. SELINE, A .G .S.
JOHN A. KRECEK, M.B.A. 

MICHAEL E. LEIGHTON, B.A.

JANA M. MARTIN, B.S.

JOHN C. MASON, B.S.C. 
RICHARD J.McAULIFFE, M.S.

RAYMOND B. MEANS, M.A. 
EDWARD D. MURPHY, B.S.C. 

RICHARD MYERS, M.S. 
DANIEL A. NICHOLS, M.A., Lt. Co)., 

U.S.A.
JOHN E. PiERCE, M.S. Guid., J.D. 

JAMES G. WILLETT, M.S. 
JACK N. WILLIAMS, B.S.

Vice Preside?:? /o r Dea/i/i Sciences 
Vice Presided /or Pinanci'a/ Aj/di'rs and 
Treasurer o/die Gniversi/y 
Vice President /o r Adrnnisfran'or 
Vice Presiden!/or Cnn ersi'ly Pe/alions. 
Presiden!, Creig/ilon J/ni'versdy Ponndali'on 
Vice Preside::l/or .S'lndenl Services; Dean o/' 
Sfndenls
Superinyenden? q/Rin7d;'ngs and Grounds 
Associa!e Vice Presiden?/dr Financia/ Aj/airs 
Associale Vice Preside:?!/dr Snide:?! Services 
Associate Vice Preside::!/dr S!!ide::! Services 
Direclor o/'Ca:::/:;:s Mini's!:!'. Pec!or, Vesiii! 
Cowwnnily, Creigii!:::: Gniversi/y 
Ass:'s:ani Vice Presiden!/dr Enro/inien: 
Managemen:/D?'rec:or q/Admissions 
Assis!an! Vice Presiden!/dr Dead/: 
Sciences/Direc!or q/Bio-/n/drn:a?ion Cen!er 
and Biomedirn/ Con:::?iinica:;ons 
Assis!an! ?o :iie Presiden:/dr P/anning and 
/nsldndona/ Pesearci:
Assislan! !o :iie Presiden!

Assis!an! Vice Presiden:/dr Academic 
A/Znirs/Dirrc?:::' o / /n!erna!iona( Programs 
Assis!an! Vice Presiden!, Creigii!on Gniversi/y 
Fonndadon
Assis!an! Vice Presiden:/dr Adminis!ra?ion
Assis!an: Vice Presiden!/dr Finance and
Management Dead/: Sciences
Assis!an! Vice Presiden!/dr Dead/: Sciences
Dniversiiy Pegisirar
Assis?an! Vice Presiden!/dr Gniversdy
Pe/a!ions and Diiec!::: :y A/;im::i Pe/a!ions
Assis:an! Vice Presiden:/dr Gniversi/y
Pe/adons and Direclor o/Pnd/ic Pe/a?ions and
Piid/ic /n/drma!ion
Direclor o/Pnrc/iasing
Direclor o/P::/:/ic Sa/e!y
Direc:or o/Peiner! A/nmni Memoria/ Lidra:y
Pis/; Manager
Direc:or q/A:/i/e!ics
Commandan! q/POFG

Direc!or q/A^:rma:ive Acdon 
DirecTor q/Facid'!y P/anning/Managemen! 
Pegis!ra: Fmer/Ins
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LLOYD E. BEASLEY, M.S. 
LOREN M. CARLSON, M.A., Ph.D. 

CHARLENE ERSKINE COMBS, M.Ed., 
PhD.

ROWLAND W. HUGHES, B.S. 
JOHN R. KtRKWOOD, B.A., LL.B.

AUDREY LARKIN, M.S. 
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GENERAL INFORMATION
Creighton University is by far the most diverse educational institution of its size in the 
nation. The combination of reiativeiy smaii size and unusual diversity is the key to 
appreciation of Creighton University's excellence.

With an enroilment of 6,068 persons taught by a faculty of 1,221, Creighton has set 
as its goat the conduct of higher education in the context of Christian vaiues.

Founded in 1878, Creighton is co-educationai, independent, and has aiways been 
operated by the Jesuits in the traditions of that Catholic religious order. Creighton has a 
faculty and student body made up of individuals of many races and faiths from every 
geographical region of the United States and from numerous foreign nations.

Creighton is a university in the true sense. In addition to the School of Pharmacy and 
Allied Health Professions, Creighton includes the College of Arts and Sciences, College 
of Business Administration, University College, Schools of Dentistry, Medicine, Law, 
and Nursing, and a Graduate School offering Master's and Doctor's degrees. Creighton 
has been active in the establishment of continuing education programs and of a Summer 
Session of modem design for the contemporary educational consumer. The University 
College offers undergraduate degree and certificate programs for part-time students and 
specializes in noncredit offerings for adults.

Thirty-five per cent of the University's students are enrolled in the College of Arts 
and Sciences, 23 per cent in the health sciences professions, 14 per cent in Business 
Administration, 10 per cent in University College, 9 per cent in law, and 9 per cent in the 
Graduate School.

L O C 4 7 7 6 W
Creighton's campus is located on the northwest edge of downtown Omaha, Nebraska. 
The University's planned campus of more than 28 square blocks is near, yet apart from, 
the city's urban center.

Omaha is a city of 353,170 that serves as a regional center. The city is the major urban 
area between Chicago and Denver and between Kansas City and Minneapolis. The center 
of a metropolitan area of 621,600 persons, Omaha has rolling hills and tree-lined streets.

Food processing and international marketing is Omaha's leading industry, with 50 
percent of the city's payroll in food-related businesses. Yet, there is ample evidence that 
the community has a broad industrial base, with insurance, railroads, telecommunica­
tions, and creative enterprises contributing to diversification. In addition, Omaha is a 
major health-care center with 17 hospitals, the largest pediatric hospital between Denver 
and Chicago, and two university-based medical and research centers.

Omaha's civic pride is evidenced in the excellence of its cultural institutions. An 
outstanding art museum, a quality performing arts center, the Omaha Community 
Playhouse, and Civic Auditorium serve as homes for outstanding exhibitions and 
performances; the Omaha Symphony Orchestra, the Omaha Ballet Company, and the 
Omaha Opera Company provide a full season of local productions.

Omaha's setting as a regional center may account for the superiority and diversity of 
restaurants and dinner theaters; the community's proximity to agriculture may account 
for the relatively inexpensive cost of living.
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Omaha is the site of a vita) downtown area. Omaha's Missouri Riverfront wili undergo 
a massive redeveiopment supported by private and pubtic funds. ConAgra, Inc., a 
muiti-biiiion doiiar food processor, is budding its headquarters operation, compiete with 
a research faciiity, on the riverfront. The City of Omaha is extending its downtown 
Centra] Park Mat) to the riverfront. New development atso includes a consolidated 
operations center for Union Pacific Railroad and a major computer center for US WEST 
Communications.

Omaha is served by regularly scheduled flights by eight major airlines plus three 
commuter airlines and by five first-class railroads including Amtrak. Two interstate 
highway systems serve the metropolitan area — 1-80 going east and west and 1-29 north 
and south.

/V/.STOPX
John and Edward Creighton, builders of the transcontinental telegraph that linked pioneer 
America, have given their name to the University.

Edward's widow, Mary Lucretia Creighton, carrying out her husband's wishes, left 
money and directions for establishing a college in his memory. Following her death on 
January 23, 1876, the present University site was purchased and the first Bishop of 
Omaha, the Right Reverend James O'Connor, D.D., invited the Jesuits to conduct the 
Creighton College.

One priest, three scholastics, a layman and a woman formed the faculty when classes 
began September 2, 1878. On August 14, 1879, Bishop O'Connor surrendered his trust 
to a new corporation, "The Creighton University".

Jesuits were exclusive managers of the corporation until, in October 1968, the Board 
of Directors was expanded to include laypersons. Today nineteen laypersons and ten 
Jesuits conduct the corporate affairs of Creighton University.

The early growth of Creighton University and the enlargement of its endowment were 
due mainly to the benefactions of John A. Creighton and his wife, Sara Emily Creighton.

The Creighton University School of Pharmacy, formerly the Omaha College of 
Pharmacy, became a part of the University September 1, 1905. In 1976, the school 
initiated the program leading to the degree of Doctor of Pharmacy (Pharm.D.). Originally 
designed and conducted as a three-semester program to be completed in one calendar 
year, the program was expanded to five semesters in August 1979. In 1982, the Creighton 
University School of Pharmacy became the Creighton University School of Pharmacy 
and Allied Health Professions. A program in Occupational Therapy was added in August 
of 1985.

Creighton admits qualified students and hires qualified employees without regard to race, 
color, national or ethnic origin, handicap, sex, or religion. Its education and employment 
policies, scholarship and loan programs, and other programs and activities, are adminis­
tered without any such discrimination. The University is taking affirmative action to 
employ and advance in employment qualified disabled veterans and veterans of the 
Vietnam-era. The University Affirmative Action Director has been delegated the respon­
sibility for coordination of the University's equal rights efforts.

SCHOOL OF PHARMACY AND ALLIED HEALTH PROFESSIONS 13



It is also the policy of the University to make ail programs and services available to 
all handicapped individuals. To obtain information on accessibility of buildings and 
programs or to report problems of accessibility, please contact the Office of the Director 
of Affirmative Action. Room 232A, Administration Building or by telephone (402) 
280-3084.

ACCRED/7A7V6W
Creighton University is fully accredited by the North Central Association of Colleges 
and Schools, the accrediting agency for the region in which the University is situated.

The professional Colleges and Schools are accredited by their respective professional 
standardizing agencies.

The School of Pharmacy, accredited by the American Counsel on Pharmaceutical 
Education, is a member of the American Association of Colleges of Pharmacy.

The program in Occupational Therapy is accredited by the American Occupational 
Therapy Association.

AV/,S',S76W S7A71EMEArr
The Creighton University School of Pharmacy and Allied Health Professions prepares 
men and women in their professional disciplines with an emphasis on moral values and 
service in order to develop competent graduates who demonstrate concern for human 
health. This mission is fulfilled by providing comprehensive professional instruction, 
engaging in basic science and clinical research, participating in community and profes­
sional service, and fostering a learning environment enhanced by faculty who encourage 
self-determination, self-respect, and compassion in students. The school believes that the 
maximum contribution of its graduates to social betterment is dependent on a sound 
scientific knowledge base, well-developed clinical expertise, critical thinking capabili­
ties, moral reasoning, and communication skills. The school strives to instill these 
qualities in its students.

COAM /WD OR/EC77VES
Creighton University exists to educate its students with a view to their intellectual 
expansion, social adequacy, physical development, aesthetic appreciation, and spiritual 
enrichment. Creighton serves her publics primarily through teaching and research. 
Employing the techniques of teaching and research offers numerous other opportunities 
to provide services and leadership.

Creighton is one of the nation's 28 independent Jesuit institutions of higher learning. 
It has behind it a pattern of more than four centuries of Jesuit teaching. The Order's focus 
has always been upon the total person, an approach that includes development of each 
student's talents to assure that he or she can meet both material and spiritual needs. 
Creighton is the only one of the 28 Jesuit institutions having a School of Pharmacy.

Members of every denomination are enrolled in and welcome to all courses in the 
University. While Creighton fosters learning in a Christian-oriented setting and 
challenges students to reflect on transcendental truths, students are not required to 
participate in religious services or activities.

AH educational programs of Creighton University are open to both men and women.
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The School of Pharmacy and Allied Health Professions aims to give its students a 
broad education in preclinical and clinical disciplines that will serve as a basis for meeting 
the present and future demands of the professions of pharmacy and occupational therapy. 
The curriculums are intended to meet the professional, moral, economic, and social 
responsibilities of the profession, and, at the same time, provide the background to 
stimulate interest in graduate studies and continuing education.

The curriculums leading to the Bachelor of Science in Pharmacy (B.S.Pha.) and 
Bachelor of Occupational Therapy (B.S.O.T) degrees are intended to prepare students 
intelligently and creditably to assume the duties associated with any one of the many 
different roles within each profession.

The graduate of the Doctor of Pharmacy program at Creighton University will 
represent the highest level of professional practice that the educational resources of the 
University are capable of providing. He/she must also possess all technical, professional, 
moral and ethical capabilities prescribed for the baccalaureate pharmacist by the Amer­
ican Council on Pharmaceutical Education to meet the needs of society.

When elective subjects are chosen in the proper fields, students may continue their 
study in graduate schools. Those students who desire to take up graduate work, and who 
have an aptitude for the same, are encouraged by the faculty to do so. With graduate 
preparation, positions are available in industry and as teachers in schools of pharmacy 
and allied health professions.

/u 4 C /L /7 7 E S
Creighton's 40-building campus provides excellent facilities for most of the University's 
academic and extracurricular activities. Following two decades of phenomenal expansion 
and growth, emphasis now is placed on beautification of the central campus, particularly 
a pedestrian mall to add green space to the heart of the undergraduate living area. Several 
phases of the mall project have been completed. They provide an appealing, landscaped 
pedestrian and relaxation area in front of the Administration Building and St. John's 
Church and across the East Campus to the School of Law.

The University campus is about a fifteen-minute walk from the business district of 
Omaha. The principal portion extends from Cass Street on the south to Burt Street on the 
north and from Twenty-first Street on the east to Thirtieth Street on the west. (See campus 
map inside back cover.)

The Carl M. Reinert Alumni Memorial Library, the University's main library, has 
recently undergone a construction project that has doubled the size of the building. The 
W. Theisen Instructional Technology Center is located on the lower level of the building. 
A new student center was constructed on mid-campus in 1987. New artificial-turf athletic 
fields and extension of the campus mall to the east were done in 1988.

The Creighton University School of Pharmacy and Allied Health Professions is 
located in the Health Sciences Center and is also a part of Creighton's general university 
campus. Being in a Health Sciences Center gives Pharmacy and Allied Health Professions 
students access to a modern hospital and makes it possible for them to enjoy a close 
working relationship with the Schools of Medicine, Nursing, and Dentistry. A clinical 
team approach to health care is more than a concept at Creighton; it is a working reality. 
The genera) university campus gives the pharmacy students access to elective courses in 
business, sciences, humanities, and the arts, as well as a wide range of extracurricular
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activities. The Creighton University School of Pharmacy and Allied Health Professions 
is proud to be able to offer the best of both of these worlds to its students.

ZJV/7VG /S CCGMMGD/S 776W.S'
Creighton University offers on-campus housing for full-time students (both men and 
women). Because of its recognition of the numerous benefits associated with living on 
campus, Creighton requires that all freshman and sophomore students reside on campus 
(with the exception of Omaha students who wish to live at home with their parents.)

The accommodations of the University residence halls are available under a combined 
room and board contract plan, which provides for twelve or nineteen meals (cafeteria 
style) per week, according to the plans outlined below. Students who live in The Palms 
or The Towers or who live off campus may also purchase a Flex Plan. This plan consists 
of a fixed number of meals which can be used in the cafeterias plus retail credit that can 
be used in any food operation on campus whether it be a retail or dining hall facility.

AH students may participate in a board plan whether or not they live in University 
residence halls.

Meals are served in dining areas located adjacent to the campus residence halls. 
Carefully planned menus assure a well-balanced variety of nutritious and appetizing 
foods.

AH students living in University residence halls (except Palms and Towers) must 
select a board plan. The double room and board rates per semester effective August 1990 
are:

Board Plans per Semester:
Plan A: 19 meals per week (over a seven-day period)...........................$ 808.00
Plan B: 12 meals per w e e k .....................................................................$759.00
(any 12 meals over a seven-day period)
Flex Plan ................................................................................................$375.00
(Flex Plan available to Palms, Towers, and off-campus students only)

Room Rate per Semester per Person, two students in a room:
C am pus...................................................................................................$ 966.00
P a lm s ..........................................$ 1,031.00 (small apt.) $ 1,080.00 (large apt.)
Towers .......................................$ 1,097.00 (small apt.) $ 1,134.00 (large apt.)
Towers ............  12monthlease$375.00mo. (small apt.) $395 mo. (large apt.)

The cost of double room and board for an academic year (two semesters) would be 
twice the amounts shown above. Bed linen, laundry service, and pillows are not included.

Incoming students must apply to the Housing Office for a residence hall reservation. 
AH students pay a one-time deposit of $50.00. Students applying for The Towers are 
required to pay a deposit of $ 125.00 for the academic year contract (9 months) or a deposit 
equal to one month's rent for the Towers Lease Plan.

Tuition, fees and room and board charges are payable at the time of registration for a 
semester. However, arrangements may be made to pay monthly installments by using the 
University's Monthly Electronic Transfer (MET) plan (see page 53).

Room and board rates are subject to change without notice.
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Fawt/y /VoM,wtg
Creighton University has iimited space in the high-rise apartment-styie Towers residence 
haii for married students. Married students may contract for one- or two-bedroom 
unfurnished apartments. This contract runs for ] 2 months. The rates for these apartments 
are as foiiows: one-bedroom, $395.00 per month; two-bedroom, $450.00 per month. Ail 
utilities are paid. Family housing is available on a first come first served basis.

The Housing Office, 101 Swanson Hall, posts information on rentals in the area of 
campus. The actual arrangements for housing are left to the individual students. Omaha 
has always had a sufficient number of vacancies to accommodate new arrivals. It is 
suggested that students set aside some days before registration to search, inspect and 
contract for suitable housing.

Any unusual circumstances as to age or physical condition requiring special housing 
arrangements will be given full consideration by the Associate Vice President for Student 
Services.

Questions regarding housing services and facilities may be directed to the Housing 
Office, 101 Swanson Hall; telephone:(402)280-3016.

C/h/r/ Ca/c Cp/tfp;*
Students with children may wish to take advantage of the Creighton Child Care Center 
which is conveniently located just east of the main campus area. The center has reasonable 
rates and can accommodate children ranging in age from six weeks through five years. 
Call 280-2460 for information.

Pharmacy students team to prepare all types of injectable drugs and solutions under sterile 
conditions.
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STUDENT SERVICES
When Creighton admits a student she does so with a sincere concern for the student's 
weli-being. With this in mind, the foilowing services, in addition to those described 
elsewhere in this bulletin, are designed to assist each student to attain fulfillment in the 
college environment.

A/VD GG/DAMTE

CoM/Mp/t'ng ott<7 f  syr/to/og/ca/ S'erv/cc.s
These professional services are designed to help students actualize themselves in the areas 
of effective learning, appropriate educational and vocational decision-making, and social 
and personal adjustment. In conjunction with counseling interviews, a complete selection 
of psychological tests and inventories are available to students so that they may explore 
values, interests, aptitudes, and abilities. An informational system offers descriptive 
information concerning educational majors and careers and information on various topics 
such as coping with stress, time management, assertion training, and study skills.

The staff are professionally trained psychologists and counselors who assist students 
with a wide range of developmental concerns. Students expressing concerns in areas such 
as studying, interpersonal relationships, communication, decision-making, choices of 
majors or occupations, values clarification, and tension may benefit from talking with a 
staff member.

The staff members strive to be warm, understanding and accepting — not making 
decisions for the student but assisting him or her in self-direction. AH aspects of the 
services are confidential. No information is released to anyone without the written 
consent of the student.

The Counseling and Psychological Services is located on the upper level of Brandeis 
Hall. Services are available free to full-time students. Phone 280-2733 for an appoint­
ment.

O/Jter .S'rv'tt'rM
PcvtvYM.s' .S'c/i h'f? — is provided by the Registrar's Office. Veterans and others eligible 
for educational benefits administered by the Veterans Administration are given assistance 
concerning proper and advantageous use of their benefits and to simplify and expedite 
transactions with the government. Information and application forms for VA educational 
benefits are available at the Registrar's Office.

Catttptt^ Mwt'.s'/ry — Members of the Campus Ministry team are ready at any time to 
talk over in a friendly and confidential manner the plans and problems which any student 
may wish to bring to them. The chaplain - counselors in the residence halls and the Jesuit 
counselors of the professional schools as well as the chaplains at St. John's are likewise 
available for helping students. Protestant chaplains are also available for counseling.

P/at'fweMf CoMM.se/wgybr .Smbe/tf.; ant//3/Mwt/M — is provided by the Career Services 
Center. This office arranges for over 100 campus visitations during the school year by 
representatives of business, industry and government to interview graduating seniors for 
regular positions. Many other employers telephone or mail in listings of job opportunities 
and request candidates. This and other employment services are provided without charge
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to students and aiumni. Representatives from various pharmaceuticai companies and 
pharmacies visit the Schooi of Pharmacy and Atlied Heaith Professions annuaily to 
interview graduating pharmacy students.

S 7 Y /D ^ V r/ /E 4 Z ,7 W  S E R V /C E
The Student Heaith Service provides heaith care to aii fuii-time students attending the 
University during the academic year, August to May. A compiete statement of the extent 
and iimits of heaith service benefits is contained in the Student Handbook.

Students are required to submit to the Student Heaith Service a confidentiai Heaith 
Record on the form sent to prospective students. Inciuded on this form is an immunization 
record that must be compieted. Registration wiii be deiayed if documentation of 
immunity to tneasies, mumps, and rubeiia is not received prior to registration. Measies: 
All Creighton University students, fuil- and part-time, are required to provide documen­
tation of receipt of two doses of measies vaccine. The first must be after the first birthday 
and after December 3i, 1967. The second must be after December 31, i979. Mumps: 
immunization must be after i2 months of age. Rubeiia: immunization must be given 
after i5 months of age and after December 31, i967. Other forms of documentation of 
immunity inciude (i) physician-diagnosed iiiness with certified data inciuding month 
and year (except for rubeiia); (2) you were born before 1957, and presumed to have had 
the disease (except for rubeiia); (3) or reports of an immune titer proving immunity.

Heaith insurance that covers both inpatient and outpatient services is aiso required. 
Students who do not provide proof of other heaith insurance wiii be charged for the 
Student Heaith Insurance.

When iil, students are expected to consult the Student Heaith Service. Charges are 
made for x-ray and iaboratory work. Prescriptions can be fitted at the St. Joseph Hospitai 
Outpatient Pharmacy at nominal cost. Ali prescriptions are on a cash and carry basis only. 
If it is found necessary to refer the student to a physician or surgeon outside of Student 
health for consuitation, the cost must be borne by the student.

The student is under obligation to pay any indebtedness to Student Heaith, any 
physician or surgeon consulted outside of Student Heaith, and to the hospitai before the 
final examinations of the current academic year. Student Health Service is iocated in the 
Kellom Heights Shopping Center, 2530 Cuming Street. Teiephone: 280-2735.

S m D E M T  /V E4R 7W  /W D  /tC C /D E /V R  R V Sf/RA A 'CE
To prevent students from being thrown into deep debt from heaith-care costs, heaith 
insurance is required. An assessment for heaith insurance wiii be made with charges for 
tuition and fees, unless a waiver is obtained by submitting complete information on 
comparable heaith insurance to the Student Heaith Service Office. A compiete announce­
ment of the insurance plan is sent to each student and prospective student during the 
summer.

R R O R E S 5/6W /1A  A M A R R /1C 77C E  /M S f/R A N C E
Various forms of maipractice insurance are availabie to cover students' experientiai 
assignments and part-time work in the heaith-care fieid. Students are required to have 
this coverage starting at the beginning of their first professionai year. Students receive 
group rates but must pay their own premiums.
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GENERAL ADMISSIONS
(Specific Requirements Are Found in Pharmacy and Occupationai 
Therapy Sections)

tt is the admission poiicy of Creighton University to accept quaiified students within the 
iimits of its resources and faciiities. See also the University's Nondiscrimination Policy 
on page 13.

This publication contains the most current information available on the subjects 
covered as of the date of publication. However, this publication is not an offer to enter 
into a contract. Final selection of applicants to be admitted shall be made by the 
University, which reserves the right to deny admission to any applicant for any lawful 
reason. The University also reserves the right to modify or eliminate University rules and 
policies, including without limitation: admission requirements and criteria; course offer­
ings, or locations or frequency thereof; course content; grading requirements and proce­
dures; degree requirements; tuition, fee and board and room rates; financial assistance 
programs; substantive or procedural student disciplinary rules; and support services, and 
to apply any such modifications to any student without regard to date of admission 
application or enrollment.

/W 3/C A L  E/7AEAS
AH applicants for either pharmacy or occupational therapy degree programs must be able 
to perform the physical and manual functions necessary to the successful practice of 
pharmacy.

.SEEEC7VOA
Fulfillment of the specific requirements does not insure admission to the School of 
Pharmacy and Allied Health Professions. The Committee on Admissions will select those 
whom they judge to be the best qualified for the study and practice of pharmacy or 
occupational therapy, i.e., students showing satisfactory scholarship and having unqual­
ified recommendations.

In evaluating the applicants, consideration will be given to all of the qualities 
considered to be necessary in the pharmacist or occupational therapist. Intellectual 
curiosity, emotional maturity, honesty, proper motivation, in addition to proven scholas­
tic ability, are of the utmost importance.

EAROEEMEAE RESER FAE/OA Z3EEOS/E
A $300 enrollment reservation deposit is required of each prospective student within 
thirty days following the date of the letter initially informing the student of acceptance 
for admission by the Committee on Admissions. The deposit will be credited to the first 
semester's tuition. The deposit is forfeited if the accepted student fails to register. It is 
never returned unless the acceptance is canceled by the Committee on Admissions 
because the applicant has failed to fulfill the conditions of acceptance. However, one half 
($150) is refundable if written request for withdrawal is received before June I.

ADMAWOA O f  ERAA3EER ,S'7EAEA7.S
Students who have studied pharmacy or occupational therapy in other fully accredited 
schools may be admitted to advanced standing provided that they have passed satisfac-
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tori!y the subjects which they carried and have satisfied the Committee on Admissions 
that the work they have had is the equivalent of that given in this Schoo).

Applicants for admission to advanced standing must present a letter of honorable 
dismissal from the dean of the school they have previously attended, together with his 
statement that they are eligible to return to that school and his designation of the class to 
which it is permissible for them to return.

/1DM/35/6W OF 1/FVFF/SMS'
Courses in all schools and colleges of the University are approved for veterans' education 
and training. Veterans's Service is provided by the Registrar's Office. Veterans and 
others eligible for educational benefits administered by the Veterans Administration are 
given assistance to assure proper and advantageous use of their benefits and to simplify 
and expedite transactions with the government.

/IFW mvCW  OF FOFF/CN SFODFNFS
This school is authorized under Federal law to enroll nonimmigrant alien students. 

f/'cwAM.s ,S7n<r/v t'n f/tc UtnAv/ .S'L/tc.s
International students are advised that the Creighton University School of Pharmacy and 
Allied Health Professions rarely admits students who have not taken at least a portion of 
the prerequisite courses at an accredited institution in the United States. Those currently 
living in the United States are encouraged to take some biology and chemistry in this 
country, even if they have completed the requirements for admission in some other 
country.

Candidates for admission from foreign countries must present original and complete 
educational credentials. Certified transcripts bearing seals and original signatures must 
be sent directly to the School of Pharmacy and Allied Health Professions from institutions 
of higher education in other countries. Since this process is frequently time consuming, 
the student is encouraged to request documentation at an early date. Photocopies are not 
acceptable.

EHg/tsFUangMagc C'rwpcYcwy
Ability to speak and write correct grammatical English is imperative. This is essential to 
ensure academic progress and to enable the applicant to communicate clearly with 
physicians and patients.

AH applicants are required to take the Test of English as a Foreign Language (TOEFL) 
and have the scores sent to Creighton. For further information concerning the TOEFL 
examination contact the Test of English as a Foreign Language, Box 899, Princeton, NJ 
08541.

In addition to a high score on the TOEFL examination, other evidence of proficiency 
in English might include letters from employers or instructors, credit earned in English 
language courses, and a personal interview. International students who cannot meet the 
English language requirements may be referred to the Creighton University English 
Language Program for full- or part-time enrollment.
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Cawr/tt/af^ .S/aiM.s
tf an applicant's credentials indicate satisfactory preparation for admission, acceptance 
may be granted. Foreign students may be admitted only as regular full-time students and 
are not eligible for "special" student status. The School of Pharmacy and Allied Health 
Professions rarely admits students who are not seeking to obtain a degree from Creighton 
University.

F /n a n c / a /  A it/
We regret that student financial assistance is not available for students who are not 
permanent residents of the United States or its possessions.

C'c/ ti/irtvA' q/7///t;i/v7;7y (7-20)
Before any certificate of eligibility (i.e., Form 1-20) may be issued, however, the candidate 
must have deposited with the University a specified sum, after having been accepted for 
admission as a regular full-time student. For the 1990-92 school year, the required deposit 
is $7,976 (seven thousand nine hundred seventy-six U.S. dollars—applicable to one 
semester). A similar deposit may be required annually in advance of each school year for 
which the student wishes to register, assuming he or she is eligible to continue enrollment 
in the University. Most of the deposit is for tuition, fees, books, school supplies, board 
and room during the academic year. The balance is to cover incidental expenses during 
the year and for living expenses during recesses. The deposit is adjusted annually as the 
various costs of schooling and living increase. Therefore, the deposit is intended to meet 
the usual minimum expenses for one academic semester. Students from foreign countries 
should be advised that immigration rules do not normally permit students to be employed 
while residing in this country. We regret that student financial assistance is not available 
for students who are not citizens of the United States or its possessions. The deposit may 
be waived, or the amount of deposit required may be adjusted if the applicant submits 
acceptable evidence of ability to meet the financial demands of his/her education.

An Occupational Therapy instructor demonstrates the use of a hand orthosis which enables 
an individual with a hand dysfunction to achieve independent living.
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PHARMACY PROGRAM

W E  EEOFE.S.S76W
The pharmacist is responsibie tor storing, protecting, compounding, and dispensing 
medication in its various dosage forms. The pharmacist has the ability to solve health- 
related problems of individuals and the community as they relate to the selection, 
distribution, and control of pharmaceuticals. The pharmacist, utilizing knowledge of 
disease states, therapeutics, and the pharmaceutical sciences, will assist in the manage­
ment of the patient's therapy by gathering information from the patient record, the patient, 
and other health professionals; selecting and implementing a drug therapeutic regimen; 
monitoring the outcome of that regimen; and providing drug information and education 
to patients and health professionals.

Pharmacists have more job opportunities available to them today than ever before. 
Many pharmacists work as staff pharmacists or managers in hospitals, nursing homes, 
traditional drug stores, clinic pharmacies, or home-health agencies. Of course, there is 
the opportunity for the entrepreneur to own a pharmacy. The pharmaceutical industry 
provides opportunities in sales, marketing, regulatory control, research, product devel­
opment, quality control and production. In addition, many pharmacists are needed to 
teach at colleges and schools of pharmacy across the country.

/)DA7/.S'.S7CW
Except in very unusual circumstances, students will enter the program in the fall semester. 
Admissions are made between January I and August 1, with preference given to those 
who apply by March I . The application form and supporting materials must be received 
before the application can be processed. The Pharmacy College Admissions Test (PCAT) 
is not required.

A transcript must be received from each institution the applicant has attended or is 
attending, regardless of whether or not credit was received, even if the courses are listed 
on a transcript from another institution.

Final selection of applicants to be admitted shall be made by the University, which 
reserves the right to deny admission to any applicant for any lawful reason.

Students are admitted into the pharmacy program without regard to which degree 
(B.S. or Pharm.D.) the student intends to pursue. Each student is given the option as to 
which degree track/s he or she wishes to follow during the second professional year. (See 
"Degree Selection.")

To request application forms or further information, write 
Anneta Silvius, Pharmacy Admissions,

School of Pharmacy and Allied Health Professions, 
Creighton University, 2500 California Street, Omaha NE 68178. 

Telephone: I-800-325-2830 or 1-402-280-2950.
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ERE-ER0EESS7CWAE COMPONENT
The 60 hours of prerequisites for entry into the pharmacy program are outlined below.

Sem. Hrs.
Biology—two semester with l a b ............................................................................. 8
General Chemistry—two semesters with la b ........................................................... 8
Organic Chemistry—two semesters with lab ........................................................... 8
E n g lish .................................................................................................................... 6
Theology*................................................................................................................. 6
Social and Behavioral Sciences, Humanities...................................................... 12
Calculus.................................................................................................................... 3
Electives (enough to total 60 sem. hrs.) .............................................................. ..

TOTAL 60
*This requirement is waived for students who complete prerequisites for the program 

at other universities. These students would then be required to take six additional hours 
of general education courses in order to replace the theology credits.

Science courses taken more than seven years prior to the date of application may not 
satisfy admissions requirements.

Social and behavioral sciences and humanities: courses may include philosophy, 
history, psychology, sociology, foreign language, music, and other courses that will help 
students broaden their interest and understanding of themselves and other people.

DECREE .SEEECE/CW
The first two years of the professional program are the same whether the student is 
interested in the Bachelor of Science degree or the Doctor of Pharmacy degree. During 
the spring semester of the second professional year of the Creighton pharmacy program, 
students are asked to select which degree they wish to pursue. Each student in good 
academic standing is allowed to enroll in whichever degree track he or she chooses.

7'E/77D^ /WD EEE.S'
—See Tuition and Fees Section in this BuZZetZ/t.

E7M4MTE4E /)/D
—See Financial Aid Section in this BuZZetZ/t.

7/VEER/VS777E
Most states require some practical experience before candidates are allowed to take the 
examination for licensure. This practical experience may be a combination of part-time 
and summer employment, school-directed experience, and post-graduate work. The 
amount of experience required and the credit given for college-supervised experiences 
varies from state to state.

A student with a B.S. degree has 640 hours of practical experience while each 
Pharm.D. student has 1,600 hours at the time of graduation.

EE/tCEME/VE
Program graduates will be assisted by the University Placement Office. Job opportunities 
are plentiful. Many prospective employers interview at the School.
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/tCC7?ED/r,4776W
Creighton University is fully accredited by the North Centra) Association of Colleges 
and Schools, the accrediting agency for the region in which the University is situated. 
The professional Colleges and Schools are accredited by their respective professional 
standardizing agencies.

The School of Pharmacy and Allied Health Professions, accredited by the American 
Council on Pharmaceutical Education, is a member of the American Association of 
Colleges of Pharmacy.

A Student C/tapf^r o/T/te American P/tatTwaceaft'ca/AMoctaPoa was established in the 
School of Pharmacy in 1955. This replaced the Crftg/poM UaA'cr.s'Py P/ta/waceaPca/ 
AMact'aP'aa which was organized in 1935 and included in its membership all students of 
the School of Pharmacy. Membership in the Academy of Students of Pharmacy (A.S.P.) 
is encouraged for all Pharmacy students, and the annual membership is payable at the 
first registration each academic year.

The purpose of the chapter is to encourage in the broadest and most liberal manner 
the advancement of the student's interests, scholastic and social, and to promote Univer­
sity and School loyalty and unity. Under its auspices many worthwhile events are 
arranged during the school year. Programs are arranged by students and offer an 
opportunity to hear many outside speakers. The presiding officer is elected from the 
professional classes.

In 1990, the first student chapter of the National Catholic Pharmacists Guild was 
chartered at Creighton University. Some of the purposes of the organization are to provide 
a forum for the understanding of bioethical issues as they impact on Catholic pharmacists 
and students, to fight against pornography, to support human life in all of its stages, to 
provide outreach services through the profession of pharmacy and promote solidarity and 
goodwill among all pharmacists and pharmacy students.

//t.sv/fidcybr Eat;?? Awcricaa Concern (7L4C)
An experience in the third world is increasingly important for those whose call is to 
service in their own environment. The Institute for Latin American Concern (ILAC) at 
Creighton University has a twofold purpose:

1. To provide students and professionals with the opportunity to understand the prob­
lems of the third world based on first-hand experience in the Dominican Republic.

2. To provide a health-care service to people in need in remote areas of the Dominican 
Republic.

Every summer since 1977, more than 80 North Americans have participated in the 
ILAC experience. The students live in the Dominican Republic for eight weeks while 
health professionals go in shifts for one- or two-week periods to monitor the work of the 
students and to help deliver health care to the Dominican people.

The participants live with the people and thus have the opportunity to leam first-hand 
about the culture, customs, and problems of a third-world country. ILAC provides a 
unique opportunity to Medical, Nursing. Dental and Pharmacy students to work in 
health-care teams monitored by the professionals who also become part of the team-work 
experience.
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The ILAC Program is accredited by Creighton University and students receive 
academic credit for successful participation. Student costs include round-trip air fair 
(approximately $600) and $300-$400 spending money.

//w a jr a/id Fra/crn/dM
Alpha Sigma Nu, National Jesuit Honor Society, was founded at Marquette University 
in 1915, and the Creighton Chapter was established in 1921. In 1973 Gamma Pi Epsilon, 
the women's honor society, merged with Alpha Sigma Nu. Currently there are chapters 
at all 28 Jesuit colleges and universities in the United States and at Sogang University in 
Seoul, Korea. Scholarship, loyalty, and service are the threefold requirements for 
membership in the society. Membership is highly selective and is awarded on the 
recommendations of the local chapter, the faculty, the deans, and with the approval of 
the University president. Outstanding undergraduates in their junior and senior years and 
professional and graduate students are eligible. Membership is prized as one of the most 
notable distinctions which can be won by a student in a Jesuit institution of higher 
learning.

Alpha Alpha Chapter of Rho Chi, national pharmaceutical society, was established 
at Creighton University in 1941. Charters and chapters of this organization are granted 
only to groups of schools or colleges that are members in good standing of the American 
Association of Colleges of Pharmacy. Eligibility for membership in the Society is based 
on high attainment in scholarship, personality, and leadership. AH candidates selected 
for membership must have completed the first professional year and must be approved 
by the Dean of the School of Pharmacy and Allied Health Professions.

The Kappa Psi Pharmaceutical Fraternity was founded at the Russell Military Acad­
emy in New Haven, Connecticut in 1879, and the Creighton Beta Nu Chapter was 
revitalized in 1977 after lying dormant since World War H. Membership is open to both 
male and female students. This group provides many professional as well as social 
endeavors.

RECOGM7V6W OF .SCWOZ^R.W/f /WD 7F4DFF.S7//P

//wMr,s and Pr/zM
,Wfi?i/)fi.s/:/p /n A/p/ia Sigma (Vu, national Jesuit honor society, awarded on the basis of 
scholarship, loyalty and service.

Mcmher^/i/p /n /?/io C/d, national honor pharmaceutical society, based on high 
attainment in scholarship, character, personality and leadership.

Amcr/can Sot'/cfy a/'J/a^pifa/ f/iarmat'AM Smdf at Tf ndf its/dp Award is presented to 
students who exhibit professional and scholastic potential.

'/'/if /Jrfsin/ TabarnfariM, /tic. Award. Bristol offers two prizes that are awarded 
annually. The prizes are awarded to a graduating B.S. and Pharm.D. student for high 
scholastic achievement and outstanding leadership qualities.

7/if DraggAM Mama/ Sc/in/ar.t/dp Award. A $500 scholarship is awarded to a 
second-year student who is a resident of the Midlands, intends to practice community 
pharmacy, and has exhibited academic superiority.
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E/i Ed/y Ac/ttPwtwcat Award is awarded annuatiy to a student in the Schoo) of 
Pharmacy and Aiiied Health Professions who has demonstrated overall excellence in 
scholastic achievement, leadership, and extra-curricular activities.

77;c ,/attc A. G/ag/icri Mcwarta/ ScTta/arxitip is awarded to a senior student demon­
strating scholastic ability, leadership ability, and community service.

E-Mart Corporadaa .ST/ta/arx/ti/t is presented to a student with high professionalism 
and interest in community pharmacy practice.

7/tr Greater Ottta/ta P/tarttittrixt.s' Axxoriafiot? Award. A plaque and one-year mem­
bership in GOPA to the senior with the greatest potential to be outstanding in community 
pharmacy.

Z-eMtMOH Catwpatty Student Award. A $150 check and certificate of award for 
outstanding contributions to the School of Pharmacy.

E/oyd77. andMafdda Caxdc MemorialSe/to/ars/dp. A $ 100 award to an Iowa resident 
for outstanding scholarship and leadership.

MtTVeii/ Marfar and Pexde A ward, offered by McNeil Consumer Products Company 
of Fort Washington, Pennsylvania, is awarded annually to a senior student for outstanding 
achievement in Pharmacy Administration courses. The award consists of a replica of a 
Revolutionary War mortar and pestle.

77;c Mere A* .S7:a/pr A DoEme A ward.s. Two awards to the graduating B.S. and 
Pharm.D. students with the highest cumulative grade-point averages.

My/att f/Mr/uaecun'ca/Award is given to the graduating senior who has demonstrated 
superior proficiency in the provision of drug information, has high professional motiva­
tion, and is in the top 20 percent of the graduating class.

/Vafiorta/ Axxociatioa q/GEaitt Drag Store.? Award is a cash award to a junior or senior 
pharmacy student with interest in community pharmacy practice.

/VebraxEa Society o/'7/oxpitai PEartwaey membership award is presented to a senior 
interested in hospital pharmacy as a career and judged for excellence in senior hospital 
pharmacy rotation.

Zyi'zcr CoaimM/afy PEarmacy 7a?erttxEip Award. A plaque awarded to the graduating 
senior who has demonstrated excellence in the area of community pharmacy internship.

PorEe EaEoratoriex PEartwaey Commatiicafiottx Award is presented to a senior 
student demonstrating effective communication with prerequisite knowledge in a form 
that can be received and used by the patient while demonstrating a commitment to the 
profession.

Sattdoz /-*Earm7T Award. A plaque and $100 awarded to the graduating Pharm.D. 
student voted most outstanding by the faculty.

SmifE Eiitte & ErettcE Award. A plaque to a senior for outstanding performance in 
clinical rotations.

PEe Spin? o/GreigEfoa Award is a citation conferred on a male and a female student 
by the President of the University annually at Commencement for demonstrating remark­
able initiative and able enterprise, wisdom in action, modesty in achievement, and great 
personal sacrifice for the good of others.
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C7n A word.!. This award, sponsored by Atpha Alpha Chapter of Rho Chi, is given 
to students who are not members of Rho Chi and who have shown evidence of scholarship 
and school spirit.

Up/'o/tu A word. a plaque and $100, is presented to a graduating senior for extraordi­
nary service on behalf of the School of Pharmacy and Allied Health Professions.

Ifo/green Co/Mpany Sc/M/ory/up Aword is a cash award to a pharmacy student who 
actively promotes pharmacy and exhibits high professionalism.

77/E AFOAFW ASS(3CM776W
The Creighton University Alumni Association of graduates and former students was 
formed in 1892 to provide an organization through which they could continue the 
friendships and associations developed during their student days on the "Hilltop." The 
constitution adopted in 1926 and revised in 1987 set forth its mission "...to advance the 
interests of the Creighton family through a commitment to academic excellence, 
Judeo/Christian ethics, and a lifelong relationship between each Creighton alumnus/a 
and his/her University that enriches both.

The administration of alumni activities is handled in the Alumni Relations Office 
under supervision of a Director of Alumni Relations. All activities are carried out under 
policies established by the National Alumni Board, the governing board of the Associa­
tion, and executives of the University. The National Alumni Board is composed of 23 
members representing 13 geographical areas of the country as well as Omaha. Three (3) 
at-large members serve on the board to ensure balance among graduates as to age, gender, 
and degree.

Among the activities sponsored by the Alumni Association are the annual President's 
Alumni Picnic, annual alumni dinners and class reunions for the various Schools and 
Colleges, the Thanksgiving Day Mass and Breakfast, and the annual Alumni Homecom­
ing Party. Each of the 70 Creighton clubs in as many cities across the country hold social 
meetings at least once a year. University officials attend all of these annual get-togethers 
to which alumni, parents of students, and friends of Creighton University are invited.

Individual files of over 40,000 alumni are maintained in the University Relations 
Records Center.

Bachelor of Science in Pharmacy Degree
PROFFSS/OM4Z, CFRR/CFFFM

The curriculum leading to the Bachelor of Science in Pharmacy degree normally takes 
six semesters to complete (ten semesters including the two years of pre-pharmacy 
courses.) The student is not required to attend classes in the summer, and the six semesters 
are taken over three calendar years.

RF(W//?FMFAT5' FOR GRADF/IF/CW
In order to satisfy the requirements for graduation, the student must successfully 
complete:

— all requirements for admission, including a minimum of 60 semester hours;

— all required courses in the pharmacy curriculum;
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— not tess than six semester hours of electives offered by the pharmacy faculty;
— a total of not less than 162 semester hours (including pre-pharmacy courses and 

electives).
A cumulative grade-point of not less than 2.0 is required for graduation, based on all 

work attempted while enrolled in the pharmacy program.
A candidate for a degree must be determined by the faculty to be of good moral 

character and fit for the practice of the profession, must have paid all indebtedness to the 
University, and must be present at the ceremonies where the degree is conferred (unless 
excused under University rules).

RACYVEFOF O F  FV f /M F M A C K
Curriculum Sequence (Three Years). No Summers—May Graduation

First Professional Year
f  ir.st Sen;e.ster Sem. i/r.s.

ANA 112 Anatomy 2
BCH 301 Biochemistry 4
MIC 141 Microbiology 4
PSC 101 Pharmacy Perspectives 1 
PSC 103 Pharmacocybemetics 1 2

or
PPR 123 Communication Skills 2 
PSC 111 Pharmaceutics I 3
PSC 113 Pharmacy Calculations __1_

Second Semester Sent.
MGT 301 Managerial Process 

& Organizational Behavior 
PHS 303 Physiology 
PSC 103 Pharmacocybemetics I 

or
PPR 123 Communication Skills 
PSC 112 Pharmaceutics 1!
PTG 105 Pathology

/A s

3 
5 
2

2
4 

^ 3
17

17

/Test Sem ester
Second Professional Year

Sen;. /A .s . Second Semester Sen;. /A.s
PHR 241 Pharmacology I 
PPR 251 Pharmacotherapeutics 1 
PSC 211 Basic Pharmacokinetics 
PSC 231 Medicinal Chemistry 1 
PSC 325 Ethics in the 

Health Professions

4 PHR 242 Pharmacology H
5 PPR 221 Pharmacy
3 Practice Law
3 PPR 252 Pharmaco­

therapeutics II 
3 PSC 213 Dispensing

18 Laboratory
PSC 232 Medicinal Chemistry II 
Electives

3
_2
17

Third Professional Year
first Semester Sen; 7/r.s. Second Semester Sent. 7/rs.

PPR 260 Parenteral Drug PPR 380 Community Pharmacy
Delivery Systems 3 Practice Externship 4

PPR 321 Community Practice PPR 381 Hospital Pharmacy
Management 3 Practice Externship 4

or PPR 383 Extended-Care
PPR 323 Institutional Practice Services Clerkship 4

Management 3 PPR 390 Adult Inpatient
PPR 351 OTC Products 3 Clerkship 4
PPR 404 Drug Literature 16

Evaluation 2
Electives 6

17
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The first two professional years of the B.S. degree and Pharm.D. degree programs are 
the same. In the fall semester of the first year of the program, half of the class will take 
Pharmacocybernetics and the other half will take Communication Skills. In the spring 
semester, students will take the course that they did not take in the fall. Students will 
choose between Community Practice Management and Institutional Pharmacy Manage­
ment in the third year.

Electives do not need to be taken as shown, but each student must take at least 162 
total semester hours (including pre-pharmacy courses), and not less than six semester 
hours of electives offered by faculty of the pharmacy program.

Doctor of Pharmacy Degree
RRDFFW ONAF CDRR/CGLDM

The curriculum leading to the Doctor of Pharmacy degree takes a total of nine semesters 
to complete (thirteen semesters including the two years of pre-pharmacy courses). The 
last five semesters are taken consecutively. This means that students are required to attend 
clerkship rotations during the summer prior to the last year of the program.

GOALS AND OR./FC77VLS
The Doctor of Pharmacy (Pharm.D.) degree is given to those who have had the extra 
study which prepares them for intensive clinical practice.

In addition to having the knowledge and skills gained with a B.S. degree, graduates 
with a Pharm.D. degree will have an enhanced ability to:

1. Gather patient data and assess patient parameters that are useful in monitoring drug 
therapy (includes interpretation of medical history, physical findings, laboratory 
and other diagnostic tests, and the serum concentration of drugs).

2. Integrate concepts presented in the didactic courses in medicinal chemistry, phar- 
macotherapeutics, pathophysiology, pharmacology, pharmaceutics, and other 
health-related disciplines with clinical experience in making appropriate patient- 
care decisions.

3. Select and recommend appropriate therapeutic agents for an individual patient.

4. Retrieve information from the literature and evaluate its content for statistical and 
clinical significance.

5. Participate effectively as a member of a health-care team.

6. Identify, evaluate, and attempt to prevent drug reactions and interactions.

7. Perform limited independent research.

8. Extend the capability of primary care providers by monitoring therapy and provid­
ing care for patients with chronic diseases.

RFQO/RFME/VLS FDR GRADDA7/DN
In order to satisfy the requirements for graduation, the student must successfully 
complete:
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— aH requirements for admission, including a minimum of 60 semester hours; and
— ail required courses in the Pharm.D. curricutum.

A cumuiative grade-point average of not less than 2.0 is required for graduation, based 
on all work attempted while enrolled in the Pharmacy program.

A candidate for a degree must be determined by the faculty to be of good moral 
character and fit for the practice of the profession, must have paid all indebtedness to the 
University, and must be present at the ceremonies where the degree is conferred (unless 
excused under University rules).

DOCTOR OF E/MRAMCT DEGREE
First Professional Year

First Sen?e.sVe/' .Sew. 7/rs.
ANA 112 Anatomy 2
BCH 301 Biochemistry 4
MIC 141 Microbiology 4
PPR 103 Pharmacocybemetics ! 2

or
PPR 123 Communication Skills 2
PSC 101 Pharmacy Perspectives 1
PSC 111 Pharmaceutics I 3
PSC 113 Pharmacy Calculations _f

17

Second Semester Sew. 7/rs.
MGT 301 Managerial Process & 

Organizational Behavior 3 
PHS 303 Physiology 5
PPR 103 Pharmacocybemetics 1 2

or
PPR 123 Communication Skills 2
PSC 112 Pharmaceutics II 4
PTG 105 Pathology _3

17

Second Professional Year
First S'cfMf.stcr Sew. Tfrs.

PHR 241 Pharmacology I 4
PPR 251 Pharmacotherapeutics 1 5
PSC 211 Basic Pharmacokinetics 3 
PSC 231 Medicinal Chemistry I 3 
PSC 325 Ethics in the

Health Professions 3
18

Second Sentesfer Sent //rs.
PHR 242 Pharmacology II 4
PPR 221 Pharmacy Practice Law 2 
PPR 252 Pharmacotherapeutics II 5 
PSC 213 Dispensing Laboratory 1 
PSC 232 Medicinal Chemistry 11 3
Electives __2

17
Third Professional Year

Fn*.sfSen?es?er Sew. 7/rs. Second Sewe^ter Sen?, /trs.
PPR 260 Parenteral Drug NUR 501 Physical Assessment 1

Delivery Systems 3 PPR 351 OTC Products 3
PPR 321 Community Practice PPR 404 Drug Information

Management 3 Systems and Literature
or Evaluation 2

PPR 323 Institutional Practice PPR 411 Clinical Pharmaco­
Management 3 kinetics 3

PPR 504 Biostatistics and PPR 551 Advanced Pharmaco­
Research Design 3 therapeutics 11 7

PPR 550 Advanced Pharmaco­ PPR 562 Clinical Pharmacy
therapeutics 1 6 Practice 11 1

PPR 561 Clinical Pharmacy 17
Practice 1 2

17
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FoM?*;/? Pro/<?&HOHa/ Tpor
Summer Session Sem. Hrs.

PPR 552 Professional
Practice Seminar I I

Clerkships (3) 12
13

F/r.sf SewrMfer Sew. 7/r.s. Secortrf .Scwc.vc; Sew. /Its.
PPR 553 Professional PPR 554 Professional

Practice Seminar II I Practice Seminar III I
Clerkships (3) J_2 Clerkships (4) J ji

13 17
The first two professional years of the B .S. degree and Pharm.D. degree programs are 

the same.

In the fall semester of the first year of the program, half of the class will take 
Pharmacocybernetics and the other half will take Communication Skills. In the spring 
semester, students will take the course that they did not take in the fall. Students will 
choose between Community Practice Management and Institutional Pharmacy Manage­
ment in the third year.

In the last three semesters of the program, four credits are given for each month of 
clerkship. Six clerkships are required:

PPR 580 Hospital Pharmacy Practice Externship 
PPR 581 Community Pharmacy Practice Externship 
PPR 583 Drug Information Clerkship 
PPR 590 Internal Medicine Clerkship I 
PPR 591 Interna] Medicine Clerkship II 
PPR 593 Clinical Pharmacokinetics Clerkship

Four additional months of clerkship are elective. Students may repeat a required area 
for additional experience, or they may select from the following:

PPR 405 Elective
PPR 485 Elective
PPR 556 Elective
PPR 557 Elective
PPR 559 Elective
PPR 565 Elective
PPR 575 Elective
PPR 576 Elective
PPR 577 Elective
PPR 578 Elective
PPR 579 Elective
PPR 586 Elective
PPR 587 Elective
PPR 589 Elective
PPR 598 Elective

Pharmacy Research Clerkship
Industrial Pharmacy Clerkship
Ambulatory Care Clerkship
Psychiatry Clerkship
Clinical Nutrition Support Clerkship
Extended Care Services Clerkship
Ambulatory Home Care Clerkship
Poison Center Clerkship
Oncology-Hematology Clerkship
Community Pharmacy Management Clerkship
Nuclear Medicine Clerkship
Internal Medicine Clerkship
Infectious Disease Clerkship
Cardiology Clerkship
Pediatrics Clerkship
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COURSE DESCRIPTIONS

F O U M 9 / 1 7 7 6 W  C O U P E S

ANA 112 Anatomy (2)
Basic human anatomy for pharmacists. Illustrated lectures to present anatomical terminology, 
an overview of the gross anatomy of the human body in a systemic fashion, and the genera] 
histological features of the system. R. P: BIO 212 or equivalent.

BCH 301 Biochemistry (4) I
Basic biochemical principles and their interrelationships in living organisms.

MIC 141 Microbiology (4) I
Basic facts about microbiology as related to disease. Demonstration of methods for isolating 
and culturing bacteria.4R,L. P: B I0 2 II  andCHM lOOorCHM 151 orCO:CHM  151.

NUR 501 Physical Assessment (1)1!
A semester course providing an introduction to the theory, content, and skills required for 
conducting a screening physical examination of selected body systems. Open only to students 
registered in the Pharm.D. program.

PHR 241 Pharmacology 1 (4) 1
The basic principles of drug action and mechanisms of action, indications, contraindications, 
adverse drug interactions, drug-interactions, drug-disease interactions, as a basis for rational 
pharmacotherapeutics are addressed. R, L. P: PHS 303; ANA 112; PTG 105.

PHR 242 Pharmacology H (4) II
Continuation of PHR 241. R, L. P: PHR 241; Biochemistry and Physiology.

PHS 303 Physiology (5) H
Course designed for nursing and pharmacy students and for students in related health-science 
areas. P: B !0  2H ;C H M  151.

PTG 105 Pathology (3)11
Causes and mechanisms of disease; the physiology of the pathologic state. P: PHS 303; ANA 
112

PSC 101 Pharmacy Perspectives (1)1
This course introduces the student to the various career opportunities available in the profession 
of pharmacy.

PSC 111 Pharmaceutics 1 (3) 1
A study of the basic physicochemical principles applicable to an understanding of drugs and the 
pharmaceutical systems in which they are contained. Subject areas include: solubility and 
solutions. pH. diffusion, osmosis, drug stability, packaging, storage and administration, phys- 
iochemical evaluation of pharmaceutical products, and the clinical implications of pharmaceu­
tics. Mathematical methodologies (algebraic and graphical) relevant to modem pharmaceutical 
practice are integrated into both the didactic and laboratory portions of the course. R, 3L.

PSC 112 Pharmaceutics 11(4) I!
Continuation of PSC H I P :  PSC I I I , 113, or 1C.

PSC 113 Pharmacy Calculations (1)1
Practical applications of calculations in solving pharmacy problems. Course may be repeated 
without credit as review for board examinations.

PSC 157 Public Health (3) II
The historical development of public health care, organizations of public health, control of 
communicable diseases, social diseases, environmental health, and health-care delivery systems.
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PSC 2H

PSC 213

PSC 216 

PSC 231

PSC 232 

PSC 235

PSC 237

PSC247

PS( 308

PSC317 

PSC 325

PSC 349 

PSC 455

Basic Pharmacokinetics (3) i, S
An introduction to the study of the mathematics of absorption, distribution, metaboiism, and 
excretion of drugs, and those bioiogicai and physiochemicai factors of the body and drug that 
influence transfer processes associated with pharmacologicat and toxicologicat effects. 3R. P: 
PSC I t 2.

Dispensing Laboratory (t) ii
Basic compounding techniques and dispensing of prescription drugs using proprietary drugs 
which are dispensed in pharmacies and hospitats. Incorporation of patient-record systems using 
computer appiications. P: PSC t ]2. 113.

Manufacturing Pharmacy (3) It
Introduction and application of physical-chemical principies and processes of pharmaceutical 
manufacturing systems and formulation of various dosage forms. P: PSC 111, 112, 113.

Medicina! Chemistry ! (3) I
The chemicat basis for drug action in vivo and in vitro. Generat chemicai principies, physico­
chemical properties and drug-receptor interactions are used to derive structure-activity relation­
ships for important drug classes, permitting the understanding of the pharmacological and 
biopharmaceutical profiles of currently available drug products. Provides a basis for predicting 
bioiogicai properties and activities of future products. P: BCH 301.

Medicinal Chemistry II (3) II
Continuation of PSC 231. P: PSC 231.

Elementary Natural Products (3) I. II
Course covering basic pharmacognosy, a science that treats of the history, commerce, identifi­
cation, preservation, acute constituents, and use of drugs of plant and animal origin.

Rational Drug Design and Discovery (2) I, II
This course describes current aspects of drug development which have been assisted by the 
development of receptor theory and biochemical/biopharmaceutical based approaches to drug 
therapy. The rational design, synthesis, and development of recent drugs is described. P: PSC 
231

Introduction to Nutrition for Pharmacists (3) 1. II. S
This is an introductory course designed to offer pharmacy students a basic guide to nutritional 
principles in health and in disease. The course is divided into four phases: nutrients, clinical 
nutrition, social and economic problems in nutrition, and nutrition in special circumstances. P: 
PHS 303: BCH 301.

High Tech Home Care (2) OD
An elective course designed to examine the challenges inherent in the marriage of sophisticated 
technology and comprehensive home health care. The course examines challenges common to 
all types of high tech home care delivery including: quality of care, working effectively with 
clients and the home care team, financial considerations, liability and risk management.

Applied Pharmaceutics (2) OD
Selected products and dosage forms, chemical and physical incompatibilities (including I.V. 
admixtures), and clinically significant drug interactions. P: PSC 112. CO: PSC 232, PHR 242.

Ethics in the Health Professions (3) I, II
Examination of the moral dimensions of the role of the professional in contemporary society. 
Emphasis on the professional-client relationship and the professional's social obligations. 
Specific moral problems and ethical decision making.

Toxicology (3) I, II
Accidental poisoning arising from household hazards including foods, cleansers, cosmetics, and 
drugs (especially nonprescription products) addressed with respect to hazard, symptoms, treat­
ment, and prevention. Topics of environmental and industrial toxicology that are of public 
concern. P. PHR 241, 242.

Drug Metabolism and Disposition (2) OD
An in-depth consideration of the various factors which influence the metabolism and disposition 
of drugs and foreign elements. The influence of physiological factors, physico-chemical factors, 
genetic factors, pathological factors, inducers, activators, inhibitors, co-oxidation, regioselectiv- 
ity and stereoselectivity on drug metabolism will be addressed. The importance of various
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cytochrome P-450 isoenzymes and their metabolic specificities will be considered. P: PSC 232; 
PHR 242.

PSC 475 t heory of Solid Systems in Pharmaceutics (3) OD
A physical-chemistry approach to solving the problems associated with practical design of solid 
dosage forms as well as those associated with their evaluation. P: PSC 1 H , 112.

PSC 476 Theory of Disperse Systems in Pharmaceutics (3) OD
A physical-chemistry approach to solving the problems associated with practical design of 
disperse-system dosage forms as well as those associated with their evaluation. P: PSC I I I ,  112.

PSC 477 Selected Topics in Pharmaceutics HI: Macromolecular Systems (3) OD
A physical chemistry approach to solving the problems associated with the manufacture, 
evaluation, and utilization of polymers in the design of drug delivery systems: consideration of 
macromolecules as drugs. P: PSC I I I ,  112.

PSC 478 Selected Topics in Pharmaceutics !V: Principles of Modified Drug Delivery (2) OD
Course addresses the critical aspects of dosage forms modified to deliver an active drug in 
accordance with the therapeutic need. The format consists of lecture and discussion, laboratory, 
preparation of selected dosage forms and evaluation of manufactured dosage forms. P: PSC III .  
112.

PSC 497 Directed Independent Research I (1-6) I, II, S
Opportunity for motivated students to become involved in original research projects under the 
guidance of faculty in all areas of pharmacy. The student may participate in an ongoing study 
or develop a project for faculty approval. P: 1C.

PSC 498 Directed Independent Research II (1-6) I. II. S 
Continuation of PSC 497. P: PSC 497; 1C.

f  R A C 7 7 C E  ( T P / ? )

PPR 103 Pharmacocybernetics I (2)!, II
Examination of scientific, professional, business, educational, and recreational uses of the 
computer. Designed to teach students to demonstrate various applications of microcomputers 
using programs in the School of Pharmacy. No computer programming skills are needed or 
taught.

PPR 123 Communication Skills for the Pharmacist (2) I. II. S
Lectures, seminars, group interaction, role playing, simulation, and interviewing are employed 
to improve a pharmacist's interpersonal communication skills. Three major areas will be 
addressed: I) behavior modification (verbal, nonverbal, listening, empathy, interviewing), 2) 
assertiveness and 3) reduction of communication apprehension.

PPR 206 Non-Pharmacologic Therapy and Care of the Mentally 111 (I) I)
Course designed to familiarize the pharmacy student with nondrug therapy (psychotherapy, 
ECT, group therapy, stress management, etc.) and care (living arrangements, psychological 
testing, nursing management, etc.) of the psychiatric patient.

PPR 209 Pharmacocybernetics H: Telecomputing and Telecommunications (2) II
Exploration of the fundamental aspects of telecomputing and the myriad on-line database 
systems available to pharmacists. Discussions on computer telecommunications, microcomputer 
communications hardware and software. In-depth examination of local and national information 
databases.

PPR 217 Legal Issues in Pharmacy Law (I) 1. S
An elective course in which topics relating to current and future areas of pharmacy practice law 
are discussed.

PPR 219 Pharmacocybernetics HI: Database Management (I) S
The student will be introduced to pharmacy applications of database management software and 
leant effective utilization of REFLEX: THE ANALYST, a powerful, yet easy to use, database 
program. P: PPR 103.
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PPR 221

PPR 251

PPR252 

PPR 256

PPR 258

PPR259

PPR260

PPR 266

PPR 321

PPR 323

PPR 351

PPR 380

PPR 38)

Pharmacy Practice Law (2) 1)
Basic provisions of Nebraska and Federai pharmacy taws. Inctuded are statutes, rutes. and 
regulations pertaining to pharmacy practice, ticensure, controtted substances, poisons, drug 
product setection, and other taws with which a pharmacy practitioner must comply.

Pharmacntherapeutics) (5) I
Course introduces the student to the therapeutic apptication of drugs in disease states and 
provides the necessary background to enabte the student to make therapeutic decisions. P: PSC 
231; PHR 241 or concurrent registration.

Pharmacotherapeutics H (5) It
Continuation of PPR 251. P: PPR 251: PSC 232; PHR 242 or concurrent registration. 

Gerontology in Pharmacy Practice ( t ))
Course is designed to introduce pharmacy students to imphcations and probtems encountered 
in the rapidty growing geriatric population.

Pharmacntherapeutics of Common Infant and Pediatric Disorders ( t ) S
Course designed to famitiarize the pharmacy student with the pharmacotherapeutic and practicat 
management of common infant and pediatric disorders.

OTC Diagnostic Aids (t)  S
One-semester hour etective course designed to provide the student with a thorough working 
knowtedge of currentty avaitabte and future products for in-home diagnostics, management and 
monitoring of disease. Inctudes discussion of the impact of in-home testing on the heatth-care 
system and lega) tiabilities of pharmacists who choose to integrate these products into their 
practice.

Parenterat Drug Detivery Systems (3))
Practicat experiences in the preparation, handting, quatity controt, therapeutics, and dispensing 
of sterite dosage forms inctuding entera) and parenterat nutrition products, ophthalmics, chemo­
therapeutic agents, biotogicats, and speciatty solutions. Inctudes etectronic devises and other 
retated equipment. P: PSC 112.

Advanced Drug Detivery Systems (2) I, S
Course addresses the practical apptication of advanced drug detivery systems to pharmacy 
practice. Format consists of tecture with discussion and taboratory experience with the systems. 
P: PSC t t l .

Community Practice Management (3 ) ), tt
Management techniques invotving the contemporary practice of pharmacy in a community 
setting. Techniques involving drug distribution, as well as personnet, financiat, and other 
management issues.

tnstitutionat Practice Management (3) t, tt
Comparative study of the drug distribution systems found in the contemporary practice of 
pharmacy in an institutionat setting. The student wiit study and observe therapeutic detivery 
techniques and management skitts used in the institutionat setting.

Nonprescription Drug Products (3) t, tl
Various therapeutic groups of drugs marketed without a prescription, their proper use. the 
pharmacist's responsibilities to the public, and some nondrug alternative therapies. P: PSC 231; 
PHR 241; PPR 251.

Community Pharmacy Practice Externship (4) I, II, S
A four-week, full-time practical clerkship in a community pharmacy in Omaha, outstate 
Nebraska. Iowa, or other area, with contributed services faculty as preceptors for the student. 
The student is exposed to the contemporary methods of pharmacy practice. Any student assigned 
to a non-Omaha site must cover any expenses incurred for lodging and/or transportation. P: PHR 
241; PPR 251; PSC 231.

Hospital Pharmacy Practice Externship (4) I, II, S
A four-week, full-time practical clerkship in a hospital pharmacy in Omaha, outstate Nebraska, 
Iowa, or other area, with contributed services faculty as preceptors for the student. The student 
is exposed to the contemporary methods of pharmacy practice. Any student assigned to a 
non-Omaha site must cover any expenses incurred for lodging and/or transportation. P: PHR 
241; PPR 251; PSC 231.
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PPR 383 Extended-Care Services Cierkship (4) ]. [[. S
The extended care services cierkship wiii be a three-week teaming experience that wiii provide 
the undergraduate pharmacy student with an opportunity to observe and participate in the 
practice of pharmacy in the iong-term faciiity setting. P: PHR 242; PPR 232; PSC 232.

PPR 390 Aduit inpatient Cierkship (4) i. it. S
A four-week, fuil-time clinicai cierkship offering practicai experience, under supervision, in 
rendering pharmacy care to institutionalized patients. P: PHR 242; PPR 232; PSC 232.

PPR 404 Drug information Systems and Literature Evaiuation (2) i. ii
An overview of drug information systems emphasizing retrievai techniques, iiterature evaiua­
tion. and information dissemination.

PPR 405 Eiective Pharmacy Cierkship (4-8) OD
Research cierkship designed to provide students with experience in research design and 
development, performance of experiments, data coliection and anaiysis, the peer review process, 
and animal or human research reguiations. it is recommended that students have previousiy taken 
PSC 497 or PPR 497, Directed independent Research.

PPR 411 Ciinical Pharmacokinetics (3) ii
The appiication of pharmacokinetic principies to deveiop a patient-specific drug regimen design. 
P: PSC 211.

PPR 485 Eiective industriai Pharmacy Clerkship (4) OD
A one month, fuii-time cierkship experience in an industrial pharmacy setting in which the 
student learns the responsibiiities of the industrial pharmacist. The student participates in many 
of the areas of the drug industry including quality controi, manufacturing, reguiatory affairs, etc. 
P : PPR4 i l , 5 5 i .

PPR 489 Third World Culture and Health Care (iLAC) (4) S
An eight-week, full-time ciinicai cierkship in the study and practice of interdiscipiinary 
assessment, planning, implementation, and evaluation of health-care deiivery in the institute for 
Latin American Concern (iLAC) Program. Major focus is on the team approach to the soiution 
of episodic health-care problems. This unique experience affords the student the opportunity to 
actively participate in the triage of health-care problems, health assessment, collaboration and 
diagnosis, expianation of treatment, and education in a Third World country under the direction 
of faculty. P: PHR 242; PPR 252.

PPR 497 Directed independent Research i ( i-6) OD
Presents an opportunity for motivated students to become invoived in originai research projects 
under the guidance of facuity in all areas of pharmacy inciuding cybernetics, medicinai 
chemistry, pharmaceutics, pharmacoiogy and ciinicai pharmacy. The student may participate in 
an ongoing study or deveiop a project for facuity approvai. P: tC.

PPR 498 Directed i ndependent Research H () 6) OD
Continuation of PPR 497. P: PPR 497; 1C.

PPR 504 Biostatistics and Research Design (3) i
An introduction to research design and biostatistics. Basic concepts of the development of 
research protocois and research proposais, grant writing, and sources of research funds. Consid­
eration of research surveys. Basic statisticai concepts inciuding descriptive and inferential 
statistics with emphasis on statistical methods and assessments most commonly associated with 
pharmaceuticai research. P: PSC 232; PHR 242; PPR 252.

PPR 550 Advanced Pharmacotherapeutics ! (6) i
Two-semester sequence of didactic presentations on disease processes and therapeutics.

PPR 551 Advanced Pharmacotherapeutics i i  (7) Ii
The second part of a two-semester sequence. P: PPR 550.

PPR 552 Professional Practice Seminar ! ( i ) S
A three-semester sequence designed to enable Pharm.D. candidates to increase their verbal and 
written communication skiiis. Doctoral candidates prepare presentations iliustrating assessment 
and management of disease states, medical papers intended for publication, curriculum vitae, 
and abstracts and posters for professional meetings. These projects and presentations should 
enable Pharm.D. candidates to comport themseives well in both ciinicai and academic arenas in 
the form of verbal and written presentations. P: Concurrent registration with Pharm.D. cierk- 
ships.
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PPR 553 Professional Practice Seminar 11(1)1
Continuation of PPR 552. P: PPR 552.

PPR 554 Professional Practice Seminar HI (I) I!
Continuation of PPR 553. P: PPR 553.

PPR 557 (488) Elective Psychiatry Cierkship (4) ]. H, S
A four-week ciinical rotation during which the student wiii gain an understanding of cotnmoniy 
seen psychiatric disease states and their appropriate therapeutic managements as weil as 
interactions between coexisting mental and physical diseases and their therapeutic modalities. 
Emphasis on comprehensive management of the whole patient, not just his mental disease. P: 
PPR 550, 551.

PPR 559 (594) Elective Clinical Nutrition Support Clerkship (4) I. H. S
A four-week full-time clinical rotation with a nutrition support service which provides inpatient 
parenteral and enteral nutrition therapies. P: PPR 411 ,551.

PPR 561 Clinical Pharmacy Practice I (2) I
Designed for completion during the first year of the Doctor of Pharmacy curriculum. Designed 
to introduce the student to the practice of clinical pharmacy, exploring new trends in pharmacy 
practice, career opportunities, and rotation possibilities.

PPR 562 Clinical Pharmacy Practice II (I) II
Designed for completion during the first year of the Doctor of Pharmacy curriculum. Course 
concentrates on basic skill development for clinical practice prior to the clerkship experience, 
focusing on such activities as the acquisition of a drug history, patient monitoring techniques, 
and patient counseling. P: PPR 561.

PPR 575 Elective Ambulatory Home Care Clerkship (4) I. H, S
A one-month experience in an ambulatory home health care setting. The student will become 
familiar with the pharmacist's responsibilities in preparation of home parenteral products. 
Participation in several of the home care facility's activities including home visit assessments 
with the nurses, inventory and quality control of products, and patient discharge consultations. 
Exposure to pumps and other parenteral devices needed in the home.

PPR 577 Elective Oncology-Hematology Clerkship (4) I. II, S
A one-month full-time elective rotation for Doctor of Pharmacy students offered in cooperation 
with the Department of Oncology at the Creighton University School of Medicine. The practice 
sites wilt include the AMI/St. Joseph Hospital oncology ward and the Creighton Cancer Center. 
This clerkship will allow Pharm.D. students to develop proficiency in the acquisition, prepara­
tion, administration, and monitoring of antineoplastic agents; palliation of paraneoplastic 
syndromes; and the critical care management of a neutropenic patient. P: PPR 551.

PPR 578 Elective Community Pharmacy Management Clerkship (4) I, II, S
Provides experiences in the innovative community pharmacy practice specializing in prescrip­
tion and nonprescription medications with emphasis on successful practice management. P: PPR 
321,581; 1C.

PPR 579 Elective Nuclear Medicine Clerkship (4) I, [I, S
This four-week clerkship will introduce the Pharm.D. candidate to nuclear pharmacy and its 
applications to clinical nuclear medicine. The intern will be exposed to the fundamentals of 
radiopharmaceutical preparation and utilization within a centralized nuclear pharmacy.

PPR 580 Hospital Pharmacy Practice Externship (4 8) I, H, S
A full-time practical rotation in a hospital pharmacy in Omaha, outstate Nebraska, Iowa, or other 
area with contributed services faculty as preceptors for the student. The student is exposed to 
the contemporary methods of hospital pharmacy practice. P: PPR 551.

PPR 581 Community Pharmacy Practice Externship (4-8) I, II, S
A full-time practical rotation in a community pharmacy in Omaha, outstate Nebraska. Iowa, or 
other area with contributed services faculty as preceptors for the student. The student is exposed 
to the contemporary methods of pharmacy practice in the community setting. P: PPR 551.

PPR 582 Extended Care Services Clerkship (4-8) I. II, S
Part-time clerkship (160 hours) in which the Pharm.D. candidate will have the opportunity to 
develop clinical skills and apply knowledge in the pharmaceutical sciences to benefit patient 
care in the community, long-term setting. The student will be provided the opportunity to work
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with community heaith care providers and develop competency in the safe and rationai use of 
drugs in this setting. P: PPR 550.

PPR 583 Drug Information Cierkship (4-8) t, H, S
A four-week cierkship experience in the Drug information Center during which the Pharm.D. 
candidate acts as a primary provider of drug information under the direction of the Director of 
the Drug information Service. Emphasis within the rotation piaced on properly receiving drug 
information requests, conducting a systematic iiterature search, and assimiiating information 
obtained from various sources into an appropriate response. The Pharm.D. candidate becomes 
famiiiar with available drug information reference sources as well as how to criticalty evaluate 
such references. P: PPR 4 i !, 551.

PPR 586 Etective Internal Medicine Cierkship (4-8) i, il
Continuation of PPR 592. A four to eight week, fuil-time rotation dealing with the practical 
aspects of pharmacy invoivement in adult internal medicine. P: PPR 591.

PPR 587 Eiective Infectious Disease Cierkship (4 8)!, ii. S
A four-week elective clerkship offered in cooperation with the Department of Medical Micro­
biology at the Creighton University School of Medicine. The main site for practice is the 
infectious Disease Consultant Service at St. Joseph Hospital. P: PPR 590.

PPR 589 Eiective Cardioiogy Cierkship (4-8) I, ii, S
A one-month rotation deaiing with cardiovascuiar pharmacology in a patient care setting. P: 
PPR 551,590, iC.

PPR 590 Internal Medicine Cierkship I (4) i. ii, S
A fuii-time clerkship dealing with the practical aspects of pharmacy invoivement in ciinica) 
medicine. P: PPR 4 i i , 55 i .

PPR 591 Internal Medicine Cierkship II (4-8) I, II, S
A fuii-time clerkship dealing with the practical aspects of pharmacy invoivement in ciinica) 
medicine. Continuation of PPR 590. P: PPR 590.

PPR 593 Ciinica! Pharmacokinetics Cierkship (4-8)!, ii. S
A fuii-time clerkship dealing with the provision of pharmacokinetics services to patients in a 
hospital setting. P: PPR 41 i, 55i.

PPR 598 Eiective Pediatrics Cierkship (4-8) I, Ii. S
A four-week clerkship experience on the pediatrics ward at the Boys Town Institute. Emphasis 
within the rotation is placed on pathophysiology and management of disease processes seen 
commonly in pediatric patients. The Pharm.D. candidate acts as a member of the University 
Pediatric Team and is involved in patient monitoring, decisions regarding drug therapy, and 
provision of drug information to team members. P: PPR 590.
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OCCUPATIONAL THERAPY PROGRAM
W E  ER0EESS/6W

Occupational therapy is a health care profession that uses "occupation" — meaning 
purposeful activity — as a means of preventing, reducing, or overcoming many physical, 
social, and emotional disabilities in people of all ages. The occupational therapist guides 
individuals to their maximum level of functioning within the framework of occupational 
performance. To do this, the occupational therapist carefully evaluates each person to 
determine physical and/or mental strengths and limitations. An occupational therapy 
program includes goal-oriented, purposeful activities and adaptive equipment to decrease 
limitations, build strengths, and ensure that life will be meaningful and productive.

Treatment programs vary according to each individual's needs. Therapeutic activity 
is the core of occupational therapy. For example, the occupational therapist may teach a 
stroke patient to feed and dress himself. A cardiac patient may team energy conservation 
techniques. For those with arthritis, the treatment program might include learning how 
to protect painful joints. Treatment for an orthopedically disabled child might include all 
of the above, plus teaching parents how to move and relate to their youngster. The 
occupational therapist assists persons with disabilities in translating disability into ability 
and dysfunctional occupational performance into functional capacity in self-care, work, 
and leisure.

Applications and all supporting materials must be received by February 15 to be 
considered for enrollment in the following fall semester. Enrollment is limited, and 
meeting minimum requirements does not guarantee admission to the professional pro­
gram. Admission may be denied to students who have not completed all prerequisite 
course work by the end of the spring semester of the year in which application is made.

Admission is based on academic and personal qualifications considered necessary for 
successful, competent practice as an occupational therapist. Personal interviews may be 
required. If interviews are required, applicants will receive specific dates once their files 
are complete. Final selection of applicants to be admitted shall be made by the University, 
which reserves the right to deny admission to any applicant for any lawful reason.

To request application forms or further information, write 
Anneta Silvius, Occupational Therapy Admissions,
School of Pharmacy and Allied Health Professions,

Creighton University, 2500 California Street, Omaha NE 68178.
Telephone: 1-800-325-2830 or 1-402-280-2950.

The 60 hours of prerequisites required for entry into the Occupational Therapy Program 
are outlined below. Electives should be selected to emphasize a liberal arts foundation.

/tD M /S S /C W

E/?E-EE6<EE&S/CWAE COMEEWEW7

Program PrcrrY/uis/tcs'
' Introductory Philosophy 
Biology
Chemistry Survey
Mathematics — College Algebra or higher level

Sem. /fr.s.
3
8
3
3

42 CREIGHTON UNIVERSITY



English Composition 3
Speech 3
Art 3
introductory Sociology 3
Introductory Psychology 3
Developmental Psychology 3
Abnormal Psychology 3
^Theology 6
Electives (enough to total 60 semester hours)

60
Recommended electives include history, anthropology, foreign language, statistics, and 
other courses that will help to broaden student interest in themselves and others.

PROFF&S/6WAF CFRR/CFFPAf
The professional curriculum in occupational therapy emphasizes a problem-solving 
approach to development of critical thinking skills. The degree of Bachelor of Science 
in Occupational Therapy (B.S.O.T.) is granted to students who successfully complete a 
program consisting of two years of prerequisite course work followed by six semesters 
in the professional curriculum. Two of these semesters are clinical fieldwork placements 
at supervised, approved facilities. Travel will be necessary to a site outside Omaha for at 
least one semester of fieldwork, and the student will be required to obtain lodging and 
assume financial responsibility for living expenses during this period of time. Students 
should not plan to work while completing Fieldwork II course requirements.

In the traditional B.S.O.T. program, an occupational therapy student finishes the 
six-semester curriculum in three years. In the optional, accelerated program, an occupa­
tional therapy student may finish the six-semester curriculum requirement in two calendar 
years by using summers. One of these programs must be selected by no later than the 
second week of the first professional year.

Eligibility for Level II Fieldwork Experience is determined by the student's mastery 
of the professional curriculum. A QPA of 2.0 or better is required for Fieldwork II 
placement.

R F (? ( ///? F M F M P S  F O R  G /M D (A 4 F /6 W
In order to satisfy the requirements for graduation, the student must successfully 
complete:

— all required courses in the occupational therapy curriculum;

— a total of 130 semester hours, including the 60 semester hours of pre-occupational 
therapy, 62 semester hours of didactic course work, four semester hours of Fieldwork I, 
and 24 semester hours of Fieldwork II.

A cumulative grade-point average of not less than 2.0 is required for graduation, based 
on all work attempted while enrolled in the occupational therapy program.

A candidate for a degree must be determined by the faculty to be of good moral 
character and fit for the practice of the profession, must have paid all indebtedness to the
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University, and must be present at the ceremonies where the degree is conferred (uniess 
excused under University rules).

EEE7V6W/1/VDEEE$
— See Tuition and Fees Section in this Bu/ZcP'/!.

EEVAMTME /t/D
— See Financia) Aid Section in this Bu/Zch/!.

(977/ER /zVE0EA7/S770tV
Membership in professional organizations such as the American Student Commission of 
the Occupational Therapy Association (ASCOTA), and the Nebraska Occupational 
Therapy Association (NOTA) is strongly recommended.

Special fees are required for purchase of professional resource materials, fieldwork 
expenses, and professional liability insurance.

ACCRED7E4E76W
The Occupational Therapy Program is accredited by the Committee on Allied Health 
Education and Accreditation of the American Medical Association in conjunction with 
the Accreditation Committee of the American Occupational Therapy Association.

CER7/E/C4E/6W
Graduates of the program will be able to sit for the national certification examination for 
the occupational therapist administered by the American Occupational Therapy Certifi­
cation Board. After successful completion of this exam, the individual will be an 
Occupational Therapist, Registered (OTR). Many states require licensure in order to 
practice; however, state licenses are usually based on the results of the AOTCB Certifi­
cation Exam.

E7CEMSERE
Where licensure and/or state regulatory laws are in effect, therapists must also follow 

state guidelines for such.

P L A C E M E N S
Program graduates may be assisted in finding employment through the placement chair 
of the state occupational therapy association and the American Occupational Therapy 
Association (AOTA).
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R /K W E fO R  O f  W  O C C O f A r /O N A L  7 7 / E / M f y
Traditional Curriculum Sequence (Three Years). No Summers — May graduation.

First Professional Year
/Tr.sf Semester Sew. /As.

ANA 3II Anatomy 4
ANA 312 Anatomy Laboratory 2 
OTH 301 Introduction to

Occupational Therapy Theory 2 
OTH 311 Psychosocial 

Occupational Therapy 
Theory! 3

OTH 321 Human Development
Through Occupation I 3

OTH 370 Level I Fieldwork —
Mental Health I

or
OTH 371 Level I Fieldwork- 
Pediatrics I

15

Second Semester Sew /A s.
OTH 312 Psychosocial 

Occupational Therapy 
Theory I! 3

OTH 322 Human Development
Through Occupation 11 3

OTH 331 Therapeutic Media I 2
OTH 341 Neuroanatomy

With Laboratory 2
OTH 370 Level I Fieldwork—

Mental Health I
or

OTH 371 Level 1 Fieldwork —
Pediatrics 1

OTH 403 Computer Applications 
for Allied Health 
Professionals 2

PHS 303 Human Physiology _5
18

Second Professional Year
Fast Semester Sew. //r.s. Second Semester Sew. //rs.

OTH 351 Pharmaco- OTH 362 Ethics in Health Care
therapeutic Effects on Professions 3
Human Performance 2 OTH 373 Level 1 Fieldwork —

OTH 372 Level 1 Fieldwork — Special Interest 1
Physical Rehabilitation 1 OTH 414 Physical Rehabilitation

OTH 413 Physical Rehabilitation Occupational Therapy
Occupational Therapy Theory 11 3
Theory 1 3 OTH 432 Therapeutic Media III 2

OTH 423 Human Development OTH 443 Sensory Motor
Through Occupation HI 3 Theories 2

OTH 431 Therapeutic Media 11 2 OTH 463 Occupational Therapy
OTH 441 Kinesiology 3 Organization
OTH 451 Introduction to and Administration 3

Research Methods 3 OTH 495 Independent Study
17 in Clinical Specialty Area _2

16
Third Professional Year

First Semester Sew. //r.s Second Sewe.sver Sew. /As.
OTH 481 Level H Fieldwork — OTH 483 Level 11 Fieldwork —

Mental Health 12 Physical Rehabilitation 12

OTH 485 Level 1! Fieldwork —
Pediatrics L2
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Level I Fieldwork is practical experience which supplements the occupational therapy 
theory courses. Students will need to arrange for travel to clinical sites in Omaha and the 
surrounding area.

R/1CWEEOR OF SC/E/VCE EV OCCOE/tE/6W/tE 7WEE/tfK 
(2  K cw y —  6 .SEfMos/Lv.s)

Accelerated Program Curriculum Sequence (Two Years). Summer Classes — August 
Graduation

First Scwe.sre; Sew. f/r.s. Second Sewexfer Sew i/r.s.
ANA 311 Anatomy 4 OTH 312 Psychosocial Occupational
ANA 312 Anatomy Laboratory 2 Therapy Theory 11 3
OTH 301 Introduction to OTH 322 Human Development

Occupational Therapy Through Occupation H 3
Theory 2 OTH 331 Therapeutic Media 1 2

OTH 311 Psychosocial OTH 341 Neuroanatomy With
Occupational Laboratory 2

Therapy Theory 1 3 OTH 370 Level 1 Fieldwork-
OTH 321 Human Development Mental Health I

Through Occupation 1 3 or
OTH 370 Level 1 Fieldwork — OTH 371 Level 1 Fieldwork —

Mental Health I Pediatrics I
or OTH 403 Computer Applications

OTH 371 Level 1 Fieldwork— for Allied Health
Pediatrics I Professions 2

15 PHS 303 Human Physiology 5
18

Snwwer Se.s.sirw Sew. 7/r.s.
OTH 481 Level 1! Fieldwork 12

— Mental Health

First Sewe.ster Sew. 77r.s. Second SeweVer Sew. A/r.t.
OTH 351 Pharmacotherapeutic OTH 362 Ethics in Health

Effects on Human Care Professions 3
Performance 2 OTH 373 Level 1 Fieldwork —

OTH 372 Level 1 Field Work — Special Interest 1
Physical Rehabilitation 1 OTH 414 Physical Rehabilitation

OTH 413 Physical Rehabilitation 3 Occupational Therapy
Occupational Therapy Theory 1! 3
Theory 1 OTH 432 Therapeutic Media HI 2

OTH 423 Human Development OTH 443 Sensory Motor
Through Occupation III 3 Theories 2

OTH 431 Therapeutic Media H 2 OTH 463 Occupational Therapy
OTH 441 Kinesiology 3 Organization and
OTH 451 Introduction to Administration 3

Research Methods 3 OTH 495 Independent Study in
17 Clinical Specialty Area _2

16
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OTH 483 Leve) H Fieldwork—
Physical Rehabilitation 12

or
OTH 485 Level II Fieldwork— __

Pediatrics 12
Level I Fieldwork is practical experience which supplements the occupational therapy 

theory courses in this semester. Students will need to arrange for travel to clinical sites 
in the Omaha area.

Occupational Therapy students work together to construct and demonstrate use of adaptive 
equipment designed to assist the physically challenged in independent occupational func­
tions.
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COURSE DESCRIPTIONS
F O E M M 7 7 6 W  C O U R S E S

The foUowing courses are required in the Occupational Therapy program. They are 
offered by Creighton schools or colleges other than the School of Pharmacy and Allied 
Health Professions.

ANA 311 Basic Human Anatomy (4) H
Course designed to provide an overview of gross, histological, neuroanatomical and embryo- 
logical aspects of the human body. A systemic, rather than regional approach is used. Dissected 
cadaver specimens and anatomical models are available as learning aids.

ANA 312 Human Anatomy Laboratory (2) I!
Course is an adjunct to ANA 311. Emphasis on relationship of musculo-skeletal system to 
function. Students will dissect major vessels, nerves, muscles and viscera in each region of the 
body. CO: ANA 3i I.

PHS303 Physiology (5) I
Course designed for nursing and pharmacy students and for students in related health-science 
areas. P :B i0  2i 1,212; CHM 15).

OTH 301 Introduction to Occupational Therapy Theory (2))
Course provides an overview of the professional foundations for current practice related to 
medical/professional terminology, philosophy, models of practice, scope of practice, and steps 
involved in the occupational therapy process as outlined in the Standards of Practice.

OTH 311 Psychosocial Occupational Therapy Theory 1 (3)
Course offers the psychosocial and cultural aspects of development of the individual from 
childhood through senescence with emphasis on life stage changes and adaptations influencing 
occupational role functions. Content follows the continuum of the practice of occupational 
therapy in mental health. Frames of reference/practice models will be reviewed as each serves 
to guide the selection of assessments and methods of treatment. Exploration of the use of self as 
a therapeutic agent, group process, and systems management in order to prepare students with 
an understanding of the occupational therapy process as it applies to clinical practice. Course 
progression moves from a developmental review of life stages to the influence of the function- 
dysfunction continuum on occupational performance.

OTH 312 Psychosocial Occupational Therapy Theory H (3)
Continuation of OTH 3 I I . P: OTH 311.

OTH 321 Human Development Through Occupation 1 (3)
Course provides the student with an introduction to human performance by studying the 
emergence of occupational performance and performance components and how these change 
throughout the lifespan in relation to life space, life tasks and life roles. Information presented 
using the developmental and human development through occupation frames of reference. 
Students will practice using the basic skills of observation, assessment, documentation, analysis 
and adaptation.

OTH 322 Human Development Through Occupation H (3)
Continuation of OTH 321. P: OTH 301, 321.

OTH 331 Therapeutic Media 1 (2)
Theory and application of skills necessary in the management of physical and psychosocial 
dysfunction associated with self-care, work and leisure skills. Course allows the student to 
explore and develop skill in structured, unstructured,and tool-based media. P: OTH 301, 311.

OTH 341 Neuroanatomy With Laboratory (2)
Goal of the course is to assist the student in learning the major structural and functional features 
of the centra] nervous system. Format includes lecture, laboratory, including the study of external 
morphology of the brain and spinal cord, and demonstration including written and/or video-taped
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OTH 35]

OTH 362

OTH 370 
OTH 37] 
OTH 372 
OTH 373

OTH 403

O TH 4]3

O TH4)4  

OTH 423

OTH 43] 

OTH 432 

OTH 44) 

OTH 443

patient problems which correlate the didactic material presented to commonly seen clinical 
situations. P: ANA 311,312.

Pharmacotherapeutic Effects on Human Behavior (2)
Utilization of knowledge of physiology and neuroanatomy to develop an understanding of the 
effects of medication on human performance throughout the life span within the context of 
various physical and mental dysfunctions. Designed to develop an understanding of substance 
abuse, drug interactions, drug compliance, age and dosage recommendations. P: OTH 3 11,3 4 1; 
PHS 303.

Ethics in the Health Care Professions (3)
Examination of the moral dimensions of the role of the professional in contemporary society. 
Emphasis on the professional-client relationship and the professional's social obligations. 
Specific moral problems and ethical decision making.

Level ! Fieldwork ] — Mental Heatth (I)
Level) Fieldwork ] — Pediatrics (I)
Level) Fieldwork ] — Physical Rehabilitation (I)
Level ! Fieldw ork ] — Specia] Interest ( I)
Participation in a variety of supervised clinical settings for the purpose of learning the application 
of the roles and functions of practicing occupational therapists. Observation in community 
psychiatric, pediatric, physical rehabilitation and special interest settings.

Computer Applications for the Allied Health Professions (2)
Course covers master word processing, spreadsheet, database, and telecommunications pro­
grams. Demonstrations of special adaptations of computers for persons with disabling condi­
tions.

Physical Rehabilitation Occupational Therapy Theory I (3)
Course designed to provide the student with an overview of the effects of acute and chronic 
disability on the individual performance of those functions of self-care, work, and leisure. 
Emphasis on the impact of specific disease processes and conditions on occupational perfor­
mance. Designed to familiarize the student with all aspects of the occupational therapy process 
associated with practice in the context of physical rehabilitation. P: ANA 3)1,312; PHS 303; 
OTH 3)2,322,341.

Physical Rehabilitation Occupationa) Therapy Theory )! (3)
Continuation of OTH 4 13. P: OTH 4 13 ,4 4 1.

Human Development Through Occupation H) (3)
Continuation of OTH 322. Course provides an overview of gerontic occupational therapy. 
Presentation of an understanding of the needs and characteristics of older persons from a holistic 
perspective considering the older individual as a biopsychosocial unit. Practice in the basic skills 
of observation, assessment, documentation, analysis and adaptation. P: OTH 312, 322.

Therapeutic Media H (2)
A problem-solving process designed to evaluate daily living skills and positioning needs of the 
physically challenged. Fabrication and selection of adaptive equipment applied to selected case 
studies. P: ANA 311,312; OTH 322, 331.

Therapeutic Media HI (2)
A problem-solving process utilized to determine the need for prosthetic and orthotic devices. 
Students will participate in the evaluation of functional use and fabrication of hand orthoses. P; 
OTH 413,431.

Kinesiology (3)
Study of the musculoskeletal system with special emphasis on body movement and the 
application of laws and principles that govern movement. Principles and applications of the 
range of motion measurement and manual muscle testing. P: ANA 311.312; OTH 341.

Sensory Motor Theories (2)
Review of the fundamentals of sensory motor assessment and treatment using sensory integra­
tive, neurodevelopmental, physiological and neuromuscular facilitation theories. Case presen­
tations utilized in the analysis and synthesis of treatment plans. P: ANA 311,312; PHS 303; 
O TH 322.34I.44I.
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OTH 451 Introduction to Research (3)
Examination and review of the reiationship between theory, research, and iiterature. The research 
literature wili be tested for intemai and external validity. Critique of instrumentation used in 
research as applied to occupational therapy clinical problem solving will serve as a basis for a 
study. This study will focus on identifying a research question relative to occupational therapy 
treatment, surveying the literature, and developing a research proposal.

OTH 463 Occupational Therapy Organization and Administration (3)
Comprehensive program and facility planning is addressed with emphasis on cost analysis, 
quality assurance, and reimbursement of health care. Study of current challenges for the 
occupational therapist manager.

OTH 481 Fieldwork 11 - Mental Health (12)
Level II fieldwork experience provides the student with a twelve-week clinical placement in a 
mental health setting. This clinical rotation is designed to challenge the student to apply theories 
of human occupation to clinical practice. This opportunity allows for development of profes­
sional qualities and behaviors such as individual initiative, punctuality, responsibility and 
resourcefulness, dependability, the ability to relate openly and effectively on a professional level. 
P: OTH 312, 322,331,370.

OTH 483 Fieldwork 1) — Physical Rehabilitation (12)
Level 11 fieldwork experience provides the student with a twelve-week clinical placement in a 
physical rehabilitation setting. This clinical rotation is designed to challenge the student to apply 
theories of human occupation to clinical practice. This opportunity allows for development of 
professional qualities and behaviors such as individual initiative, punctuality, responsibility and 
resourcefulness, dependability, the ability to relate openly and effectively on a professional level. 
P: OTH 312,322, 331,370.

OTH 485 Fieldwork H — Pediatrics (12)
Level 11 fieldwork experience provides the student with a twelve-week clinical placement in a 
pediatric setting. This clinical rotation is designed to challenge the student to apply theories of 
human occupation to clinical practice. This opportunity allows for development of professional 
qualities and behaviors such as individual initiative, punctuality, responsibility and resourceful­
ness, dependability, the ability to relate openly and effectively on a professional level. P: OTH 
312,322,331,370.

OTH 495 Independent Study in Clinical Specialty Area (2)
Course designed to allow the student to pursue a clinical area of choice for in-depth learning 
through guided study by faculty in a specialty area; literature review related to clinical specialty; 
small group discussion and problem solving; and participation simultaneously with fieldwork 
experience in the clinical area of choice. P: OTH 312, 322, 362, 403, 414,423,432,443.
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FACULTY
R[CHARD V. ANDREWS, Pro/c.s.s'or of PAy.sio/o^y (1958; 1972).

B.S., Creighton University, 1958: M.S., 1959: PhD., University of !owa, 1963.

L. KtRK BENEDICT, Profccsot' of PAarwaccMfica/ 5??cMCM (]980); Dean r̂ f ?Ac 5cAoo/ a/ 
PAar/wacy anA A/AcA Dca/?A P?T</e.s.s?o?;.s ()980).
B.S.,AibanyCo!!egeofPharmacy, 1961; M.S., Purdue University, 1964; Ph.D., i967.

SHIRLEY BLANCHARD, AA/Muc? As.s7.sMn? P ro/pM or o f  OccMpa?;ona/ /A crap t' (1990).

JAMES M. CRAMPTON, ProfpM or pfPA arw accM f/ca/ Sc/ences ()958 ; 1965).
B.S.Pha., Creighton University, 1950: M.S., University of Florida, 1951;Ph.D., !953.

CATHERINE A. F ox , AMiTMM CA'nica/ Pro/pMor q/ DccHpa?Mna/ PAcrapy (1990).
B.S.O.T., Medical Co!!ege of Virginia, 1982; MS.Ed..Johns Hopkins University, 1989.

MARLA DiTTMAN, AA/'t<?tc? AMMfan? P ro /c ^ ^ o r  a/'O ccM pa?;'ona/ PA crapy  (1 9 8 6 ).
B.S.O.T., University of Kansas, 1976.

REV. DONALD D. DRISCOLL, S.J., PecMrer ?7? PAco/ogy (1987); ./c.stt;? CAap/aM. 5cAoo/ ??/' 
PAa/rwacy (1987).
B.A.St. Louis University, 1958: S T B., 1967; M.A., University of Notre Dame. !988.

LiNDA GABRIEL, A.s.s?.s?an? P?'o/e.s.s?n' rtf Occtrpa??'o/:a/ /Aeiapy (1988).
B.S.O.T., University of Kansas. 1973; M.A., University of Nebraska at Omaha, )983.

HELENE GOLDSTEIN, A.s.s?'.s??v?!? Pro/eMor of OccupaAo/ta/ PAcrapy (1987; 1990).
B.S.O.T., Colorado State University, 1976.

PATRICIA A. GROMAK, A,s,s7.s?a?!? CAAAa/ P?'p/c.s.soi' a / 'OccapaAoua/ PAcrapy ( 1985; 1990). 
B.A.O.T., College of St. Catherine, 1965; M.A., University Without Walls International College, 1984.

AMY HADDAD, A.s.sAs/an? Prof?.s.;o?' o f  PA oro taccu ttra / .S'cAvK'es (1988).
B.S.N., Creighton University, 1975: M.S.N., University of Nebraska, 1979: Ph D.. 1988.

MICHAEL J. LOHMAN, A.siAfon? Pro/c^^or ofOccMpaAona/ PA^rapy (1990).
B.S.O.T., University of Kansas, 1975: M.Ed., Northeast Louisiana University, 1987.

THOMAS H. QuiNN, AMocMM Pi'o/pMo?' of Aaa?owy (1977; 1984).
B. A..Creighton University, 1972: M.S., 1973: PhD., University of Nebraska-Lincoln, 1981.

CLAUDIA PEYTON RUNYON, A.cA.wa?!? P;'o/c.s.s?)?' of OccupoAoua/ PAcrapy (1987); Chair, 
Department of Occupational Therapy (1987).
B.S.O.T., Loma Linda University, 1980; M S.Ed., University of Southern California, 1985.

WAYNE STUBERG, Ai AfM'oa/MMMy (1987).
B.S.. R.P.T., University of Nebraska Medical Center, 1977: M S., 1980: Ph.D. 1989.

LiNDA SvATORA, Ac/potc? /S.s.s;'.y?o??? P /o fcM or o f  O cru p at/o tia / PAcrapy (1987).
B.S.O.T., University of Missouri at Columbia, 1977; M B A., University of Nebraska, 1986.

JOAN YOUNG, Adjunct AcA.stat!? P?Yt/c.s.sor o f  OccupaAo/M/ PAcrapy (1990)
B.S.O.T., Texas Woman's University, 1976.
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TUITION AND FEES
Ordinarily tuition and fees and board and room charges are payabie in advance for an 
entire semester or summer session' (see Financiai Arrangements). AH rates are subject 
to change without notice.

Apphcation for admission fee ........................................................................$ 20.00
Enroiiment reservation deposit for students when admitted to Pharmacy and AHied 

Heaith Professions (credited to tuition) .........................................................300.00
Tuition per semester for fuii-time program in Pharmacy or AHied Heaith Profes­

sions (rate effective June i 990) .................................................................. 4,006.00
Tuition per semester-hour credit when per-credit hour rate is appiicable, and oniy 

with the permission of the Assistant Dean for Academic Affairs (See Tuition Assess­
ment — page 66):
a. Courses numbered beiow 6 0 0  ..................................................................... 250.00
b. Courses numbered 6 0 0  and above............................................................... 250.00

Student Heaith Insurance Premium for six months.................................... ^288.00
University F e e ...................................................................................................127.00

(in a semester) are not subject to registration or iaboratory fees, but 
are subject to ail non-recurring, penaity, and special service fees and to extra tuition when 
registering for credit hours beyond the normai fuii-time [imitation.

f  .s/Mc/c/trs (students registering for iess than i 2 credit hours in any semester)
and ali summer session students are charged tuition on a per-credit-hour basis and are 
subject to registration, iaboratory, and any other appiicabie fee among the foiiowing:
Laboratory fee — bioiogy for each iab cou rse ...................................................28.00
Laboratory fee — chemistry for each iab course:

a. Courses numbered beiow 2 0 0  ........................................................................ 28.00
b. Courses numbered 2 0 0  and above..................................................................35.00

Laboratory fee — physics for each iab co u rse ...................................................28.00
Any ,s;;«7cnt./i<//- or part-tone, may be subject to the foiiowing nonrecurrent, penaity 

or speciai service fees in any semester or summer session when appiicabie:
Late registration fee (not appiicabie in summer session)....................................35.00
Late payment f e e .................................... (See Financiai Arrangements — page 53)

Change of course fee for each a d d .....................................................................5.00
Speciai examination/evaiuation fee for each examination or other teaming 

assessm ent........................................................................................................ 15.00
Recording fee for each credit hour awarded on basis of examination or other speciai

teaming assessment.............................................................................................10.00
Transcript fee for each transcript........................................................................ 2.00
Board rate and room rate per sem es te r ....................................... (see pages i 6- i 7)

The tuition charges for courses audited are one-haif (50%) of the reguiar per-credit- 
hour rate when the per-credit-hour rate is appiicabie.
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Loss or damage to University property and equipment and excessive use of laboratory 
materials are charged to the student or students responsible.

Property and equipment, including library books, military uniforms, laboratory 
apparatus, etc., loaned to a student for use during a period of instruction must be returned 
by the time specified. In case of delinquency, grade reports, transcripts, and diplomas 
shall not be released until proper return or restitution is made.

Extra Co.sU
Students are expected to bear the costs of malpractice insurance, name tags, laboratory 
coats, or other incidentals necessary for a program, laboratory, or clerkship. Students 
assigned to clinical rotation sites that are outside Omaha will have to bear any additional 
costs of transportation and/or board and room.

In estimating the overall costs one should include allowances for personal expenses, 
including such items as clothes, laundry and dry cleaning, recreation and entertainment, 
transportation, etc. These costs will vary greatly among students. Books and school 
supplies average about $325 per year. The Pharmacy internship registration fee in 
Nebraska is $40.

E/NANG/AE A R R A N G E M E N T
Tuition and fees and board and room charges are payable at the time of registration for 
a semester. However, arrangements may be made to pay monthly installments by using 
the University's Monthly Electronic Transfer (MET) plan. Participation in this plan will 
be limited to the unpaid balance after all financial aid credits have been applied. Folders 
describing the payment plans and services of MET are mailed to prospective and 
returning students during the summer.

Books and supplies may be purchased at the Campus Store. These items must be paid 
for when they are obtained.

Students are invited to pay tuition and other expenses by personal check or money 
order. TAA A recow/wcndcd espcr/a/Iy fo avo/d t/!f /*Ak /nvo/vcd b? carrying /argc 
antonnrt o/ca.s/r AH students, particularly those from out of town, are urged to establish 
checking accounts in Omaha or hometown banks. The University will ordinarily cash 
small checks for students. However, it reserves the right to revoke or to deny this privilege 
to any individual at any time. There is a $200 limit for each student per day at the B usiness 
Office.

Eafc Eaywcnf Eo/t'cy
A late payment fee will be added to charges assessed at registration that remain unpaid 
after the period for late registration. This fee is $50 for the first month and an additional 
$25 for each subsequent month that the account remains unpaid. Accounts with unpaid 
balances under $500 will be subject to a $50 fee the first month and $15 each month 
thereafter.

Students with questions regarding their financial responsibilities are invited to contact 
the Business Office to set up an appointment for individual counseling.
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tV /7 7 /D R /W /tL S  /1/VD
Students withdrawing before the end of a semester wiil be charged tuition and recurring 
fees on the foHowing basis:

Pcr/ob attendance/row Percent of tbe .se/ne.ster
dote of enro/bnent rote to be cborged

During the first week .................................................................. i0%
During the second w e e k .................................................................. 20%
During the third w e e k ..................................................................... 40%
During the fourth week .................................................................. 60%
During the fifth week ..................................................................... 80%
During five w e e k s ........................................................................)00%

Students withdrawing before the end of a summer semester wit] be charged tuition 
and recurring fees on the foHowing basis:

Period of afffM&wcf front Percent of t/te .sev.tton
dote of enro/bnent' rote to be charged

One or two ciass d a y s ..................................................................  i0%
Three through seven ctass d a y s ...................................................40%
Eight through tweive ciass d a y s ...................................................80%
Over tweive ciass days ............................................................... i00%

Students withdrawing before the end of the Pre-Session wiil be charged tuition and 
recurring fees on the foHowing basis:

Period o / ottendonce /i on; Percent of the .se.s.ston
dote of enro/bnen/ rote to be charged

One or two ciass d a y s ..................................................................i0%
Three through five ciass d a y s ......................................................40%
Six or seven ciass days ...............................................................80%
Eight or more ciass d a y s ............................................................... i00%

Refunds of room rent for withdrawal wiii be on the same basis as refunds of tuition.

Non-recurring fees, the appiication fee, the registration fee, and penaity fees wiil be 
charged in fuii, regardiess of the period of attendance *

Fuii-time students who drop courses after the iast day for iate registration but remain 
fuii-time (i2 or more credit hours) receive no refund. If a fuii-time student drops to 
part-time status, refund of the difference between the fuii-time tuition charge and the 
per-credit-hour charge for the courses being continued wiil be made in accordance with 
the scheduie applicabie in the event of totai withdrawai. Students assessed tuition per 
credit hour, inciuding part-time students, graduate students and students in a summer 
session, wiii be charged for courses dropped in accordance with the scheduie appiicabie 
in the event of totai withdrawal.
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A student wilt be considered as having withdrawn from the University after two 
consecutive weeks of unexplained absence. However, this policy is not to be considered 
as revoking the regulation which requires a student to notify the Dean in person or in 
writing of his/her withdrawal. /?e/dnds arc wade to t/ie student on i/te itasis q/dite date 
Ae/s/te /ta^ybrwady notified t/te Dean in person or in writing qf/?is//ter wit/tdrawa/.

Pharmacy students can conduct a wide variety of research projects under the direct supervi­
sion of the faculty.
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STUDENT FINANCIAL AID
Financial aid avaiiable for pharmacy and allied health professions students is described 
below. Students wishing financial aid should review this material and familiarize them­
selves with the various programs. Student financial aid is not available for students who 
are not citizens or permanent residents of the United States or its possessions. Financial 
aid benefits previously granted to undergraduates do not necessarily extend into the 
School of Pharmacy and Allied Health Professions or other professional schools. Stu­
dents who have a previous bachelor's degree will be considered for financial aid; 
however, funding is much more restricted.

AH forms and information regarding financial aid for pharmacy and allied health 
professions students should be directed to the Student Financial Aid Office, Creighton 
University, 2500 California St., Omaha, NE 68178-0062, (402) 280-2731.

/tEEE/C4E/CW PROCEDURES
1. Apply for admission to Creighton's School of Pharmacy and Allied Health Profes­

sions. No financial aid commitment can be made until a student is accepted for 
admission.

2. Complete the Financial Aid Form (FAF). This application is produced by the College 
Scholarship Service (CSS) and is normally available at high school guidance offices 
and university financial aid offices after November I. This form is sent to CSS and 
takes approximately four weeks to process. Students should not complete or mail this 
application to CSS until after January I. Copies of the parents' and students' tax 
returns are required and should be forwarded directly to the Financial Aid Office.

3. Students who have attended other postsecondary institutions prior to Creighton must 
forward a Financial Aid Transcript to each institution and insure that each institution 
returns the completed form to Creighton. These forms are required even if no financial 
assistance was received from other institutions. NO DISBURSEMENT WILL BE 
AUTHORIZED UNTIL ALL FINANCIAL AID TRANSCRIPTS ARE RECEIVED. 
This form can be obtained from the Creighton Financial Aid Office.

4. Students are notified by an award letter, which must be signed and returned to 
Creighton if the student wishes to accept the aid offered.

It is recommended that application for financial aid be made between January I and 
March I preceding the fall semester in which one plans to enroll. Early application is 
desirable in order to insure the availability of funds. However, no student will be 
considered for or granted financial aid until that student is accepted by the University for 
admission and/or in good standing with the University.

DEADEEVES EOR /1EEE/C4E/6W A/VD REVES/CWR
1. April I — Application (FAF) for fall semester.

2. April I — Deadline for summer financial aid applications.

3. May I — First day to apply for Stafford Student Loans for the fall semester. 
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D A SR E R SE M E M T A /V D  E R E  O f  / S E E D S '
AH financial aid advanced by Creighton University must be used to pay tuition, fees, and 
University board and room charges before any other direct or indirect educational costs. 
The stated limits refer to the maximum amount of a loan or grant; the specific amount 
awarded will be governed by the need of the student and by the funds available at the 
time of application. Ordinarily, one half of the total annual award will be available at the 
fall and spring registration.

.SAA.s/dftwv A rw hw /r /A'fig/'M.s
The Education Amendments of 1980 require Creighton University as an institution of 
higher learning to define and monitor standards of satisfactory academic progress for 
students receiving Federal financial aid. These standards are established for students who 
are receiving Federal Title IV financial aid from one or more of the following pro­
grams:! I) Pell Grant, (2) SEOG — Supplemental Educational Opportunity Grant, (3) 
SSIG — State Student Incentive Grant, (4) CWS — College Work-Study, (5) NDSL — 
National Direct Student Loan, (6) Stafford Loan, (7) PLUS/ALAS — Parents Loan to 
Undergraduate Students/Auxiliary Loan to Assist Students.

Standards of satisfactory academic progress are established for two reasons: (1) To 
encourage students to meet and maintain the University's minimum academic standard 
or QPA and (2) to insure that students progress toward a degree by completing a minimum 
number of credit hours each academic year.

Qi/aZ/faf/vp A/c'a.ta/Ywta??
A student enrolled in a program of study offered by the School of Pharmacy and Allied 
Health Professions must maintain a cumulative 2.0 G.P.A. which is evaluated at the end 
of each spring semester.

gaa/tf/fa/n p A7ca.sM/'<rwyfa
An undergraduate student enrolled in the School of Pharmacy and Allied Health Profes­
sions may receive financial aid up to the following credits or until obtaining the intended 
degree, whichever comes first. A student must receive credit for a minimum of 75 percent 
of the total number of credits attempted. This will be monitored on a cumulative basis 
each semester. Grades of AF, F, NP, UN, WF, X, incompletes, and withdrawals will not 
count as credits earned.

An undergraduate enrolled in the Bachelor of Science in Pharmacy program may 
receive financial aid up to 162 undergraduate credits or until the program is completed. 
Students enrolled in a bachelor's degree program in the Allied Health Professions may 
receive financial aid up to 150 credits or a bachelor's degree, whichever comes first. 
Students enrolled in the Doctor of Pharmacy Program who have a B.S. in Pharmacy may 
receive financial aid up to 89 credits or until the Doctor of Pharmacy degree is received, 
whichever comes first. Students who track from the B.S. in Pharmacy to a Doctorate in 
Pharmacy may receive financial aid up to 158 credits or until the Doctor of Pharmacy is 
received, whichever comes first.

Fatanc/a/ Ah/ Ttva;a!a/ha;//Zt7a.s?ahwp/a o/A a/
Following the student's failure to meet the above criteria, the student's financial aid will 
be terminated until such time as the minimum cumulative standards have been met. 
Students may also use summer courses (at their expense) to reinstate their eligibility for 
financial aid.
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Ap/tca/
If extenuating circumstances have affected a student's progress, a written appeai outiining 
the reason(s) for faiture as welt as appropriate third party documentation wiii be required. 
The foiiowing circumstances may quaiify for a iegitimate appeai:

1. Student itiness — requiring physician's care (in excess of two weeks).

2. Major iilness or death in the student's immediate family (spouse, mother, father, 
brother, sister, chiid, grandparents).

A ta& w /r Pro^raw/Dcgrcc C/iangc
If a student changes his/her academic program or degree, the maximum course credits of 
eiigibility wiii be re-evaluated.

It is the student's responsibiiity to notify the Financiai Aid Office when "incompietes" 
have been compieted satisfactoriiy. Credit may then be given toward a student's totai 
compieted hours.

T/anx/cr
Credit hours transferred to Creighton University wiii be monitored from the point of 
enroiiment at Creighton. The number of credits accepted by Creighton from another 
institution(s) wiii be added to the credits attempted at Creighton.

Repeating Coim cs
Should a student repeat a course in which a grade of AF, F, NP, UN or W was received, 
and earn credit for it (thereby eliminating the previous grade), the newly earned credit 
hours wiii be appiied in caiculating the student's academic progress.

GOVER/VMEAT GRANTS AND .SGNOTAR.S7//R.S

Pc// Grant
The Pei! Grant program is a Federai student aid program designed to assist students in 
defraying the cost of postsecondary education. The purpose of the Peii Grant is to provide 
eiigibie students with a foundation of financiai aid. Students with a prior degree or those 
in the Pharm.D. program are not eiigibie for Peii Grant.

To appiy for a Peii Grant, a student must compiete and submit a Financiai Aid Form 
(FAF). In approximate^ four to six weeks, a Student Aid Report (SAR) wiii be received 
by the student. Alt three copies of the SAR must be submitted intact to Creighton's 
Financiai Aid Office immediately in order to determine the amount of the grant awarded. 
The grant award may be as high as $2,300 per academic year, depending on Federai 
appropriations.

.Sapp/caicwta/ E7ttcaf/<?aa/ Opportunity Grant f.S'POC)
The SEOG is awarded to students demonstrating financiai need. Grants vary annuaiiy 
depending upon the amount aiiocated by the government and the student's need. The 
SEOG program is for undergraduate pharmacy students who are working toward their 
first baccaiaureate degree and who demonstrate academic promise and are capabie of 
maintaining good academic standing.
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/Vc/uYVAiY/ ,S7r/tc ^c/to/arw/t/p Aurv/Y/ P to g ra w  (.S'.SAPj/.STM&'/it A.s.t/.stawrp fro g rttm
(^A f)

If you are a resident of Nebraska and can demonstrate substantial financial need, existing 
legislation allows persons attending a post-secondary institution to be eligible for this 
program. Due to limited funding in these programs, students at Creighton who were prior 
recipients of this program will receive first priority if they still meet the financial 
qualifications.

EAYe/Mont?/ FtMaMct'a/ /Veer/ ,S77?Y</<YY.s7;;/)
The purpose of this program is to provide financial assistance without a service obligation 
in order to encourage students of exceptional financial need to pursue a career in 
pharmacy.

A student must be enrolled full time in an area of health professions and demonstrate 
an exceptional financial need by completing an approved need analysis form (PAF). A 
student may have only limited resources available other than summer savings and/or 
loans to qualify for consideration. A student is required to report all FAF information 
including parents' income regardless of the student's taxable status. A copy of the 
parents' tax form is required and must be submitted to the Financial Aid Office. The 
number of scholarships provided depends upon Federal appropriations each year.

The Indian Fellowship Program is authorized by the Indian Education Act of 1972. It 
provides fellowships to Indian students pursuing graduate study in medicine or related 
fields, and in other designated fields of study. A fellowship may be awarded for up to 
four years and provides tuition, fees, books, supplies, a monthly stipend and dependency 
allowance.

Eligible applicants are qualified Indian students or prospective students. The purpose 
of the award is to enable Indian students to pursue a course of study of not more than 
four academic years leading toward a post-baccalaureate degree or an undergraduate 
degree in designated fields of study. The deadline for application is late January, prior to 
the following fall enrollment. For an application, contact: Indian Fellowship Program. 
Office of Indian Education. U.S. Office of Education. 400 Maryland Avenue, S.W., 
Washington, D.C. 20202. Telephone (202) 245-2975.

G AW ERS/7T GRAATS A AT) AG/VOTAR,S7//P,S

(7m's'<?/Y,;7y Gtwtf (COG)
Depending on your financial need, Creighton awards grants that are renewable as long 
as documented financial need continues. The grant may not be received beyond the 
normal course curriculum required for a Bachelor of Science in Pharmacy or Occupa­
tional Therapy. Each year a new Financial Aid Form (FAF) should be filed by April I to 
qualify for grants for the following academic year. Students must be enrolled full-time 
and working toward their first baccalaureate degree to qualify.

CfMAWH'a/ Sr/?o/i7/,s7?f/7.r
In recognition of Creighton's 1978 Centennial, a freshman scholarship fund was estab­
lished. Centennial Scholars are selected for proven scholastic ability and demonstrated 
financial need. A Centennial Scholarship is available only to students who have been 
previous recipients of such assistance during the academic year prior to enrollment in the
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Schoo) of Pharmacy. The scholarship is renewable for up to four undergraduate years 
providing performance matches ability, and financial need is demonstrated by the 
Financial Aid Form (FAF). Centennial Scholarships are not awarded to students in their 
fifth year at Creighton.

Below is a listing of scholarships available to students in the School of Pharmacy and 
Allied Health Professions. Application can be made through the School of Pharmacy and 
Allied Health Professions. The selection of the recipients and designation of the amount 
of aid granted is left to the discretion of the School.
Burroughs Wellcome Scholarship
Lloyd H. and Matilda A. Castle Memorial Scholarship
Druggists Mutual Insurance Company Scholarship
Jane Ghiglieri Memorial Scholarship
K Mart Corporation Scholarship
National Association of Chain Drug Stores Scholarship
Upjohn Pharmacy Scholarship
Walgreen Company Scholarship

Additionally, there are a limited number of academic and need-based scholarships which 
vary from year to year. Details on these scholarships are available from the Dean's Office.

LOA7V f  R O C /M M S  

Lo/7^-7c/7?? L caw y
A loan is a type of financial aid that is repaid per the terms of the promissory note. All 
first-time Creighton students must attend a loan counseling session before a Stafford or 
SLS check may be disbursed. Also, HPSL and Perkins recipients must return the 
Rights/Responsibilites Statement sent with the Award Notification. Finaly, all HPSL, 
Perkins, and/or Stafford/SLS borrowers must have an exit interview with the Business 
Office or Financial Aid Office prior to leaving Creighton.

//ca/y/t .S7M&Y?y Foa/t t7/F.SFj
To qualify for assistance under this program a student must demonstrate financial need. 
The maximum loan that may be awarded per academic year is $2,500 plus tuition. The 
average annual award at Creighton is $3,500. Interested students must complete the 
Financial Aid Form and in all cases parents' financial aid information must be included 
regardless of dependency status. A copy of the parents' tax form ft ft/ and must be 
submitted to the Financial Aid Office. No awards may be made to a student under this 
program unless parents' information is provided. The loan is repayable over a ten-year 
period, which begins one year after the student ceases to pursue a full-time course of 
study. The loan carries an interest rate of five percent which does not start to accrue on 
the principal until repayment commences.

Interest shall not accrue on the loan, and installments need not be paid during the 
following periods: (1) while serving on active duty as a member of a uniformed service 
of the United States for up to three years; (2) while serving as a volunteer under the Peace 
Corps Act for up to three years; and (3) while pursuing advanced professional training, 
including internships and residencies.
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Fctit/ts Loart (/orwer/y /Va?;'oMa/ Dtrccf SfMr/cnf Loon)
This program offers a five percent ioan to students demonstrating a financial need. 
Students may borrow a maximum of $9,000 for their total curriculum of study. The total 
of $9,000 will include any other National Direct Student Loan money that one may have 
received previous to enrollment in Creighton's School of Pharmacy and Allied Health 
Professions. The average annual award at Creighton is $ 1,700. The principal and accruing 
interest will commence six months after one ceases to be at least a half-time student. 
There are various types of deferments for which payment and interest are deferred: (1) 
Volunteer services in a private, non-profit, VISTA or Peace Corps type organization; (2) 
Service as an officer in the U.S. Public Health Service Commissioned Corps; (3) 
Temporary total disability; (4) Service in an internship preceding a professional practice, 
and (5) Up to three years while serving in the Armed Forces.

The above regulations are effective on all NDSL loans made on or after October 1, 
1980. Students receiving NDSL prior to this date may want to contact the B usiness Office 
or refer to a copy of their NDSL promissory note concerning the terms of the particular 
loan.

.S'/Y^wc/ Loan (/wwe/'/y O.S7J
The Stafford Student Loan is a long-term, low-interest loan provided to students to help 
offset their educational expenses. A student must attempt to secure this loan from an 
outside lender such as a bank, savings and loan association, credit union or state lending 
agency. A Financial Aid Form (FAF) must be filed to determine eligibility. An under­
graduate student may borrow up to $2,625 in his/her first two years and up to $4,000 in 
the third and fourth years. The maximum for a Pharm.D. student is $7,500. AH maximum 
amounts depend upon need. The Federal Government pays interest on the loan while the 
student is in school. Repayment at eight percent interest begins six months after the 
student graduates, leaves school, or drops below half-time enrollment.

Students may be allowed up to ten years to repay the loan, depending upon the loan 
amount. However, the minimum yearly payment is $600 a year unless the lender agrees 
to a lesser dollar amount.

No repayments are required for up to three years while serving in the armed forces, 
volunteer services in a private, non-profit, VISTA or Peace Corps type of organization, 
service as an officer in the U.S. Public Health Service Commission Corps, temporary 
total disability. No payments are required for up to two years in an internship preceding 
a professional practice. For new borrowers after July 1, 1987, there are additional 
deferments. See the Allied Health/Pharmacy brochure in the Financial Aid Office for a 
complete listing.

An insurance premium of up to three percent each year of the total loan that has to be 
repaid may be collected in advance under a state or private guarantee agency program. 
Normally the premium is collected when the lender gives you the money.

Application — If a student is eligible to receive a Stafford Student Loan, an 
application will be sent from Creighton with the award notice. This application and the 
accompanying letter, indicating lender, must be returned to the Financial Aid Office if 
the student wants to apply for a Stafford Student Loan. The signed award notice must 
also be returned to the Financial Aid Office. The application will then be forwarded to 
the lender indicated by the student.
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NOTE: The Stafford Student Loan takes a minimum of two weeks to process. 
Appiications shouid be submitted to the Einanciai Aid Office at ieast ten weeks prior 
to registration to ensure that the check is avaitabie at that time.

LL(V.S7.S'L.S' (P a re n t Loan to t/a^crgrat/Malc .SVa&'/a.s/.S'a/tp/cwtc/aary Loan /o r  ,S7a-

A parent, graduate student, or seif-supporting undergraduate student may borrow from 
a bank, savings and ioan association, credit union, or other lender, and a state or other 
private nonprofit agency wit) stand behind the ioan. A parent or graduate student may 
borrow $4,000 per year. A seif-supporting undergraduate may borrow $4,000 per year. 
The Federai Government does not pay the interest on the ioan white the student is in 
schooi. The interest rate is variabie, depending on the treasury-biii rate. Students and 
parents may defer the principai (and in some cases the accruing interest) untii graduation.

/Vca/t/; LJacal/ona/ As.;/'.svawc Loan (7/LAL)
The HEAL Program is designed to make funds avaiiabie to eiigibie students enroiied in 
the Pharmacy program. Pharmacy students are not eiigibie to borrow under this program 
untii they have satisfactory compieted three years of training. After successfuiiy 
compieting three years, they may borrow up to $i 2,500 per year to an outstanding totai 
of $50,000.

The funds received from this ioan program must be used as under any other Federai 
program to meet educational expenses. There is no Federai interest subsidy under this 
program. The interest rate is based on current market rates of interest, interest may be 
paid by the student on an ongoing basis or accrued until repayment begins nine to tweive 
months after formal training.

A deferment of up to three years may be granted to borrowers who have returned to 
fuii-time study at an institution of higher education, or serving in the armed forces, Peace 
Corps or specified programs under the action of the National Service Corps, or two years 
in an intern or residency program. Borrowers may take from iO to 25 years to repay the 
ioan once repayment commences.

This ioan must be secured from an outside tender. The HEAL is a need-based program 
and requires the fiiing of a Financial Aid Form (FAF). Applications and additionai 
information may be requested from the tender or the Financiai Aid Office.

.STwrf-Lf/w Laa/t.s
There are various University-controiied short-term ioans avaiiabie to students on emer­
gency need basis. The maximum doliar amount a student may borrow is $500 per year 
to be used toward educationai or emergency expenses. The ioan must be repaid prior to 
registration for the foiiowing semester, in the case of a graduating student, it must be 
repaid prior to graduation.

Piease note that transcripts of credits wiii not be reieased until aii outstanding 
short-term ioans are repaid in fuii. Generaiiy, no short-term ioans wiii be offered during 
the first three weeks of each semester and during the finat week of each semester.
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D D F S /D F  SDFFCF.S O F A /D

/Vt/h'oMtv/ A.s*.s'oOat; r̂; q/Pctr/;/ PoMMt/aH'on
This is a ioan for worthy pharmacy students provided by the National Association of 
Retai) Druggists. The ioans are restricted to pharmacy students who have satisfactory 
compieted at ieast one semester in the pharmacy program. Loans are granted in incre­
ments of $500 per semester. There is a iimit of $ 1,000 on the ioan amount for a school 
year, and a maximum iimit of $2,500 per student. The ioan is interest free, and repayment 
starts 30 days after graduation at $50 per month. Further information may be secured 
from the Schooi of Pharmacy and Aiiied Health Professions.

FM FFD X M F ^V F

LW/c gc iVo/i'-.S'fMc/v
If you wish to earn a portion of your educationai expenses and can demonstrate financial 
need, you may qualify for the College Work-Study program.

Eligible students are paid the Federal minimum wage per hour. They work at jobs on 
campus or at approved off-campus locations. The Financial Aid Office determines the 
number of hours you may work. Your exact work schedule should be designed flexibly 
so that it won't interfere with classes.

The normal Work-Study award is approximately $1,300 and can be earned by 
working approximately 11 hours per week during the academic year. Students are paid 
twice a month. Students must assume a normal employer-employee relationship under 
the program.

Ewp/oywcMf .Scwh'f.s
Departments and offices on campus hire a number of students each year. Most office jobs 
are filled by College Work-Study students, but other jobs are also available on campus, 
i.e., environmental services, dormitory desk work, food service, libraries. Kiewit Fitness 
Center, and the Student Center.

For a listing of available on-campus and off-campus jobs, contact the student 
employment counselor in the Student Employment Office, Brandeis Student Center. The 
counselor is available to assist students in locating on- and off-campus part-time 
employment.

Lwp/owic/?/, CO-OP
The Career Planning and Placement Office maintains contacts for both internships and 
full-time jobs in the Omaha metropolitan area, as well as opportunities nationwide. 
Seniors may use this office to secure jobs through on-campus interviews prior to 
graduation. A complete job search and resume service is available to all students upon 
request. The Career Planning and Placement Office is located in Room B03, Brandeis 
Hall.

Alumni are entitled to the same services as undergraduates.
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ACADEMIC ADMINISTRATION
Section 1: Introductory Material 
REEDE/VE EESEO/V3/R/E/7Y

Each student is personally responsible for completing all requirements established for 
his or her degree by the University, the student's College or School, and Department. It 
is the student's responsibility to inform himself or herself of these requirements. A 
student's adviser may not assume these responsibilities and may not substitute, waive, 
or exempt the student from any established requirement or academic standard. The 
University reserves the right to modify requirements at any time.

Although the University encourages the widest amount of student responsibility, with 
a minimum of administrative regulation, it expects each student to maintain appropriate 
standards in his or her academic and personal life. The University reserves the right to 
terminate the registration of any student who does not meet the standards acceptable to 
the University.

E//E /K7tDEM/C XE/tR
The academic year is divided in two semesters. The first begins in late August and ends 
before the Christmas holidays; the second begins in mid-January and ends in May.

There is a three-day midsemester holiday in the fall, a short Thanksgiving recess, a 
vacation of approximately a month between semesters, and a week in the spring. 
Instruction is also suspended on legal holidays.

Clinical rotation courses are offered for Pharmacy students on a three-semester, 
year-round basis for full-time semester credit and at regular full-time tuition rates. 
Offerings in the University's Summer Session are also available to Pharmacy students.

EEE 5EMMER .SE.S',S7CW
The annual Summer Session includes a three-week pre-session and two five-week terms. 
These offer significant opportunities to entering freshmen, to students who wish to reduce 
the number of semester hours taken during the regular semester, to teachers wishing to 
obtain credit for state certificates and/or for professional improvement, etc. A variety of 
short workshops and institutes on topics of current interest are part of each summer's 
offerings. Students may register in one, two, or all three of the basic components of the 
Summer Session: The Pre-session, Term 1, and Term 2. The student may earn three 
credits in the Pre-session and up to six semester hours of credit in each of the two 
five-week terms.

LW/E OF EVRERECE/O/V
The semester hour is the unit of instruction used for computing the amount of work 
required for graduation. One semester hour is equivalent to one fifty-minute period of 
recitation or lecture per week for one semester. Two or three fifty-minute periods of 
laboratory are equal to one period of recitation or lecture.

COER3E /VEMBEREVG
Courses in the Pharmacy curriculum are numbered to correspond to the year for which 
offered:
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100-199 First Professional Year of the B.S.Pha. Program.
200-299 Second Professional Year of the B.S.Pha. Program.
300-399 Third Professional Year of the B.S.Pha. Program.
400-499 The Doctor of Pharmacy Program and B.S.Pha. Program.
500-599 Doctor of Pharmacy Program.
In the Allied Health Professions programs, courses numbered 300-399 indicate the 

first professional year and 400-499 the second professional year of a degree program.

CLAS.S /irTEA'D/t/VCE
Creighton University's primary obligation is the total education of her students. Implicit 
in the achievement of this goal will be the student's conscientious attendance of classes 
and laboratory sessions. Freshmen in particular will be held accountable for regular 
attendance.

Each teacher in the undergraduate colleges will at the start of the semester announce 
his or her specific procedures concerning class attendance, verification of excused 
absences, etc., preferably in written form. It is the student's responsibility to note these 
procedures and to follow them carefully. No teacher will drop the last class before or the 
first class after a University recess.

Officially excused absences for University-sponsored affairs must be cleared with the 
Academic Dean by the responsible faculty moderator.

A student who has been unavoidably absent but cannot make up the work of the 
course, will be permitted to withdraw without penalty. The student receives a W and no 
credit. A student who is dropped from a course for unexcused absences will receive the 
grade of AF (absence failure). Once a grade of AF has been assigned, the student is not 
eligible to receive a W (withdrawal).

Section II: Registration
Registration is conducted at the beginning of each semester, summer session, or other 
term on the days specified in the University Calendar. Early registration for continuing 
students is conducted in March-April for the Fall Semester and in October-November 
for the Spring Semester.

Students in Arts and Sciences, Business Administration, Nursing, Pharmacy and 
Allied Health Professions, and full-time students in University College and Graduate 
School receive a Schedule of Courses, Course Request Forms, and other related materials, 
including a specific appointment time for completing Early Registration.

Each student completing Early Registration receives a hard copy of his/her specific 
course/class schedule for the next semester. Students who thus have their specific class 
assignments in advance proceed rapidly through Final Registration, unless they seek to 
make changes in their course selections.

Each student must accomplish his or her registration in person. Registration by proxy 
will not be permitted under any condition.

Students registering on any days other than those designated on the University Calendar 
will be required to pay a late registration fee of $35.
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AMtfiH'/tg CoMTWM
Students wiH be permitted to register as auditors onty for exceptional reasons and with 
the expiicit authorization of the Assistant Dean for Academic Affairs. Auditors are not 
heid responsibte for the work expected of reguiar students, are not admitted to examina­
tions, and receive no grade or credit for the course. Reguiar attendance at ciass is expected, 
however, and auditors are subject to being dropped from the course for excessive 
absences. (In this event auditors receive a "W"). Changes in registration from credit to 
audit or audit to credit wiii not be permitted after the pubiished deadline.

Students who have previousiy enrobed as auditors may not take the course for credit 
during any succeeding semester except by special permission of the Assistant Dean.

Charges for courses audited are one-half of the regular per credit hour tuition rate 
when the per-credit-hour rate is applicable. This would be the case when a student 
registers for less than 12 semester hours, including the credit for the course(s) audited. 
Special courses, workshops, and institutes offered at a special flat-rate tuition charge are 
excluded from the auditor discount.

CAtv/tgc.s ft? /fcgt'.stran'ow
Any change after the student's initial registration is permitted only with the written 
consent of the Assistant Dean for Academic Affairs. A $5.00 fee is charged for each 
course (or section) added. Changing from one section to another of the same course does 
not require the Assistant Dean's permission but involves one add, and hence one $5.00 
fee. In the event a change in registration is initiated by the University authorities no fee 
is charged.

Change fees are due and payable immediately, and any change requiring a fee is not 
put into effect until the required fee has been paid.

7*M;OoH /U'.sY.s'.swfftt
Tuition is assessed each semester on a flat-rate basis which allows the student in the 
School of Pharmacy and Allied Health Professions to enroll in classes totaling between 
12 and 18 credit hours. A student may not take less than 12 credit hours per semester or 
more than 18 credit hours per semester unless permission is granted by the Assistant Dean 
for Academic Affairs.

CoM/.tc Wtt/verj
The option for course waiver allows the student to fulfill a course requirement within his 
or her respective professional program. However, no credit will be granted for waived 
courses. Courses for waiver consideration must have a grade of "C" or better awarded 
by an accredited institution of higher education and be taken within the last four years. 
Course Waiver Application Forms are available from the Office of the Assistant Dean 
for Academic Affairs. Application for waiver is the responsibility of the student and must 
be completed during the semester prior to the semester the course is scheduled. A 
completed Waiver Application form and a copy of the course description as it appears in 
the University catalog must be submitted to the Assistant Dean for review before action 
will be taken on the waiver application. Students may be requested to submit supporting 
documentation such as the course syllabus, class notes, or course examinations. The 
School of Pharmacy and Allied Health Professions reserves the right to accept or deny 
any of the courses submitted for waiver consideration.
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7ran.y/<?r p/'Cro^tf
The Creighton University Schoo) of Pharmacy and Allied Health Professions will 
evaluate all hours submitted by the transfer applicant and reserves the right to accept or 
reject any of the credit offered for transfer.

Credit hours earned with grades of "C" or better at an accredited institution of higher 
education prior to admission to the Creighton University School of Pharmacy and Allied 
Health Professions may be transferred at the discretion of the Assistant Dean for 
Academic Affairs. Transcripts will be evaluated by the Assistant Dean only after a 
transfer student has been officially accepted for admission. In some instances, the 
Assistant Dean may require that the transfer student successfully complete at least one 
semester at Creighton, consisting of not less than twelve semester hours, before the exact 
amount of credit to be transferred will be permanently determined.

Credit hours are transferred but not quality points. The quality-point average of the 
transfer student will be determined only by work done at Creighton.

P/'crcr/Mt.stff.s' —  Fo//owt'rtg CM/'Aftt/MW
No student will be allowed to register for a course until all required prerequisites are 
satisfied unless written permission is obtained from the Assistant Dean for Academic 
Affairs.

A&f/Drop
After the term has begun all course changes must be officially added or dropped by filling 
out an Add/Drop Form. Add/Drops will only be accepted during the first four weeks of 
the semester, must be initialed by the faculty adviser, and must be approved by the 
Assistant Dean for Academic Affairs.

Dropping CoMrsrrt
Withdrawal from any course requires sufficient cause and may be made only with the 
approval of the Assistant Dean for Academic Affairs. After the first week of class (the 
period for late registration and change of schedule) any petition to drop a course or to 
change status from credit to audit must include the recommendation of the instructor(s) 
involved and the student's adviser before the petition will be acted on by the Assistant 
Dean. Course withdrawals with a "W" may not be made later than the date posted each 
semester, which is approximately one week after midsemester grades are available. A 
student who drops a course without approval of the Assistant Dean receives "WF" for 
the course (failure because of unauthorized withdrawal).

Section III: Examinations and Grading
Final examinations in all courses are held at the close of each term (semester or summer 
session). Written tests and quizzes are held from time to time during the term, with or 
without previous notice to the students, at the discretion of the instructor. A student's 
scholarship rating in each of his or her courses is determined by the combined results of 
examination and class (and laboratory) work. This rating is reported by the instructor in 
accordance with the following grading system:

A indicates not only outstanding achievement but also an unusual degree of in­
tellectual initiative

B indicates attainment above the average
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C+ indicates upper average work 
C indicates average work 
D indicates work of inferior quality, but passing 
F indicates failure — no credit 

AF indicates failure for excessive absences 
WF indicates failure because of unauthorized withdrawal 

I indicates work incomplete 
X indicates absence from final examination 

AU indicates audited course only — no credit 
P indicates pass — credit 

NP indicates not pass - no credit 
SA indicates work satisfactory
UN indicates work unsatisfactory (failure) — no credit 
W indicates official withdrawal from a course — no credit

SA and UN are used to report student performance in a course that does not permit 
regular grading. It is not an individual grading option as is P/NP, but applies to all students 
in the course. Credit earned with SA (Satisfactory) may be counted toward graduation 
but is not included in the quality-point average; however, UN (Unsatisfactory) functions 
as a failure in computing the quality-point average.

ant/ Ab.svwc/bow F7na/
The I and X are marks used, as explained below, to reflect a student's irregular status at 
the time final end-of-term grade reports are due.

I (incomplete). A student who has failed to fulfill all requirements of a course may petition the 
instructor before the close of the term to assign an end-of-term mark of I indicating incomplete 
performance. The instructor may agree to this mark when, as a result of serious illness or other 
justifiable cause, the work cannot be completed by the end of the term. An 1 (incomplete) will 
not be granted to a student who has been excessively absent during the term or who has simply 
failed to complete the work of the course before the close of the term without an exceptionally 
good reason.

The responsibility for completing all course work rests with the student. The maximum time 
limit for clearing an incomplete is one year from the start of the course. If the incomplete is not 
cleared within this limit, it becomes a permanent 1; and the student must reregister for and 
satisfactorily complete the course if credit is desired. The 1 carries no penalty and does not affect 
the grade-point average. Student records will be audited periodically and students who show a 
consistent pattern of !'s may be placed on academic probation.

An X is given to a student who missed the regularly scheduled final examination, and the X 
functions as a failure until it is cleared. If the reason for absence is acceptable to the Dean, an 
examination must be taken as soon as possible but not later than one month from the date of the 
regular final examination. A permanent grade is recorded after the final examination is taken. 
If the examination is not taken as specified or if the reason for absence was not acceptable, the 
student receives an F in the course.
A student who is both incomplete and absent from the final examination will receive 

both an 1 and X (IX), which will function as a failure until cleared as specified above.

When an I or X (original entry) is cleared and a final grade, either passing or failing, 
is assigned, the final grade is entered on the student's permanent academic record beside 
the I or X and the I or X is bracketed by parentheses. Hence, these marks remain 
permanently on the student's record.
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f  a.M/JVo
Students who are in good academic standing (cumuiative QPA of 2.0 or above) and 
officiaiiy enroHed in the Schooi of Pharmacy and Aiiied Heaith Professions may eiect to 
register for courses on a Pass/No Pass (P/NP) grading basis. Courses to be taken on a 
P/NP basis are selected from those elective course offerings within the University. Course 
prerequisites must be met.

Credit hours passed will be counted toward graduation but will not be included in the 
quality-point average. Likewise, an NP does not affect the QPA. The grade of "C" will 
be the lowest Pass grade.

The P/NP status of a student does not need to be made known to the instructor. The 
instructor will grade the student in the traditional manner. The final grade for the course 
is converted to P or NP when the student's end-of-term grade report is processed.

The deadline for signing up for P/NP is four weeks following the first day of classes. 
No change in status from P/NP to regular grading or vice versa will be allowed after the 
first four weeks of the semester.

AH core curriculum classes must be taken for a grade in all programs of study within 
the School of Pharmacy and Allied Health Professions. Additionally all pharmacy 
students in the B.S.Pha. program must take six pharmacy elective hours of credit for a 
grade.

Grar/c
Grade reports are made available to students each midsemester and at the end of each 
term (semester or summer session) in person through the Office of the Assistant Dean 
for Academic Affairs. A copy of the grade report is also mailed to one of the following:
(1) to the parent or guardian if requested by the student; (2) to the superior of religious; 
or (3) to the student at the home address if the report is not mailed as indicated in (1) or
(2) . It should be noted that Federal law accords parents of dependent students (regardless 
of the student's age) the right to grade reports without prior consent of the student. After 
grades are submitted by the instructors, grade reports are assembled and issued by the 
Registrar's Office.

(/utv/iA fw/tA
Degree candidates are not only required to complete a given quantity of hours, but must 
also achieve a certain quality of excellence which is determined on the basis of quality 
points.

Quality points are obtained by multiplying the number of hours assigned to a course 
by the quality-point value of the grade received in the course:

A yields 4 points for each hour 
B yields 3 points for each hour 

C+ yields 2.5 points for each hour 
C yields 2 points for each hour 
D yields I point for each hour 

F, AF and WF yield no points

One's quality-point average (QPA) is based only on work taken at Creighton and is 
computed by dividing the total quality points earned by the total number of credit hours 
attempted. Thus 16 hours at straight C grades would give 32 quality points. Plainly, this 
QPA would be 2.00 (32 quality points earned divided by 16 semester hours attempted).
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NoffThe terms "quality point" and "grade point" are synonymous, as are "quality- 
point average" and "grade-point average." The latter is abbreviated GPA.

GTaJc A/tpcrrA
The instructor has jurisdiction in determining grades; however, the student has the right 
to appeal a grade that the student believes to be in error. The appeal process may involve 
the following steps (the issue may be resolved at any level):

1. The student confers with the instructor involved.

2. The student and instructor (preferably together) confer with the chair of the depart­
ment.

For all students enrolled in the School of Pharmacy and Allied Health Professions the 
following is the next step:

3. The student must appeal in writing to the Grade Appeals Committee and submit the 
appeal to the Dean. The letter should state precisely which grade(s) are being appealed. 
The letter should also contain any allegations which are the basis for the complaint. 
The burden of proof rests with the student. The student may wish to select an adviser 
or counselor to accompany him or her to any interviews with the committee. This is 
an informal proceeding. The student will be advised in writing of the outcome. A 
formal written grade appeal may be made not later than the third week of the following 
semester.

For students appealing grades in other Schools and Colleges at Creighton University the 
next steps should be followed:

3. The student and instructor (preferably together) confer with the Dean of the College 
or School to which the department is attached.

4. In rare cases, when the foregoing steps do not resolve the issue, the student may initiate 
a formal written appeal to the Dean. Normally, the Dean will forward such appeal to 
the appropriate committee for its review and recommendation. A formal appeal should 
not be entered upon lightly by a student, nor lightly dismissed by an instructor. A 
formal written grade appeal may be made no later than the sixth week of the following 
semester.

Repealing CoMnsM
A student cannot repeat a course for which a final grade of C or better (including
P and SA) has been earned. A student who has received a final grade of D or F (including 
NP or UN) in a course may repeat the course. The course to be repeated may be repeated 
at Creighton University through the School of Pharmacy and Allied Health Professions, 
or with the permission of the Assistant Dean for Academic Affairs, the course may be 
repeated at another, accredited institution. The student must register in the normal way 
for a repeated course. The repeated course and the grade earned will be entered on the 
student's record. The credit and quality points for the highest grade earned (one grade 
only) will be used tocalculate the student's QPA. As with all other course work attempted, 
the original course entry and grade (D, F, NP, or UN) remain on the student's permanent 
record and will appear on any transcript issued. Similarly, courses with marks of AF, 
WF, AU, or W also remain permanently on the student's record. If such a course is 
repeated, a new course entry and grade is entered in the term in which the course is 
repeated.
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Academic Probation occurs when one or more of the foliowing criteria are met:

1. The student faiis to earn a semester quality-point average of 2.0.

2. The student faiis to maintain a cumuiative quaiity-point average of at least 2.0.

3. The student receives a failing grade (F) or unsatisfactory grade (UN) in a required 
course of the curriculum.

Academic probation shall be handled by the Assistant Dean for Academic Affairs. The 
student will be warned of the outcomes of unsatisfactory performance, but failure to 
receive this warning will not excuse the student from other portions of this policy.

Students who are on probation for a second semester should schedule an appointment 
with the Assistant Dean for Academic Affairs within 14 calendar days of the start of the 
next regular semester for additional advising and counseling.

Academic Dismissal occurs when one or more of the following criteria are met:

1. The student has received three or more failing grades (F) or unsatisfactory grades 
(UN) in required courses of the curriculum (whether or not these courses are 
subsequently repeated for passing grades).

2. The student receives a second failing grade or unsatisfactory grade (UN) in the same 
required course of the curriculum.

3. The student earns a semester quality-point average of less than 2.0 for a third time 
(whether or not courses in the semesters are subsequently repeated for higher grades).

Academic dismissal means the student is immediately and automatically terminated 
from the program upon the reporting of the grade by the Registrar. The student who 
makes a written request with 14 calendar days of notification may appeal for reinstate­
ment at the next meeting of the full faculty. Ordinarily this meeting will be held within 
30 calendar days of the dismissal notification.

If the student is reinstated by the faculty, he/she should schedule an appointment with 
the Assistant Dean for Academic Affairs for additional advising and counseling.

Any student who is reinstated by the faculty will be dismissed again if there is another 
failing grade or unsatisfactory grade in a required course or another semester quality- 
point average of less than 2.0. There will be no appeal to the faculty after being dismissed 
a second time.

Section IV — Leaving the University

A student is considered in attendance until he or she has formally notified the University 
in person or in writing of his or her withdrawal.

Permission to withdraw from the University is granted by the Dean of the School of 
Pharmacy and Allied Health Professions. This is required as a condition of honorable 
dismissal. After properly filling out the withdrawal card and securing all of the necessary 
clearances, the student will present the withdrawal card at the Business Office where it 
will be countersigned and transferred to the Registrar.
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The policy of considering a student as withdrawn from the University after two 
consecutive weeks of unexplained absence in no way is to be interpreted as allowing 
withdrawal without formally notifying the Dean in person or in writing of the withdrawal.

A student withdrawing from the University during any semester or summer session 
before the final examinations forfeits credit for work done in that term. Students who 
withdraw with permission of the Dean receive W on their official record; those who 
withdraw without permission of the Dean receive WP for all courses (failure because of 
unauthorized withdrawal).

Students who have decided to withdraw from school and plan to return within the 
following year may wish to consider the Leave of Absence Program (LOAP). For further 
information see LOAP below.

WAYMrawaL aa<4 /fe/iaa/.s — See Page 34.

Leave q/Ab.seare Program (LOAP)
Creighton's Leave of Absence Program is planned interruption in a student's formal 
educational program. It is designed for full-time undergraduate students in good standing 
(cumulative QPA of 2.00 or above). In this program the student voluntarily determines 
to step out of college for a specified period of time — for one or two semesters. A student 
who elects this program may desire to reevaluate his educational goals, earn additional 
money for his educational expenses, travel, and/or gain other practical experiences not 
available on campus.

The principal advantage of LOAP is that it offers a student the opportunity to leave 
college temporarily with the assurance that he/she will be able to return and resume 
his/her studies with a minimum of administrative difficulty. Because the leave is initially 
approved by the College and officially recognized as a leave of absence, the student is 
able to be away from the College and still maintain a close tie with it.

The student should request a Leave of Absence in writing to the Assistant Dean for 
Academic Affairs explaining why the leave is needed and for how many semesters. 
Students in this program are considered "on leave" by the University and will not be 
classified as enrolled students; however, they will be eligible for services of the Career 
Planning and Placement Center and limited use of library facilities.

Section V: Graduation
77t//-7/a;e .S'aa/eau

Students who take 12 or more semester hours of credit during a semester are considered 
full-time students. AH students in the School of Pharmacy and Allied Health Professions 
are required to be registered as full-time students. However, under rare, warranted 
circumstances (usually involving the repeating of courses), part-time status may be 
approved. Permission to register as a part-time student must be given in writing by the 
Assistant Dean.

Qaa/ay-Loat? Average /(er/iareaiears
A cumulative quality-point average of at least 2.00 is required for graduation in all 
programs in the School of Pharmacy and Allied Health Professions. The average shall
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be computed oniy on the basis of all work attempted while in Creighton's School of 
Pharmacy and Allied Health Professions.

GraJaaf/ow /VoMO/.s
Graduation honors are based only on a student's work at Creighton. To be eligible for 
honors, the student must have completed at least half of the prescribed hours for the 
degree in the School of Pharmacy and Allied Health Professions at Creighton. The 
diploma of a student who qualifies for honors is inscribed as follows:

,S'aa;a?a cMw /aa-fc — for a QPA of 3.850-4.000

Magna can? /aar/c —- for a QPA of 3.700-3.849

Can; /aadc — for a QPA of 3.500-3.699

Dcan'.s* //onor
Full-time undergraduate students who have completed a semester with a grade-point 
average of 3.5 or higher and with no grades of I, IX, IF, or X are placed on the Honor 
Roll for that semester in their respective college or school. Full-time students with a grade 
of S (Satisfactory) or P (Pass) in a given semester quality for the Dean's Honor Roll if a 
3.5 quality-point average is earned in the graded courses. Honor Roll designation appears 
on the student's report card, and names of the students are posted on bulletin boards in 
the Deans' offices.

G /M D G A 7 E  R E C O C M 7 7 6 W  C E R E M 6 W X
Each year on the day preceding May Commencement, the School of Pharmacy and Allied 
Health Professions holds a Graduate Recognition Ceremony for all May and August 
graduates. Students, wearing their caps and gowns, receive their school pins from the 
Dean. Occupational Therapy graduates recite the "Pledge and Creed for Occupational 
Therapists," and Pharmacy graduates recite the "Oath of a Pharmacist." Parents, family, 
and friends are invited to attend and remain for the reception following the ceremony.

CGMME/VCEMEJVr
Annual University Commencement Ceremonies are held in May and December. Students 
who complete their degree programs in the Spring Semester are required to be present 
at the Annual Commencement Exercises in May to receive their degrees. Students who 
complete their degree programs in the Fall Semester may attend Commencement 
ceremonies in December. Diplomas will be mailed upon confirmation of the completion 
of all degree requirements by the respective Dean. Students who complete their degree 
programs during the summer receive their degrees at the end of the Summer Sessions, 
but no ceremony is held; these students may participate in the preceding May Commence­
ment. All candidates who receive degrees at the end of a Fall Semester or Summer Session 
are listed in the next Annual Commencement Program.

To participate in the May Commencement, a candidate must have successfully 
completed all degree requirements and must be approved for graduation, or be able to 
and plan to complete all requirements by the date for conferral of degrees in the following 
August. The respective deans of the Schools and Colleges of the University shall have 
the responsibility for clearing all participants in the Commencement. Those participants 
in the May ceremony who have not completed all degree requirements shall be so 
designated in the Commencement Program.
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Section VI: Miscellaneous
MMconJMC? Po/icy

Misconduct indudes (but is not limited to ) cheating (coilaboration on assignments or 
examinations, copying, using unauthorized material, obtaining examinations prior to 
administration, arranging to have others take examinations or do assignments), plagia- 
rism in any form, faisifying reports or records of any kind, endangering patients, theft, 
harassment, violence or the threat of violence, damage to the property of others, gaining 
unauthorized entry, bribery, intoxication or other abuse of alcohol or chemicals, and the 
illegal possession, use, or sale of drugs

These procedures have been developed in the School of Pharmacy and Allied Health 
Professions for handling misconduct.

Members of the faculty do have the prerogative of handling some of these problems 
within the confines of their own offices. The University administration does not become 
involved if the member of the faculty chooses to issue a warning or to take measures that 
make cheating or other unacceptable behavior more difficult. If a penalty is levied by a 
member of the faculty (such as requiring the student to repeat some required exercise, 
issuance of a failing grade for an examination, or issuance of a failing grade for a course), 
the student must be notified in writing, the letter must advise the student that he/she has 
the right of appeal, and the student must be told that he/she may continue to attend classes 
and exercise the privileges of all other students pending the outcome of the appeal. A 
copy of this letter is sent to the Dean or his designee and to the student's faculty adviser. 
If a member of the faculty wishes to recommend a penalty that exceeds his or her 
jurisdiction within a given course (for example, suspension from the University), the 
penalty may not be imposed until a hearing on the allegation is held.

When situations that require a hearing occur, the Dean conducts a preliminary 
examination of the evidence. If the evidence is found to be insufficient, the case is 
dismissed, and any penalties imposed by the faculty are reversed.

If the evidence is sufficient to warrant a hearing, the student is given a written notice 
of the time and place of the hearing and his/her right to be accompanied by an adviser 
who is associated with the University. The student is notified that he/she has the right to 
attend classes and engage in other recognized activities of students pending the outcome 
of the hearing. The allegation against the student is specified, and the general nature of 
the evidence that will be presented to support the allegation is disclosed. The student will 
be given five working days upon notification to prepare his or her defense. This time 
allowance may be waived by the student.

The Dean selects a Hearing Board, composed of three faculty members, two pharmacy 
students, and two allied health students, for a total of seven board members. The students 
shall be chosen from class officers and officers of student organizations. These individ­
uals are not to be closely related or closely associated with the principals in the case. The 
Dean presides at the hearing but does not vote on the verdict. The Hearing Board 
determines whether or not the student is guilty of the allegations, and, if so, whether or 
not the penalty imposed or recommended is appropriate. The hearing is recorded in the 
event a transcript needs to be prepared at a later time.

The hearing is informal. The student is presumed innocent until proven guilty. The 
defendant may cross-examine witnesses and introduce evidence. At the conclusion of the
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hearing, the principal and witnesses are excused while the Hearing Board deliberates. 
No new evidence may be presented during the deliberations.

The findings of the Hearing Board are considered final, and the student is given no 
further opportunity to appeal within the University system unless such appeal is specif­
ically mentioned in the Stnr/ent /VanrAooA. The School of Pharmacy and Allied Health 
Professions does not guarantee a student the right to continue attending classes without 
penalty while the outcome of further legal processes are pending.

Any student who is guilty of a second misconduct offense is automatically, perma­
nently expelled from the school, whether one or both offenses involve an admission of 
guilt, failure to appeal, or conviction by a hearing board. This does not preclude the 
possibility that a student might be expelled following a first offense.

77w;.SY'UpLs
A copy of a student's academic record is called a transcript and is issued by the University 
Registrar upon written request of the student. A special Request For Transcript form is 
available at the Registrar's Office, A226. A fee of $2.00 is charged for each transcript. 
Copies are not made of transcripts of records on file from other institutions. Any 
additional copy of these must be requested by the student direct from the original issuing 
institution.

Creighton's policy relating to the confidentiality of student records is in keeping with the 
"Family Educational Rights and Privacy Act of 1974 as Amended." Information about 
a student (or former student) will not be released without the request or consent of the 
student other than in the exceptions stated in the Federal Act. A student is also accorded 
the right to inspect and review his/her education records. A summary of the University's 
Student Records Policy is published in the SfMt/fnr A copy of the complete
policy statement may be obtained in the Office of the Registrar or in the office of the 
Dean of the student's school or college.
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An Occupational Therapy student studies in one o f the many study areas across campus.
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